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DISECTION I[O. a5 ()F 2019
(lssued u/s. 12 (8) ofthe Maharashtra Public Universities Act,2016.)

Revision of pay scales of teachers in Non-Agricultural Universities as per 7tt' Central pay
Commission & UGC regulation on minimum qualifications for appointment of teachers and
other academic staff in Universities and colleges and measures for the maintenance of
standards in Higher Education Direction, 2019.

(Under section 71 [20) ofthe Maharashtra Public Universities Act, 2016.)
Whereas, the Maharashtra Public Universities Ac! 2016 has been made applicable to the Gondwana
University, Gadchiroli with effect from 1$ March 2017 (Hereinafter referred to as the Act.);

AND
Whereas, University Grants Commission vide its Regulation No.F.7-2/2017(EC/PS) d,ated 18/07 /
2018 & letter F.No.23-4/201,7 (PS) dated 31/07/2078 has issued 'scheme of revision of pay of
teachers and equivalent cadres in Universities and colleges following the revision of pay scales of
central Covernment employees of the recommendation of 7th Central Pay Commission (CPCJ';

AND
Whereas, the Government of Maharashtra, vide its Resolution No. Misc-2018/C.R.5 6/18/UNI-1,
dated Bth March, 2019 has revised pay scales and other measures to the improvement of standards
in higher education applicable to all categories of full-time teachers/ librarians/Directors ofPhysical
Education employed by the Non-Agricultural Universities, National Law Universities, Deemed to be
Universities, Non-Government aided/unaided Colleges, in the faculties of Humanities, Commerce
and Management, Science and Technology and Inter-Disciplinary Studies in the State of Maharashtra
and also in Government Institutes and Colleges;

AND
Whereas, terms and conditions ofservices ofthe teachers in the Universities, affiliated colleges and
recognized institutions are to be laid down by Statutes to be made under Section 71[20) of the
Maharashtra Public Universities Act, 2016;

AND
Whereas, having regard to the provisions ofthe above said Government Resolution dated 8th March,
2019, draft. Statutes relating to pay scales and other subiect matters mentioned in the said
Government Resolution will have to tre framed and placed before the statutory authorities as laid
down in Section 72 ofthe Maharashtra Public Universities Act, 2016;

AND
Whereas, it will take some time till the draft Statutes are approved by the University authorities and
the Chancellor's assent is received thereto;
Now, therefore, I, Dr. N. V. Kalyankar, Vice-Chancellor, Gondwana University, Gadchiroli in exercise
of the powers conferred upon me under provision of sub-section(B) of the section 12 of the
Maharashtra Public Universities Act, 2016, do hereby issue following Directions.: -
7. This Direction may be callecl "Revision of pay scales of teachers in Non-Agricultural

Universities as per 7th Central pay Commission & UGC regulation on minimum qualifications
for appointment of teachers and other academic staff in Universities and colleges and
measures for the maintenance ofstandards in Higher Education Direction, 2019.

2, This Direction shall come into fbrce from the date ofits issuance.
3, In this Direction, unless the context otherwise requlres: -

til 'Act' means the Maharashtra public Universities Act, 2016.
tii) 'Government Resolution' Means The Government of Maharashtra Higher and Technical

Education Department Resolution No. Misc.- 2018/C.R.56/L8/UNI-1 dated B March2O1,9.



4.

5.

(iii) 'Regulations" means the University Grants Commission Regulations, 2018 bearing No. F.1-

2 / 20 17 (EC / P S) date d LB / 07 / 201 8 & F.N o.2 3 -4l2 0 1 7 (PSJ dated 3 t / 01' / 2018.
(iv) 'State Government' means the Government of Maharashtra;

University Grants Commission's 7d pay revision regulation which is appended herewith this
direction as appendix - I and Government Resolution issued by Government of Maharashtra
appended herewith this direction as appendix - Il.
The revision of pay scales shall be subiect to various provisions of this scheme of revision of
pay scales as contained in the enclosed letters (Appendix - IIIJ and regulation issued by U.G.C.

and Government Resolution by Government of Maharashtra and amendments thereof from
time to time in this behalf.

Upon promulgation ofthis Direction, order issued on dated 20s March, 2019 in respect
ofpay revision shall stand repealed.

Datez 6Ll crtl20l9
Place: Gadchiroli. (Dr.N.V yankar)

Vice-Ch cellor
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UNIVERSITY GRANTS COMMISSION

NOTIFICATION

New Delhi, the I8th July, 2018

UGC REGULATIONS ON MINIMUM QUALITICATIONS FOR APFOINTMENT OF TEACHERS AND
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION,2O1E

No. F.I-?2017(EC/PS).-In exercise of the powers conferred under clause (e) and (g) of sub-section(l) of
Section 26 read with Section 14 ofthe flniversity Grants Commission Act, 1956 (3 of 1956), and in supersession ofthe
"UGC Regulations on Minimum qualifications for Appointment of Teacbers and other Academic Staff irl Universiries
and Colleges and Measures for the Marntenance of Standards in Higher Education 2010" (Regulation No.F.3-ll2009
dated 30rh June, 2010) together with all amendments made therein from time to time, the University Grants Commissron,
hereby, frames the following RegulationJ, namely:-

l. Shod dfle. aoplication and commencement:

1.1 These Regulations may be called the UniveNity Grants Commission (Minimum Qualifications for
APpointment of Teachers and other Academic Staff in Universities and Colleges arld other Measures for
the Maintenance of Standar.ds in Higher Education) Regulations, 2018.

1.2 These shall apply to every University established or incorporated by or under a Central Act, provincial Acr
or a State Act, every Institution including a Constituent or an affiliated College recognized by rne
Commission, in consultation with the University concemed under Clause (i) of Section 2 ofihe Universrry
Crants Commission Act, 1956 and every Institution deemed to be a University under Section 3 of the said
Act-

I.3 These shall come into force from the date ofnotification.

2. The Minimum Qualifications for appointment and other service conditions of University and College
teachers, Librarians, and Directors of Physical Education and Sports as a measure for the mainten4nce of
standards in higher education, shall be as provided in the Annexure to these Regulations.

3. If any University contravenes the provisions of these Regulations, the Commission after taking into
consideration the cause, if amy, shown by the University for T"h_f"ily" or contravention, may wiihhold
from the University, the grrnts proposed to be made out ofthe Fund ofthe Commission, ,/

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF IEACBtRS AND
OTHER ACADEMIC STAFF IN TJNIVERSITIES AND COLLEGES AND OTIIER MEASURESFOR THE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION.2OlS

Minimum qualifications for the posts of Senior Professor, Prof€ssoN and Teachers, and other Academic Stall in
Universities and Colleges and revision of pay scales and other Service Conditions pertaining to such posts.

1.0 Coverage

These Regulations are issued for minimum qualifications for appointment and other service conditions of University and
college teachers and cadres of Librarians, Directors of Physiiil Education and Sports for maintenance of standards in
higher education and revision of pay-scales.

l'l For the purPoses of direct rccmitment to teaching posts in disciplines relatiog to university and collegrare
education, interalia in the fields of health, medicine, ipecial education, agricultuie, veterinary and allied fietds,
technical education, teacher education, norms or standards laid down by authorities established by the relevant
Act of Parliament under uttcle 246 of the Constitution for the purpose of co-ordination and det;mination of
standards in institutions for higher education or research and scieDtific and technical institutions, shall prevail

i. Provided that where no such norms and standards have been laid down by any regulatory authonry,
UGC Regulations herein shall be applicable till such time as any norms or standardi are priscribed by
the appropdate regulatory authority.

ii. Provided further that for appointment to the post of Assistant Professor and equivalent positions
pertalning to disciplines in which the National Eligibility Test (NET), conducted by rhe U;iversiry
Grants Commission or Council of Scientific and Industrial Research as the case may be, or State level
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Eligibility Test (SLET) or rhe State Eligibility Test (SET),conducted by bodies accredited by the tJGc
for the said pulpose, qualifying in NET/SLET/SET shall be an additional requirement.

1.2 Every university or institution deemed to be University, as the case may be, shall as soon as may be, but not

late! than wirhin six months of the coming into force of these Regulations, take effective steps for the

amendm€nt of the statutes, ordinances or other statutory provisions governing it, so as to bring the same in

accordance with these ReSulation\.

2.0 Pay Scales, Pay Fixation, and Age of Superannuation

pay scales as notilied by the Government of India from time to time will be adopted by the University

Grants Commission.

2.1 Subject to the availability of vacant positions alrd fitness, teachers such as Assistant Professor, Associate

Professor, Professor and Senior Professor only, may be re-employed on contract appointment beyond the age oi
superunnuation, as applicable to the concemed University, college and Institution, up to the age of seventy

years.

provided fwther that all such re-employment shall be strictly in accordance with the guidelines prescribed by

the UGC, from time to time.

2.2 The date of implementation of the revisioo of pay shall be l" January, 2016'

3.0 Recruitment and Qualifications

3.1 The direct recruitment to the posts of Assistant Professo( Associate Professor and Professor in the Universities

and Colleges, and Senior professor in the Univenities, shall be on the basis of merit through an all-India

advertiserient, followed by selection by a dulyronstituted SeleAion Comminee as per the provisions made

under these Regulations. These provisions shall be incorporated in the Statutes/Ordinances of the university

concemed, Theiomposition of such a committee shall be as specified in these Regulations'

3.2 The minimum qualifications required for the post of Assistant Prcfessor, Associate hofessor, Professor, senior

professor, priniipal, Assistant iibrarian, Deputy Librarian, Librarian, Assistant Director of Physical Education

andSports,DeputyDrectorofPhysicalEducationandSportsandDirectolofPhysicalFjucationandsPorts,
shall be as specified by the UGC in these Regulations.

33

L The National Eligibility Test (NET) or an accredited test (state kvel Eligibility Test SLE?SET) shall reman

the minimum eli;ibility for appoiniment of A$sistant professor and equivalent positions wherever provided in

these Regulationi. funner, SLglSff shall be valid as the minimum eligibility for direct rccruitment to

Universities/Colleges/Institutions in lhe respective state only:

prcvided that candrdates who have been awarded a Ph.D. Degree in accordance with the university Grants

commission(MinimumstandardsandProcedureforAwardofM.Phil./Ph.D.Degee)RegulatiTr-,2009.orthe
UniversityG|antscommission(MinimumstandardsandProcedureforAwaldofM.PhiUPh.D.Degree)
Regutation,20t6,andtheirsubsequentamendmentsfromtimetotime,asthecasemaybe'shallbeexempted
fro-m the requirement of the minimum eligibility condition of NET/SLET/SET for recruitment and appointment

of Assistant Professor or any equivalent position in any University, College or Institution'

provided fvrther that the award of degree to candidates registercd for the M.PhiVPh.D.programme pnor to

July I I, 2009, shall be govemed by the irovisions of the then existing Ordinances / Byelaws / Regulations of

the Institutions awarding the degree. ,lit such Ph.D candidates shall be exempted ftom the requirement of

NET/SLET/SET for recruitmeit and appointment of Assistant professor or equivalent positions in

Unive6itievcollegeMnstitutionssubjecttothefulfillmentofthefollowingconditions:

a) The Ph.D. <tegree of the candidate has be€n awarded in regular mode only;

b) The Ph.D thesis has been awarded by at least two extenal examinersi

c) An open Ph.D. viva voce ofthe candidate has beeo conducted;

d) The candidate has published two research papers ftom his/her Ph D work out of which at least one rs

in a refereed journal;

e) The candidate has presented at least two papers' based on his/her Ph D work in conferences/seminals

sponsored/funded/supported by the UGC/ ICSSRyCSIR or any similar agency'
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'fhe fulJilment of tltese conditions is to be certified b; the Registrar or tlrc Dean (Acadernic Affairs) of the
University concented.

Il. The cleaning of NET/SLET/SIIT shall not be required for candidates in such disciplines for which
NET/SLET/SET has not been coDducted.

3.4 A minimum of 557o marks (or an equivedent grade in a point-scale, wherever the grading system is followed) at
the Master's level shall be the essential qualification for direct recruitDent of teachers and other eouivalent
cadres at any level.

I. A relaxation of 57o shall be albwed at the Bachelor's a$ well as at the Master's level for the candidates
belonging to Scheduled Caste/Scheduled Tribe/Other Backward Classes (OBC)(Non-creamy Layer)/Differently-
abled ((a) Blindness and low vision; (b) Deaf and Hard of Hearing; (c) l-ocomotor disability including cerebral
palsy, leprosy cured, dwarfism, acid-attack victims and muscular dystrophy; (d) Autism, intellectual disability,
specific learning disability and mental illnessi (e) Multiple disabilities from amongst penons under (a) to (d)
including deaf-blindness) for the purpose of eligibility and assessing good academic record for direct
recruitment. The eligibility marks of 5570 marks (or an equivalent grade in a point scale wherever the grading
system is followed) and the relaxation of 59o to the categodes mentioned above are permissible, based only on
the qualifying marks without including any grace mark procedule.

3.5. A relaxation of 57o shall be provided, (fron 55% to 50% of the marks) to the Ph,D. Degree holden who have
obtained their Master's Degree priortol9 September, 1991.

3.6 A relevant grade which is regarded as equivalent of 55%, wherever the grading sysiem is followed by a
recognized uDiversity, at the Master's level shall also be considered valid.

3,7 The Ph.D. Degee shall be a mandatory qualification for appointmert and promotion to the posr of Professor.

3.8 The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the posr of Associate
Professor.

3.9 The Ph.D. Degree shall be a mandatory qualification for promotion to the post of Assistant Professor (Selection
Grade/Academic Level 12) in Universities.

3.10 The Ph.D. Degree shall be a mandatory qualification for direct recruitment to the post of Assistant Professor in
Universities with effect from 01.07.2021.

3.11 The time taken by candidates to acquire M.Phil. and / or Ph.D. Degree shall not b€ considered as teaching/
rcsearch experience to be claimed for appointment to the teaching positions, Further the period of active service
spent on puniuing Research Degree simultaneously with teaching assignment without takiog any kind of leave,
shall be counted as teaching experience for the purpose of direct recruitment/ promotion. Regular faculty
members upto twenty per cent of the totzLl faculty shength (excluding faculty on medical / matemity leave) shall
be allowed by their respective institulions to take study leave for pursuing ph.D. degree.

3.12 Qualifications:

No person shall be appointed to the post of University and College teacher, Librarian or Director of Physical
Education and Spons, in any university or in any of institutions including constituent or affiliated colleges
recognised under clause (0 of Section 2 of the University Grants comnission Act, 1956 or in an institution
deemed to be a University under Section 3 of the said Act if such person does not fulfil the requirements as to
the qualifications for the appropriate post as provided in the Schedule I of these Regularions.

4.0 Direct Recruitment

4.1 For the Disciplines of Arts, Cornmerce, Humanities, Education, Law, Social Scienc€s, Sciences,
Languages, Library Science, Physical Educatioq and Journalism & Mass Communication.

I. Assislant Profesror:

Eligibility (A or B) :

A.

s9

A Master's degree with 55% marks (or an equivalent grade in a point-scale wherever the grading
system is followed) in a concemed/relevant/allied subject from an Indian University, or an equivalent
degrce from an accrcdited lbreign university.
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ii) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility
Test (NEt) conducted by rhe UGC or the CSIR, or a similar test accredited by the UCC, like
SLET/SET or who are or have been awarded a Ph. D. Degree in accordance with the Univelsity Grants
Commission (Minimum Standards and hocedure for Award of M.Phil./Ph.D. Degree) Regulations,

2OO9 or 2016 and their amendments from time to time as the case may be exempted from
NET/SLET/SET :

Provided, the candidates registered for the Ph.D. programme prior to July I l, 2009, shall be governed

by the provisions of the then existing OrdinanceVByeJaws/Regulations of the Institution awarding the

degree and such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions rn

UniversitieVColleges/Institutions subject to the fulfillment ofthe following conditions :-

a) The Ph.D. degree of the candidate has been awarded in a regular mode;

b) The Ph.D. thesis has been evaluated by at least two exlemal examineG:

c) An open Ph.D. viva voce ofthe candidate has been conductedi

d) The Candidate has published two research papers from his/her Ph.D. work, out of which at

least one is in a refereedjoumal;

e) The candidate has presented at least two papers based on his/her Ph D work in
conferenceVseminars sponsored/fulded/supported by the UGC / ICSSPJ CSIR or any similat
agency.

The fulfilment of these conditions is to be cenified by the Registrur or the Dean (Academic Affairs) of
t he Uniw r i ity conc e med.

Note: NET/SLET/SEI shall also not be required for such Mastars Programmes in disciplines for which

NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC, like SLET/SET

OR

B. The Ph.D degree has been obtained from a foreign university/institution with a ranking among top 500 in the

World University Ranking (at any time) by any one of the following: (i) Quacquarelli Symonds (QS) (ii) the

Times Higher Educarion (THE) or (iii) the Academic Ranking of World Universities (ARWU) of the Shanghai

Jiao Tong University (Shanghai).

Note:The Academic scorc as specifred in Appendix II (Table 3A) for llnivenities, and Appendix II (Table
jB) Jor Colleges, sholl be considercd for shott-lkting of the condidates for intemiew oaly, and the selections

shall be based only on the petformance in the interviev-

Associate Prof€ssor:

Eligibility:

i) A good academic record, with a Ph.D. Degree in the concemed/allied/relevant disciplines.

ii) A Master's Degree with at least 557c marks (or an equivalent grade in a poinFscale, wherever the grading

system is followed),

iii) A minimum of eight yeals of experience of teaching and / or research in an academic/research Position
equivalent to that of Assistant Professor in a University, College or Accredited Research

InititutioMndustry with a minimum of seven publications in the peer-reviewed or UGc-listed journals and

a total research score of Seventy five (75) as per the criteria given in Appendix II' Table 2.

Professor:

Eligibility (A or B) :

A.

i) An eminent scholar having a Ph.D. degree in the concemed/allied/relevant discipline, and published

work of high quality, actively engaged in research with evidence of published work with, a minimum

of l0 research publications in the peer-reviewed or UGCJisted joumals and a total research score of
120 as per the criteria given in Appendix II' Table 2.

II.

lI.
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IV.

iD A minimum of ten yeau's of teaching experience in univeniity/college as Assistant Professor/Associate
Professor/Professor, and / or research experience at equivalent level at the University/National L,evel
Institutions with evidence of having successfully guided doctoral candidate.

OR

B. An outstanding professronal, having a Ph.D. degree in the rclevant/allied./applied disciplines, from any
academic institutions orct included in A above) / industry, who has made significant contribution to
the knowledge in the conce.ned/allied./relevant discipline, supported by documentary evidence
provided he/she has ten years'expe ence.

Senior Professor in Universities

Up to l0 percent of the existing sanctioned strength of Professors in the university may be appointed as Senior
Professor in the unive$ities, through direct recruitmeot.

Eligibility:

i) An eminent scholar with good track record of highnuality research publications in Peer-reviewed or UGC-
listed joumals, significamt research contribution to the discipline, and engaged in research supervision.

ii) A minimum of ten years of teaching/reseuch experience as Professor or an equivalent grade in a
University, College or an in$titute of national level.

iii) The selection shall be based on academic achievemens, favourable review from fhree eminent subject
experts who are not less thar the rallk of Senior Professor or a Professor of at least ten years experience.

iv) The selection shall be based on ten best publications in the Pe€r-reviewed or UGC Jisted journals and
award of Ph.D degrees to at least two candidates under hivher supervision during the last l0 yeaN and
interaction with the Selection Committee constituted as per the UGC Regulations.

College Principal and Professor (Professor's Grade)

F.rigibitity:

(D Ph.D. degree

(iD Professor/Associate Professor with a total service/ experience of at least fifteen years of
teaching/research in Universities, Colleges and other institutions of higher education.

(iiD A minimum of l0 research publications in peer-reviewed or UGC-listed joumals.

(iv) A minimum of I l0 Research Score as per Appendix II,Table 2

Tenure

i) A College Principal shall be appointed for a period of five years, extendable for another term of five
years on the basis of petformance assessment by a Committee appointed by the University, constituted
as per these regulations,

ii) After the completion of his/lrer term as hincipal, the incumbent shall join back hiVher parent
organization with the designation as Professor and in the grade ofthe Professor.

VI. Vice Principal

An existing senior faculty member may be designated as Vice-Principal by the Coveming Body of the College on the
rccommendation of the hincipal, for a tenure oftwo years, who can be assigned specific activities, in addition to his/her
existing responsibilities. During the absence of the Principal, for any reason, the Vice Principal shall exercise the powers
of the Principal.

4.2. Music' Performing Arts, Visual Arts and Other Traditional Indian Art Forms like Sculpture, etc.

L Assistant Professor:

Eligibility (A or B):

A.

i) Master's Degree with 557o marks (or an equivalent grade in a point scale wherever grading system is
followed) in the relevaDt subje.t or an equivalent degree from an Indian/foreign University.

v.
A.
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ii) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test
(NET) conducted by the Um, CSIR or simil.u test accredited by the UGC like SLET/SET or who are or
have been awarded a Ph. D. Degree in accordance with the University Grants Commission (Minlmum
Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their
amendments from time to time as the case may t€.

Provided funher, candidates registered for the Ph.D. programme prior to July I 1, 2009, shall be govemed

by the provisions of the then existing Ordinances / Byelaws / Regulations of the Institutions awarding the

degree and such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for
recmitment and appointment of Assistant Professor or equivalent positions in Universities/Colleges
/Institutions subject to the fulfilment ofthe following conditions.

a) Ph.D. degree has been awarded to the candidate in a regular mode

b) The Ph.D. thesis has been evaluated by at least two extemal examiners;

c) An open Ph.D. viva voce ofthe candidate had been conducted;

d) candidate has published two research papers from his/her Ph.D. work, out of which, at least one is in

a refereedjoumal;

e) The candidate has presented at least two research papers based on his/her Ph.D. work in

conferences/seminars supponed/funded/sponsored by the UC'C/AICTMCSSR or any other similar
agency.

Note t: The fuljllment of these conditions is to be certified b! the Registrar or the Dean (Academic Affair) of
the University conce rned.

Note 2: The clearance of NET/SLET/SET shall also not be required for such Masters Programmes in disciplines

for which NET/SLET/SET is not conducted by the UCC, CSIR or similar test accredited by the UGC (like

SLET/SET).

OR

A traditional or a professional adist with highly commendable professional achievement in the subject

concemed having a Bachelor's degree, who has:

i) studied under a noted/reputed traditional Master(s)/Artist(s)

ii) Has been 'A' grade adist of AlR/Doodarshan;

iii) Has the ability to explain, with logical reasoning the subject concerned; and

iv) Has adequate knowledge to teach theory with illustrations in the discipline concerned.

Associate Professor :

Eligibility (A or B):

A.

i) Cood academic record, with a doctoral degree.

ii) Performing ability of a high professional standard.

iii) Eight year's experience of teaching in a University or College and / or of rescarch in a

University/national level institution, equal to that of Assistant Professor in a University/College.

iv) Has made a significant contribution to knowledge in the subject concerned, as evidenced by quality

publications.

OR

B. A traditional or a professional arrist with highly-commendable professional achievement having Master's

degree in the subject concemed, who has:

i) been 'A'-grade anist of AlR/Doorda$han:

ii) eiSht yea$' experierce of outstanding performing achievement in the
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field of specialisation;

iii) experience in designing of new courses and /or curicula;

iv) participated in National level Seminarvconferencevconcerts in

reputed institutions' emd

v) ability to explain, with logical reasoning, the subject concemed and

adequate knowledge to teach theory with illustrations in the said

discipline.

lll. Professor :

Eligibility (A or B):

A.

An eminent scholar having a doctoral degree

Have been actively engaged in research with at least ten yeals of experience in teaching in
University/College and,/ or research at the University/National level institutions

Minimum of 6 research publications in the peer-reviewed or UGC-listed joumals,

Has a total research score of 120, as per App€ndix ll,Table 2.

OR

B. A traditional or a professional artist, with highly-commendable professional achievement, in the subject
concemed,

i) Having Masters degree, in the relevant subject

ii) Has been 'A'-grade artist ofAlR/Doordanhan

iii) Has Ten yeals of outstanding performing achievements in the field of specialisation

iv) Has made significaot contributions in the field of specialisarions and ability to guide research;

v) Has participated in Nationalrlntemational Seminars/ConfereoceV Wo*shops/Concets and/ or
recipient of National/Intemational Awards/Fellowships;

vi) Has the ability to explain with logical reasoning the subject concemed, and

vii) Has adequate knowledge to teach theory with illustrations in the said discipline.

4.3 Drama Discipline:

I. Assistant Professor

Eligibility (A or B)

A,

i) Master's Degree with 5570 marks (or an equivalent grade in a point scale wherever grading system is
followed) in the relevant subjecr or an equivalent degree from an Indian/foreign University.

ii) Besides fulfilling the above qualifications, the candidat€ must have cleared the National Eligibility
Test (NET) conducted by the UGC or the CSIR or a similar test accredited by the UGC, tike SLET/SET or
who are or have been awarded a Pb,D. Degree in accordance with the University Grans Commission
(Minimum Standards and Procedure for Award of M.Phil-/Ph.D. Degree) Regulations, 2009, or 2016, and
their amendments from time to time as the case may be.

Provided fufthel' candidates registered for the ph.D. proglamme, prior to July 11,2009, shall be
govemed by the provisions of the then existing Ordinanc€s/Bye-lawvRegulations of the Institutions
awarding the degree and such Ph.D. candidates shall be exempted from the requirement of
NET/SLET/SET for rectuitment and appointment of Assistant Professor or equivalent positions in
Universities/Colleges/Institutions, subject to the fulfillment ofthe following conditions:-

r)

ii)

iiD

rv)
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a) The Ph.D. degree of the candidate has been awirded in the regular mode;

b) The Ph.D. thesis has been evaluated by at least two external examiners;

c) An open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers ftom hiVher Ph.D. work out of which at least
one must be in a refereedjoumal:

e) The candidate has presented at least two research papen based on his/her Ph.D. work in
confercnces/seminars supported/funde.d/ sponsored by the UGC/CSIR/ICSSR or any other
similar agency.

Note:

1. The fulfilftent of these conditions is ta be certif;ed by the Registrar or lhe Dean (Academic Afairs ) of the
UniversitJ concemed.

2. NET/SLET/SET shall also not be required for such Masteni Prognmmes in disciplines for which the

NET/SLE-VSET is not conducted by the UGC, CSIR or similar test accredited by the UCC, like
SLET/SET.

B. A traditional or a professional artist with highly commendable professional achievement in the concerned

subject, who has:

i) been a professional anist with three years' Baehelor degree/Post Graduate Diploma, with 557o m.Lrks (or an

equivalent grade in a point-scale wherever the grading system is followed), from the National School of
Drama, or any other such Institution in India or abroadi

ii) five years of regular acclaimed performance at regionaV nationau intetnational stage, supported by
evidence: and

iii) the ability to explain, with logical reasoning, the subject concerned and adequate knowledge to teach theory
with illustations in the disciDline concerned.

ll. Associate Professor:

Eligibility (A or B) :

i) A good academic record, having a Ph.D degree with performing ability of high professional standard

as certified by an Expert Committee constituted by the University concerned for the said purpose.

ii) Eight yea6 experience of teaching in a University/College and/ or research in a University/national-
level institutions equal to that of Assistant Professor in a Unive$ity/College.

iii) A significant contlibution to knowledge in the subject concemed, as evidenced by the quality

Publications.

OR

B. A traditional or a professional artist, having highly commendable professional achievement in the subject

concemed, has a Master's degree, who has:

i) Been recognised artist of Stage/ Radio/TV;

ii) Eight years of outstanding pedormance in the field of specialisation;

iii) Experience of designing new counes and /or curicula;

iv) Participated in Seminarvconferences in reputed institutions; and

v) The ability to explain with logical reasooing the subject concemed and adequate knowledge to teach

theory with illustrations in the said discipline,

OR
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lII. Prof€ssor

Eligibility (A or B) :

A. An eminent scholar, having a doctoral degree, actively engaged in research with ten yeals of experience In
teaching and /or research at a Unil ersity/Nationallevel institution, including experience of guiding research at

thc doctoral level, with outstanding performing achievement in the field of specialisation, with a minimum of 6
research publications in the peer-reviewed or UCC listed joumals, and a total research score of 120, as per
Appendix II, Table 2.

OR

B. A traditional and a professional iutist, having highly commendable professional achievement in the subject
concerned, who has:

i) Master's degee, in the relevant subject;:

ii) Ten years of outstanding performing achievements in the field of specialisationi

iii) Made significant contribution in the field of specialisation

iv) Guided research;

v) Participated in Nationalnntemational Seminarvconferences/Workshops and/or recipient of
National/Intemational Awa|Ids/Fellowships;

vi) Ability to explain with logical reasoning the subject concemed;

vii) Adequate knowledge to teach theory, with illustrations in the said discipline.

Yoga Discipline

Assistant Professor :

Eligibility (A or B) :

Good academic record, with at least 55% marks (or an equivalent grade in a point-scale wherever the gading
system is followed) ai the Master's degree in Yoga or any other relevant subject, or an equivalent degree fmm
an Indiar/foreign University.

Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test (NET)
conducted by the UGC, CSIR or a similar test accredited by the UGC like SLET/SET or who are or have been
awarded a Ph. D. Degree in accordance with the University Grants Commission (Minimum Standads and
Procedure for Award of M.Phil./Ph.D. Degree) Regulations. 2(re or 2016 a(rd their amendments from time to
trme.

OR

B. A Master's degree in any discipline with at least 55% marks (or an equivalent grade in a point-scale wherever
the grading system is followed) and a Ph.D. Degtee in Yoga* in accordance with the University Grants
Commission (Minimum Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or
2016 and their amendments ftom time to time as the case may be.

*\q1q: Considering the paucity of teachers in the newly-emerging field of Yoga, this altelnative has been
provided and shall be valid only for five years from the date of notification ofthese Regulations

II. ASSOCIATE PROPFESSOR

i) A good acadernic record, with a Ph.D. degree in the subject concerned or in a relevant discipline.

ii) A Master's degree with at lea$ 55qo marks (or an equivalent grade in a poinGscale, wherever the grading
system is followed).

iii) A minimum of eight years' experience of teaching and/ or research in an academic/research position equivaleDt
to that of Assistant Professor in a University, College or Accredited Research lnstitutions/Industry with
evidence of published work and a minimum of 7 publications as books and / or researcMpolicy papers in peer-
reviewed or UGC listed journals and a total research score of at least Seventy five (75), as per the criteria given
in Appendix IIJable 2.
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III. PROFESSOR

Eligibility (A or B) :

i) An eminent scholin with Ph. D, degree in the subject concemed or in an allied/relevant subject and published
work of high quality, actively engaged in research with evidence of published work, with a minimum of l0
publications as books and,/ or researcVpolicy papers in the peer-reviewed or UGC listed joumals and a total
research score of at least 120 as per the criteria given in Appendix II,Table 2.

ii) A minimum of ten years of teaching experience in a Univeruity/College and / or expedence in research at the
univeruity/National level institution/Industries, with evidence of having successfully guided doctoral candidate.

Or

B. An outstanding professional, with established reputation in the relevant field, who has made significant
cont ibution to the knowledge in the concemed/allied/relevant discipline, to be substantiated by credentials.

4.5 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR
APPOINTMENT OF OCCUPATIONAI, THERAPY TEACHERS

I. ASSISTANTPROFESSOR:

A Bachelor's Degree in Occupational Therapy (B.O.T./B. Th.O./B.O-Th.), Mastem in Occupational Therapy
(M.O.Th/M.Th.O./ M.Sc. O.T/M.OT.), with at least 557o marks (or an equivalent grade in a point-scale
wherever the grading system is followed), from a recognised University

II. ASSOCIATE PROFESSOR:

i) Essential : A Master's Degree in Occupational Therapy (M.O.T./M.O.Th./Ivl.Sc. O.T.), with eight years'
experience as Assistant Professor.

ii) Desirable: Higher Qualification, including a Ph. D. degree in any discipline of occupational therapy recognised
by the UGC, and published work of high standard in p€€r-reviewed or UGC- listed journals.

III. PROFESSOR:

i) Essential : Mastels Degree in Occupational Therapy (M.O.T./ M.O-Th./lv1.Th.O./M.Sc. O.T.), with Ten years
of total experience in Occupational Therapy.

ii) Desirable: Higher Qualification, such as Ph.D. degree in any discipline of occupational therapy recognised by
the UGC, and published work of high standard in peer- reviewed or UGC- listedjoumals.

IV. PRINCIPAL / DIRECTOR / DEAN:

Essential: Master's Degree in Occupational Therapy (M,O.T.A4.Th.O-/M.OIh./M.Sc. O.T.), with fifteen yean'
experience, which shall include five years' experience as Professor (Occupational Therapy).

Note:

(i) The senior-most Professor in the institution shall be designated as the Principal / Dircctor / Dean.

(ii) Desirable: Higher qualification, like a Ph. D. degree in any discipline of occupational therapy
recognized by the UGC and published work of high standard in peer reviewed or UGC listedjournals.

4.6 QUAIIFICATIONS, E)PERIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR
APPOINTMENT OF PHYSIOTHERAPY TEACHERS

I. ASSISTANT PROFESSOR:

Bachelor's Degree in Physiotherapy (B.P./T./B. Th"/P./B.P.Th.),Master's Degree in Physiotherapy
(M.&P.Th/M.Th.P.M.Sc. P.TM.P.T.) with at lee|st 55% marks (or an equivalent grade in a point scale wher€ver the
grading system is followed) from a recognized University.

II. ASSOCIATE PROFESSOR:

i) Essential: A Master's Degree in Physiotherapy (M.P.T./M.P.Th./M.Th.P/M.SC. P.T.) with eight years'

exDerience as Assistant Professor.
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ii) Desimble: Higher Qualification, such zLs Ph.D. degree in any discipline of Physiotherapy recognised by the
U.G.C, and published work of high standard in peer-reviewed or UGC listed joumals.

III. PROFESSOR:

Essential: Master's Degree in Physiotherapy (M.P.T. / M.P.Th./M.Th.P./M.Sc. P.T.), with ten years experience.

Desirable:

(i) Higher Qualification like Ph. D. in any subject ofPhysiotherapy recognised by U.G.C, and

(ii) Published work of high standard in peer -reviewed or UGC- listed joumals.

IV. PRINCIPAL / DIRECTOR / DEAN:

Essential: Master's Degree in Physiotherapy (M.P.T./lvI.Th.P.A,I.Ptb./M.Sc. P.T.) with fifteen years total
experience, including five years experience as Professor (Physiotherapy).

Note:

(i) Senior-most Professor shall be designated as the Principal / Director/ Dean.

(iD Desirable: Higher qualification like Ph.D. in any subject of Physiotherapy recognized by the UGC and
published work of high standard in peer reviewed or UGC listedjoumals.

4.7 MINIMTM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE POSTS OF UNIVESRITY
ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN, UNIVERSITY DEPUTY LIBRARIAN AND
UNIVERSITY LIBRARIAN

I. UNryERSITY ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN

D A Master's Degree in Library Science, Information Science or Documentation Science or an eouivarent
Professional degree, with at least 557, marks (or an equivalent grade in a poinr -scale, wherever the
gradirg system is followed)

ii) A consistendy good academrc record, with knowledge of computerization ofa library.
iii) Besides fulfilling the above qualifications, the candidate must have clearcd the National Eligibility Test(NET) conducted by the UGC, CSIR or similar test accredired by the UGC like SLET/SET or"whoLc or

have be€n awarded a Ph.D. Degree in accordance with the University c.ant" Com-is.ion tf"flni.u-standards and Procedure for Award of M.phir./ph.D. Degree) Regulations, 2009 or 2016 and their
amendments from time to time as the case may be:

Provided that the. candidates registered.for the Ph.D. degree prior to July I I, 2009, sha be goveroed by
the provisions of the then existing ordinances / ByeJaws / Regulationi of the Institution ul*-aing -"degee, and such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SEi for
recrultment aDd appointment.of AssistaJrt Professor or equivalent positions in UniversitieVColleges /Institutions subject to the fulfillment ofrhe following conditions._

a) The Ph.D. degree of the candidate has been awarded in the regular mode

b) The Ph.D. thesis has been evaluated by at least two external cxarruners;

c) Open Ph.D. viva voce of the candidate has been conducted:

d) The candidate has published two rcsearch papen from hiVher Ph.D. work out of which at least one isin a refereedjoumal;

e) The candidate has presented at least two papers based on his/her ph.D work in conferences/semina[s
sponsored /funded/supported by the UCC{CSSR./CSIR or any similar agency.

Note:

(i) The fuwlment of these corulitions it to be cenified by rhe Registrar or the Dean (Academic Afail1,) oJ theUniversity concemed.

(ii) 
lLtlflflf-E: sha arso not be required for candidates in such Master's programmes for whichr\El/JLr'l/5El rs not conducted by rhe ucc, CSIR or similar test accredited by the ucc likeSLET/SET.

67
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II. UNIVERSITY DEPUTY LIBRARIAN

i) A Master's Degree in library science/information science/documentation science, with at least 557o

marks or an equivalent grade in a point -scale, wh€revel grading system is followed.

ii) Eight years experience as an Assistant Unive$ity Librarian/College Librarian.

iii) Evidence of innovative library services including integration of ICT in library.

iv) A Ph.D. Degree in librzry science/ Information science / Documentation Science/Aichives and
manuscript keeping/computerization of library,

III.UNIVERSITY LIBRARIAN

i) A Master's Degree in Library Science/lnformation Science/Documentation Science with at least 557o
marks or an equivalent grade in a point -scale wherever the gmding system is followed.

ii) At least ten years as a Librarian at any level in University Library or ten years of teaching as

Assistant/Associate Professor in Library Science or ten years'experience ars a College Librarian.

iii) Evidence of innovative library services, including the iDtegration of ICT in a library.

iv) A Ph.D. Degree in library science/information science/documentation /archives and manuscript-keeping.

4.8 MINIMUM QUALIFICATIONS FOR. THE FOSTS OF ASSISTANT DIRECTORS OF PHYSICAL
EDUCATION AND SPORTS, DEPUTY DIRECTOR OF PHYSICAL EDUCATION AND SPORTS
AND DIRECTOR OF PHYSICAL EDUCATION AND SPORTS (DPES)

l. University Assistant Director of Physical Education and Sports / College Director of Physical

F-ducation and Sports

Eligibility (A or B) :

A.

i) A Master's Degree in Physical Education ard Sports or Physiczrl Education or SPons Science with 55qo

marks (or an equivalent grade in a point-sclLle, wherever the grading system is followed)

ii) Record of having represented the university / college at the inter-university /inter-collegiate competitions

or the State and/ or national championships.

iii) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test

(NET), conduct€d by the uGt or GSIR, or a similar test accredited by the ucc, like sLET/SET, or who

are or have been awarded a Ph.D. Degree in Physical Education or Physical Education andSpons or

Sports Science, in accordance with ihe University Grants Commission (Minimum Standards and

Procedure for Award of M.Phil./Ph D. Degree) Regulations, 2009 or 2016 and their amendments from

time to time, as the case may be:

Pro ded thqt, catdtdates registered for the Ph D degree prior to July I l ' 2009' shall be govem€d by the

provisions of the then existiig ordinances/ Byelaws/Regllations of the Institutions awarding the degree

and such Ph.D. degree ho-lders shall be exempted ftom the requirement of NET/SLET/SET for

recruitmentandappointrnentofAssistantProfessororequivalentpositionsinUniversitieyco|Ieges/
Institutions, subject to the fulfillment of the following conditions:-

a) The Ph D. degree of the candidate has been awarded in regular mode;

b) The Ph D, thesis has been evaluated by at least two extemal examiners;

c) Open Ph.D. viva voce ofthe candidate has been conducted;

d) The candidate has published two research pap€6 from his/her Ph D work out of which at least one is

in a refereedjoumal;

e) The candidate has Presented at least two research paPeni in conference/seminar' based on his/her

Ph.D work.

Note. The fulfilment of tlrcse conditions (a) to (e) is to be certifed by the Registrur or the Dean

lAcadetnic Aflairs) of the lJ ive$iry concPmed'
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iv. NET/SLET/SET shall also not be required for such Mattenj Programmes in disciplines for which
NET/SLET/SET is not conducted by the UCC, CSIR or similar test accredited by the UGC like
SLET/SET.

v. Passed the physical fitnes$ test conducted in accordance with these Regulations.

OR

B. An Asian game or commonwealth games medal winner who has a degree at least at Post-Graduation level.

II. University Deputy Director of Physical Educatior and Sports

Eligibility (A or B) r

A.

D A Ph.D. in Physical klucation or Physical Education and Sports or Spons Science. Candidates from
outside the university systern, in addition, shall also possess at least 55% marks (or an equivalent glade
in a point scale wherever Srading system is followed) at the Master's Degree level bythe univJnrty
concemed.

ii) Eight years experience as fhiversity Assistant DpEs/College DPES.

iii) Evidence oforga,nizing competitions and conducting coaching camps ofat least two weeks dtrlatjon.
iv) Evidence of having produced good performance of tearnvathletes for competitions like

state/national/inter_universi tylcombined university, etc.

v) Passed the physical fitness test in accordance with these Regulations.

OR
B' An olympic gamev world cup/ world Championship rnedal winner who has a degree at least at the post-Graduauon

Level.

III. University Director of physical Education and Spo.ts
i) A Ph.D. in physical Education or physical Education and Sports or Sports Science.
ii) Experience of at least t€n y€ars in Physical Educarion and sports as university Assistant/Deputy DpEsor ten yea.s as College DpEs-or_teaching for ten years in fty.i""i 

-Eau"""ti*;;;;;fiT 
i0"..Science as Assi stant/Associate professor-

iii) Evidence oforganising competitions and coaching camps ofat least two weeks, duration.
iv) Evidence of having produced good performance of teams/athletes for competitions likestate/nationaL/inrer_university/combined univenitv. etc.

IV. Physical Fitness Test Norms

(a) subject to the prcvisions of thesc 
-Regulations, all candidates who iue requrred to undertake the physical fitnesstest are required to produce a mcdical certificate certiflng thaif,Jf," i, ,n"oi"aly il;il'ffi.#;r;.;:;

(b) On the production of such certifi
undenaie the physic", n";,,.";il;,:l:H::._ilil5jfi:T,l?"1fl.| the candidate wourd be requifed ro

2 MINUTES RUN/WALK TEST

Upto 45 Years
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NORMS FOR WOMEN

8 MINUTES RUNAVALK TEST

Upto 30 Years Upto 40 Years Upto 45 Years Upto 50 Years

1000 metres 800 metres 600 metres 400 metres

5.1

L

CONSTITUTION OF SELECTION COMMITTEES AND GUIDELINESS ON SELECTION
PROCEDURE:

Selection Comrnittet Composition

Assistant Professor in the Univercity:

(a) The Selection Committee for the post of Assistant Professor in the University shall consist of the

following persons :

i) The Vice Chancellor or his/her nominee, who has at least ten years of experience as Professor' shall be

the Chairpe$on of the Commifiee.

ii)Anacademiciannotbelowth€rankofProfessortobenominatedbytheVisitor/Chancellor,wherever
applicable.

iii) Three expens in the subJect concemed nominated by the Vice Chancellor out ofthe panel ofnames- 
approved'by the .elevant statutory body of the university concemed

iv) Dean of the Faculty conceme4 whercver applicable'

v) Head/ChaiQerson of the Department/School concemed'

vi) An academician reprcsentrng Sc/ST/OBc^4inority/Women/Differently-1b13 "1t-".C:l:l-t:" *'-' 
notinut"a by the Vice Chaniellor, if any of the candidates from any of lhese categones rs-?rl

"ppfi"-, -i 
if any of the "bou"'t"tb"t' 

of the selection committee does not belong to that

category.

(b) Four members, including two outside subject experts' shall constitute the quorum'

Associate Professor in the University

(a) The Selection committee for the post of Associate professor in the univentity shall have the following

composition:

i) The Vice Chancellor or his/her nominee' who has at least ten years ofexperience as Professor' shall be

the Chairperson of the Committee'

ii) An academician not below the rank of Professor to be nominated by the

Visitor/Chancellor, wherever applicable'

iii) Three expets in the subject/field concerned nominated by the vice-Chancellor' out of the panel of
"' 

".t* "pi,."""a 
by the rilevant statutory body of the university'

iv) Dean of the faculty, wherever applicable'

v) Head/Chairperson of the DePartmen'School'

vi) An academician representrng SCYST/oBC/ Minority / Women /.Differently-abled categories' if any of

candidates belonging to -tv; 
";;;;;;;";e! ls ttre appticant' to be nominated bv the vice

Chancellor. if any of tf'" uuoi"-t"tU"it oithJselection committee does not belong to that category'

(b) At least four members, including two outside subjecr experts' shall constitute the quorum
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Ill. Professor io the University

(a) The Selection Commiftee for the post of Professor in the University shall consist of the following
persons:

i) Vice-Chancellor who shall be the Chairperson ofthe Commrttee.

ii) An academician not below the rank of Professor to be nominated by the Visitor/Chancellor,
wherever applicable.

iii) Three experts in the subiect/field concemed to be nominated by the Vice- Chancellor out ofthe panel
of names approved by the relevant statutory body of the university concemed.

iv) Dean of the faculty, wherever applicable.

v) Head,lChairpersonoftheDepanment/School.

vi) An academician belonging to the SC/ST/OBC/ Minority / Women / Differently-abled categories, if
zmy of the candidates rePresenting these categodes is the applicant, to be nominated by the Vice-
Chancellor, if any ofthe above members ofthe selection committee does not belong to th;t category.

(b) At least four members, including two outside subject experts, shall constitute the quorum.

IV. Senior Professor

(a) The selection committee for the post of Senior Professor in rhe University shall consist of the followingpercons:

i) Vice Chancellor who shall be the Chairperson of the Cornnrftee.
ii) An academician not below the rank of senior Professor/Professor with minimum ten years

expenence who is the nominee ofthe Visitor/Chancelloq wherever applicable.
iii) Three expefis not below the rank of a senior hofessor/Professor with a minimum of te,', years,

experience in the subjec'Reld concemed nominated by the vice Ch""""]l;. ;;;;;il';";i;;",approved by the relevant statutory body of the university.
iv) Dean (not below the rank of senior Professor/?rofessor with minimum ten years experience) of thefaculty, wherever applicable.

v) Head/chairperson (not below the rank of senior Professor/professor with minimum ten yearsexperience) or senior-most professor (not u"l"* tr,",*t.f s"rio, p;i":;#;;T;rr*.,,oirr, 
"minimum of ten years' experience) of the DepartmenVschoot.

vl) An academician (not. below the rallk of a Senior professor/prcfessor with minimum ten yearsexpenence) representirg sc/sr/oBg Minoriry / womer / Differentry 
"ur"J 

i"i"g.i"", ;i 
",iy 

.tcandidales representin! these categories ir trt. uppl;"-i. to o. norrunated by the vice chancellor, rfany ofthe above members of the silection corn_ii"" io noi oaong to that category.(b) Four members. including two outside subjecr experts, shall constitute the quorum.
V. Assisiant professor in Colleges, including priyat€ and Constituent Colleges:
(a) The selection committee for^the post of Assistant Professor in colleges, including private and constituenrColleges shall consist of thc following persons:

i) chairperson oi the coYeming Body of the college or his/her nominee from amongst themembers of thc Governing body, who shall be the Ehairperson 
"f 

iile;;.ii.ee_ -",,.".
ii) The principal ofthe College.

iii) Head of the Departmeoi/Teacher_incha.rge of the subjeq concemed in the College.
rv) Two nominees of the vice-chancelror ofrhe affiliating unive$ity, of whom one should be asubjecr-export ln case of coleges notified/declarej as-a ,nino;ty 

"au"utioiur;;;;;;-, ;.'"nomlnees ofthe Chairptrson of the college from out ot a panel of five names, preferably from
l|;#rffi:J #llnity, 

recommended iy tre vice_orancel". 
"f 

;;;i;;;;;#iiJ;,r,
.ho"td b" 

" 
.ubj::,1:l;ruggested 

by the relevant statutory boav or tle coltegf o? ;;;;;""
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v) Two subject-expeds not connected with the college who shall be nominated by the
Chairperson of the College governing body out of a panel of five names recommended by the
Vice-Chancellor from the list of subject cxperts approved by the relevant statutory body of the
university concemed. In case of colleges notified/declarcd as minority educational
Institutions, two subject expens not connected with the University nominated by the
Chailperson of the Governing Body of the College out of the panel of five names, preferably
frcm the minority communities, recommended by the Vice-Chancellor from the list of subject
experts approved by the relevant statutory body of the College.

vi) An academician representing SC/ST/OBC/Minority^Vomen/Differently-abled categories, ifany
of candidates belonging to any of these categories is the applicanr, to be nominated by the
Vice-Chancellor, if any of the above members of the selection committee does not belong to
that category.

(b) Five memben, including two outside subject experts, shall constitute the quorum.

Associate Professor in Colleges, including Private and Constitu€nt Colleges

(a) The Selection Committee for the post of Associate Professor in Colleges including Private and Constituent

Colleges. shall consisl of the following persons:

i) The Chairperson of the Goveming Body or his/her nominee, from amongst the members of the

Goveming body, who shall be the Chairperson of the Selection Committee-

ii) The Principirl of the Collegc.

iii) The Head of the Department / Teacher-In charge ofthe concerned subject from the college'

iv) Two University representatives nominated by the Vice-Chancellor' one of whom shall b€ the Dean of

College Development Council or equivalent position in the University' and the other must be.expert rn

the concemed subject. In cas€ of Colleges norified/declared as minority educational institutions'-two

nominees of thc Chairperson of the iollege from out of a panel of ftve names' preferably fron

minority communities, recommended by thelVice-Chancellor of the affiliating university from the.list

of exPens sugg€sted Uy tft" ."i"uoni t''urotory body of the college of whom one should be a subject

exp€rt.

v) Two subJect€xperts not connected with the college to be nominated by the Chairperson of the

governing body of the college out of a panel of five names recommended by the Vice Chancellor from

the list of subject exp"t 
" "pp"t"J 

Ly in" relevant statutory body of the university concemed ln case

of colleges notified/declared as minority educational lnstitutions'-two subjecl experts Tl':()l:t*.
with the Universrty nornrnateJ by the ChairPerson of the College- Goveming Body oul ol the panel or

five names, preferablv r.ot ;;;;;";;;initie"' recotmendld bv the vice chancellor from the list

of subject experts aPproved by the rclevant statutoty booy'

vi) An academician belonging to the SCyST/OBC/ Minority/Women/Differently-abled categones' lt any

of candidates belongitg t" tni* "":t"iJitJIir't "pfr"*t' 
tt be,nominated by the vice-chancellor' if

""v.?,r" "U"* 
rnJrnbers of ahe selection committee does nor betong to that category'

(b) The quorum for the meeting shall be five, including two subject experts'

Professor in Colleges' including Private and Constituent Colleges

(a) The selection committee for the post of professor in colleges including Private and constituent colleges

shall consist of the following persons:

i) The Chairperson of the Governing Body or his/her nominee' ftom amongst the members of the

" Cou"-ing'UoOy' who shall be the C-hairperson of the Selection Committee'

vI.

VII.

iD

iii)

The Principal of the College.

The Head of the Department / Teacher-In charge of the concerned subject from the college not b€low

the rank of Professor.

Two Univetsity lepresentatives not below the rank of Professor nominated by the vice-Chancellor' one

ofwhomshallbetheDeanofCottege-D"*lop,n"n.CouncilolequivalentpositionintheUnive$ity'
and the other must be expen in ttre concfire-rl 

'ituj"a 
in 

"^" 
ot coueg"' noiifi"d/d""lured as minority

rv)
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vIII.
A.

educatioDal institutions, two nominees, not below the rank of Professor, of the Chairpemon of the
College from out of a panel of five names, preferably from minority communities, recommended by
the Vice-Chancellor of the affiliating university ftom the list of expens suggested by the relevant
statutory body of the coJlege of whom one should be a subject expert.

v) Two subject-experts not connected with the college to be nominated by rhe Chairperson of the
goveming body of the colJege out of a panel of five names rccommended by the vice Chancellor from
th€ list of subject exPerts app.oved by the relevant statutory body of the university concemed. In caseof colleges notified/decla,rcd as minority educational Instiiutions, two subject experts not connected
with the University nominated by the Chairperson of the College Governing Body out of the panei oifive names' preferably from minority communities, recommendid by the Viie Chincellor from the listof subject expens approved by the relevant statutory body.

vi) An academician nor below the rank of professor belonging to the SCyST/OBC/Minoritv/women/Differentiy-abled categories, if any of candidares ueioniing to ,h"* ;;;;,i*;,the applicant, to be nominated. by the Vlce-Chancelior, ir uny o, rn. above membel.s of the serectioncommtttee does not belong to that category
(b) The quorum for the meeting shall be five, including two subject expens.
College Principal and professor

Sel€ction Committee

o' 
};J:fiT" 

committee for the post of college Principal and professor sha have rhe following

i) ChairpeNon ofthe Govening Body to be the Chaiqrerson.
ii) Two members of the Governing,Body of the college to be nominated by the chairperson of whom oneshall be an exp€rt in academic administration. 

o --

"" il!:Lp[:TilT,:1"i.:iil:liT,i:""'Jt"n#'"'ff;"TJ"r'::.":ry.s in the subiecr/nerd
university. In case of colleses n;;;:;;;:5':::",:::Yl-':"o ln anv manner with the affiliating
the chairperson 

"f ,h. c"q::-l"tj"Iitddeclared 
as minority educational;"rt,r"rl, 

"""'""ri"i?"?
i::**'*:;". ##i;';.'l:l" -:L"":,i.#',1"'#'ff Jil;i"'#t*y#tff:lij

iv) Three Higher Education e
accomplished educati."i., ,llil,t 

consisling of the hinciPal of a college, a professor and an

"r.r'. Lrrlg. ",i.?ffi:i:ir,:".1h["i;f""ffil:i:]te 
nominated uv tr'. cou".ing B-od

concerned). -^t'!r!J aPP.uYcu Dy tne relevant statutory body of the university

' lffi::":H3,#iil?fi:ff^:9:"/"1c/Minoritv/women/Differentrv-abred catesories, if any of
-v.r,r'.,#".?.il'*^'."*r":::f#:il'J,Xn"Ij'#:[hil#",,i'ouv-tr'.i,r?.-ii-'..iiJ.]i

vi) Two subject-experts not col
governing body of th"..n"nl1llj1-*ifr the^ college to be nominated by rhe chairperson of rhe
ir," ri" .i *u;i"i.*f";';'#^::::1." l-"l.of rive names recommended bv the vt". ati;;;;;;;
of colleges 

""rin"o[..i#jl1te{ -by 
the relevant statutory body of the uniu.rri,y .on"..n.J. 

'in 

"u'r"yl,l,h"u"i*rd@"1",IT:i11t1li:T'il:Hl;!:JH,":ttriT"?h"H*j,r,
rrve narnes' preferabry tiom minority,communities. t*",n,n*il",ior, ,ne Vrce Chancelror from the ristor sub;ect expens approved by rhe ,.1.u_t,t"tutof 

-uo"i;:^,*" 
"(b) Five members, including two experts, shall constitute the quorum.

(c) All the setection pmcedures 
", T",,::1"..i,,_""_*r.mirree 

sha' be compteted_ on rhe daynast day of rhe:":il;:""r'##";:#""1iif;Jtlii::l.lein. minutes "* *;;.0.0;;;s -,rh. rhe scoring prororma andnamesinorderormeni,J,,r',,r"###il:#:1,$,i:::1"ffh.:T#._*",iilJ;ffi#Jff.i:?
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(d) The term of appointrnent of the College Principal shall be five years, with eligibility for reappointment for
one more term only after an assessment by a Committee appointed by the University as per the

composition given in sub-clause (B) of5.l (VIII).

(e) After the completion of his/her term as Principal, the incumbent shalljoin back his/her parent organisation

with the designation as Professor and in the grade ofthe Prolbssor,.

B. Committee for Assessment of College Principal and Professor for Second Term

The committee for assessment to the post of college Principal for second term shall have the following composltlon:

i) Nominee of the Vice-Chancellor of the affiliating Unive$ity

ii) Nominee ofthe Chairman, University Grants Commission'

The nomine€s shall be nominated liom the principals of the Colleges with Excellence/College with Potential of

ExcellencdAuronomous CollegeNAAC Grade'A' ac€redited colleges'

IX. S€lection Committe€s for the po6ts of Directors, D€puty Directors, Assistant Directors of Physical

Education and sport", Lib;;;;;p;ty r_iu.".ir* 
"na 

essist nt Librarians shall be the same as that of

professor, Associate professor ani Assistant professor, respectivelv. exceDt that in Library and Physical

Education and sport, ", 
sp"n" l'i*i"it"uit"' i"tpotr"ry' practicing Librarian'rDirealor' Physical-Ed-ucation

and sports' as the cas€ ln'y b;:;ili;;";;iut"a *ittt tle 3"ti"tion committee as one of the subJect experts'

x. Th€ 'Scr€eni4-c,um-Evaluation Committ€e" for 
- 9AS Dromotion of Assist'nt

professorJequivelent caara in LiUrari*a'n"iiyliJFiucation and Sporls fiom one lcvel to the other higher level

shall clnsisl of:

A. For University teachers:

i) The vice{hancellor or his/her nominee shall be the Chairperson of the Commrttee;

ii) The Dean of the Faculty concemedl

iii) The Head of the Department /Chairp€rson of &e School; and

iv) One subject expen in the subject concerned nominated by the Vice{hancellor from the University

Panel of exPens'

B. For Cotlege teach€rs:

i) The PrinciPal ofthe college;

ii) Head /TeacherJncharge of the department concened from the college;

iii) Two subject exp"rt" in th" subject concerned nominated by the Vice-Chancellor from the university

Panel of expertsi

C. For University Assistant Librariau

i) The Vice{hancellor shall be the Chairyerson ofthe Committee:

ii) The Dean ofthe Facutty concernedl

iii) The Librarian' University Libraryl and

iv) One expefi who is a working Libradan nominated by the Vice-Chancellor from the University panel of

experts'

D. For College Assistant Librarian:

i) The Principal shall be the Chairperson ofthe Committee;

ii) The Librarian' Univeniity Libraryi and

iii) Two expefis who are working Libmrians nominated by the Vice-Chancellor from the Unive$ity panel

of expens

E. For University Assistant Director' Physical Education and Sports:

i) The Vice-cbancellor shall be the Chairperson ofthe Committee:
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ii) The Dean of the Faculty concerned:

iii) The Universiry Director, physical Education and Sports; and

iv) one expert in Physical Education and spons Administration from univeniity system nominated by rheVice_Chancellor from the University panel ofexperts.
F. For College Director, physical F_ducation and Sports:

i) The principal shall be the Chairperson ofthe Committee;
ii) The University Direcror, physical Educarion and Sports; and
iii) Two experts in Physical [d'ca1ie11 s1d spons Admilistmtion ftom university system nominated bythe Vice_Chanceltor from the Universiry pJn.l .;.;;;;;

Note: 
ffi"t:tTil*::::e 

committees in all categories sha.[ be rhree which wil include one subjecr experv

s'2' 
;i:d;T:'K::Hili';19 t:"x:*:" on vedrication/evaruatron 

.or grades secured by the candidate
,r'.,""n"guru,ion.,nJ;:;l';:illi'nY;i:rf,',:rJ.li:l#"::.'r*. bv t-h. .e,pcriue uniJ.^i,y i?,"a -
(a) In Appendix II,Table I for each ofthe cadre ofAssistant professor;
(b) In Appendix II,Table 4 for each of the cadre of Librarian; and(c) In Appendix II,Table 5 for each of the cadre of physical Education and Spons
sharl recommend t rn" t"r1:"jL:^ecutive council /Board of Management of rhe university/co[eae about
rhe suitability for the prom;tion of rhe candidate(s) under CAS for imptemenraton.5J The.selection process shall be completed on the dayllast day of thrmrnutes are recorded and re
sisned by a, ..,*^ ;i;n; :,TJ;{..;j,;;#JX'il:' 111,':'.jiil'';::i:;ifl l:f :ffi 1'# JT:i$;

5.4 For all.selecrion Committees spe.ified in rhese Regularions, Head oreither in the same or hish"' '-t;;;;;; *"i,',ilJiilll*l;,*11or Depanmenr / reacherJncharge shoutd be
6.0 sELECTtoN *RoCEDURE: 

nw posrtron than rhe rank/posirion for which the inrerview is ro b;;i;. 
-,,"",

II.

IIL

[t{:{i,i1,:"r,"i*i'1"''3*:ff '**ff {'"*1ffir1*k*i#.*#T#"^##{iF.f

giti.f#**i'*tl'dui$**;,*li'*l'ttl.lt' 
,l,ffi

fi trH*fl+f,+*tr$ffi',{tr#,,lffi+i-#jlffi

*ru-$*mffm$*g*llii
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IV. The process of selection of a professor shall involve the inviting of tbe application developed by-the lespective

universiry,basedontheAssessmentCriteriaandMethodologyguide|inessetoutintheseRegulationsin
Appendi; II, Table I and 2 and reprints of all significant publications of the candidates'

Provided that the publications submifted by the candidate shall have been published during the qualifying

period.

ProvideJ funher that such publications :\hull be made available lo the subject ex'pefls for i:t:::i:l-n""*
holding {he interview. The (valuation of lhe publications by the erpens shuil be taken into consrderation while

finalizing the outcome of selection

V. In the case of selection of taculty members who are from oulside the academic field and are considered under

clause 4.1 (rt.B), 4.2 d,ffil;;;' o i" O e' u s' lu B) and 4'4 0II B) of these Regulations' the

university's .tototory uoaiis ;;tt;;;<l*" clear and transparent criteria and procedure so that only

outstanding professio*r' *i" "- """itute 
substuntiatly to the university knowledge system are selected-

vl.Intheselectionprocessforthepostsinvolvingdifferentnatureofresponsibilitiesincenaindisciplines/areas.
such as Music uno l,n. on'j]"fiuj ni, uni p"rro-ing-lrrs..rnvsical Education and spons' and Library'

greater emphasis t"v ut i"ia cl" irtt nature of deliverables' inail'i"a uguintt eacb of lhe posts'in lhese

Reeulations which need to be taken up by rhe institution *ft'f" J""titpi"i tft" Proforma for both the direct

recruitment and the CAS promotion'

vu.ThelntemalQualrtyAssurancecell(lQAc)sha|lbeestab|ishedinallUniversitieJCo|legesaspertheUGC/
Nationar Assessmenll"-#;.il'c;iir'''eeo q*:l'f':":{;L*$:f t:'lA;e'flfTl.f l;:
the case of Universities)' and Principa!' a5 Ch:irpers::t-.1t1 cln.fJiin, 

ur.irrun.. in the developmenl of

documentation and record-keeping Cell for the in'lttut':'"1 :"i";;i;,ioil frr" faec mav also introduce'

Assessmenr criteria and Merhodol6gy Proforma based 
^on.th:X ;:ilfi;;; i;rdrur-ionat parameeru without

*i"..'.t ftutluft' tf'e student feedback system as Per tbe "'ili""t;; t;;;; in the Asseisment Criteria and

incorporating the component of the students' assessment ol lncll

Methodology Proformu' 
" ,*^-^^^r.^Ieoe and universiry teachers for the cAS promotion is based on

A. The Assessment of the pedomance of College and Universl!

the following criteria -' rL^ ^^--irmc.r to teachina based on observable indicalors such

i. Teaching-L€arning and Evaluation: The commrtment to 
ii.- -? "Ltirt* 

ooub(s within and outside

'il;tili;:*I-:Jl"ii4}.+Hffii*i"*$$f",*rxf+**'''*l*:t;"j:i$fl"*l
when the need ari

:ti"#l*r;':'fi "Tf;l"I!1',:Ji.i'Jiii:*r,::*ff"[:*'^::i*",ru:.1;'m::,ilru;l;
schedule lo be announced by the institution at the beglnnrl

,, l':ilil,"'ilililJ"'i""filq ...,^,1::li:ll""1lj**t"filii""ai.:T,:i::1i:iiii" 
::fli:i:yl*::,'-Xil'i:o;ii:l#:"t"::JtT"*11F":i':r,*i'ir-'r 

and carrvins ou'i research

iioi""t' -a puUritr'ing t-h" tts"at"h output 
'" 

*tt:""::"1;;;l 
Co- 

"urri"utu' 
and Extra-curricular

iii. Administrative Support and Participation in Stud

Activities'

B. Assessment Proc€ss 
:- ---^*nenrted for carrying out assessment for promotion under the cAs

The following three'step process is recommended for carrylng out dJeJJ't'""' ^-- r

at all levels:

ili#fg;{*:*g**ur*l+gg',n$ iux*:
.ii Tt'" 'uuti"ion 'hould 

be throush rhe ttt "' :" ::T;:; for'o-.t-n under cAs andirlfilment of

srep: 2: Aher completion or the reeuired 
-Yearsu:lt, ::i:ff';;l'i;io,iio, p.ototion unot' cns

other requlrements Indicated below the teacher snarr suurrr'

St"p ft I CnS r'"tlttcl" J-' O" 

"un'"d 

ut *entioned in clauses 6'4 of these Regulatrons
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6.1 Assessnrrnt Criteria and Methodology:

G) 
- 

Tables I to 3 of Appendix II :rre applicable to the selection of Assistant professors/ Associate professors/
Professors/Seniorprofessor in Unirersities and Colleges;

!ll-119" o :t toendix II is applicabre. to Assistant Librarians/ college Librarians and Deputy Librarians forpromotton under Career Advancement Scheme; and

$i.IXlf ;:liit"31[",tj..;applicable- to Assistanr Directors/ colese Direcror ofphysicar Education
Advancemenr schem" 

,,o.s of physical Education and Spons for prcmotio;; ,"der C"."-
The constiturion of rhe serection committees and selection procedure as we, ai the Assessment cdteria and
ffift::ffJ.:ri[."1",,"f,;:::'ililjil",i,lil;ilffi;;;*ffii;:ii,i'"g' c"*".Ad;";;";#;ffi:

6.3 Th.e crireria for promotions under Career Advancement Schem,effective from iil";";,; ;;.;,,;,,"i:J:1"ement u-creme taid down under rhese Regutarions shall be
members who have a,..ttt 

nottotuuon of these Regulations

be siven ro rhem. ror oJ-o:1:l:1*d"-'t';;:;ffi;:;:"'/.l1.illl':.illiril'"',T''.* fff:'j:Ti?
exercisedonrywithin #X';:T:1i':r1,:T"t:",ff*:ilX'ff,'i:.:fr:ilf",1",-Jii'.i'.tiJl,pill, "- o"

I. A teacher who wishes t

irjl*-#?-i,tl+if*#il+",*:i.tl:$:r#tiil]ftlvd&ir**r,':.r.*i,,rguiderines sei ;l;';:,.'"ifff;:fl.b;1 ill ff::i:ilfo fr1.,11,.1,:",:,."", 
8i,,",1"-TiiJ,i,*"r"r,

ffiiit,::i"Jtr"fr .t:llrum-'*.**"TiJ#1l#t+:Fi'iili:.T:,:at*
fiii,"'#::1.'H HtjlT;-L"-:*9',q1'* *r'. r"l"ni 

"ii"ii"#s 
from rhe ""ipi oi uppti"aJon i'iir'u'. ln

ur,",rr,.oo,l,on-*r'ffi:ffi;ftr,";':t,ilil1fiH*";T#il:':;?:il:ilil:'"'i,i,i'il1'lXli:iill
ll. 

lT..l1:::-.q"r_inee specrticarions as contained in Ctauses

ffi:.ffT f,iJjll 3:*":: "n-d 
equjvarent "JJ'''; ;il 

5 r to 5 4 shalr be appricable to arr 6rj1gc1

universiry)and ,;;;;;,;;*::nj:''e'.J""-T.i#.",..i'=.1if#Tff:jjlTTffi,Hrx;T;ilrI' 
t"".$i,."#n:|l:,i:#""JHn;,:,:,i:,l"Tl,fl;:*;1ff;ffi:1""";:T:ffiff#i,:ied 

thrcugh aIv' 
il'f,ffi::,t:i"'"'i"lij"ifii.T:li:r13na n-'o,ron,o u,.,

;,"",""TrJr"r#j;".'il#ir;ili,#Hffi :"-.:-"-:,:"vLi**1.'"'"fi-*gff**,g"f,fr#:g#}*tfu 

n-,*_l*,ll*ffj'L', 
J,l l"#ilil"" *"0 "'.

' ;n:Ti.'fi:#f:fi,ii:Hfifi:1"?";;tr1;flX15;;ffi;",igibirityperiodandissuccessnr,,the
ii) Il however. the candidate f

;l*aulirm;:*ifr ,:i";*rifur,r",,.ffi 
,t1f,1f:1iil$;:":ffi ,'r,rilrff rffii?"r;

iii) The s3n6;6.L who does no

;::I:I#l;ltT;f ffi.;T.'','.'":Ln T: fi ::::ff*.T';Hi1}ff fiffi H::[j ;:*SlT
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VII. Regarding the cases pendlng for promotions from one Academic l-evel/Grade Pay to another Academic

Level/Crade Pay under the &r"er iduantement Scheme Provided under the UGC Regulations on Minrmum

Qualificationsto,eppoint-entofTeach"oandotherAcademicstaffinUniversitiesandcollegesand
Measures for the Malntenance of Standarrts in Higher Education 2010 and its subsequent amendm€nts' the

teachers shall be given the 
"p,i- 

to'it *"tiO"red"for the promotion from one Academic Levevcrade Pay to

another Academic kvel/Grade Pay as per the lbllowing:

(a) The teachers shall be considered for Promotion from one Academic Level/Grade Pay to another as per the

CAS under (hese Regulations 
OR

(b) The faculty membent shall be considered for the promo'tion from one Academic lrvel/Crade Pay to another

as per the CAS proviOeo unairfie-iiif n"g"i"f-J." fvfinimum Qualificadons for APpointment of Teachers

and other Academic s*n #rj.i"Iii,'r*-iJi"1"e1 md Me.asires for the Maintenance of standards in

Higher Education ZOf o -o is""t""Jtents wittr relaiati-on in the reouirements of Academic Perfomance

tndicaton (API) U""A p"'i""t'"""'gu'"a app'uitot System (PBASI upto the date of notiircation of these

lli ,illi;" ," the requirements of Academic performance Indicaton (ApI) based performance Based

Appraisal svstem 
'peos' 

;p';"'ii" d'"te'of-notincation of,'i:1:":T:lTiil"J;tt1:"iilfft|'JtTt:ff1:
J"iaLi. L'"uci"o" Pav to another under cAs as pro\T deo rn u!\' ;:"ffi';il;;-;;J'Meuior"' for th"

forAppointment"tt*tn-"t--i'i*t'etJ"ti"itaffinUniversitieslndCollegesandMeasures
Maintenance of Standards ro Higher Education 2010 and its amendments' is defined as under :

i. Exemption trcm sconns under catesory r' 1d.ni*xi.i:f#"1il:|;xi*t':H"ff1'tT'"*J::
n.goiutiJnt on r"rini*um {ualifications for Appoi ment or i:i:';l;h.t Ed;^;ton 2010 and i$ amendments

and Colleges and Measurei for the Mainrenance tf stToT::-i:iJI;;, 
iopt"i,n"n' of Teachers and other

il.-fu'aiis iiniutttitY Grants Commission (Minimum Qualrlrcat""'r',n"'"i;t;"*tt of Standards in Higher

Acade mic Staff in unrversities and Colleges Td 'M"i':i::: 
t;J 

iuiit"nt cua'e potirlon*'

ii"l",i."l t+" ett"dment)' Regulations' 2ul6 for taculty ano (

ii. Scoring in Caregory ll and Calegory 
'11 

f- f^t:l:l':]l olher equivalent cadre Positions shall be as

orovided ror r" 'r'' 
uci'nlgi'ri'ion" - vini'u," Qy*li'f;:"i[t'fin::i;'"Tl"T'Tt"";H

t;]jiil r*ff in Universitls and colleges.and *T:Y::#d;t;;nt 
forcategory tl andcategory III

ii"i"iii" ztjio *"rt the following combined minimum APr sco

::::';::m;:::T:::"'-*"requirementrorcategorvllandcategorvr 
individuauv'

TABLE.A

(Minimum API requirement for the promotion of teachers under CAS in university departments)

Assistant Professor

{Stase , AGP

Rs.7000/- to Stsge

3/AGP Rs.8000/')

Assistart Professor
(Sttge U AGP
Rs.6000/- to Stage

2/AGP Rs.7000/-)
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Table-B
O4inimum API requirement for the promotion of teachers under CAS in coueges (IJG & pG)

Tabte-C
(Minimum ApI requirement lbr the pmmotioD of Library stafr under CAS in Universities)

Assistant
Professor (Stage 1/
AGP Rs.60O0/- to
Stage 2t\cp
Rs.7000/-)

Assistant
Professor (Stage 2/
AGP Rs.7(X)0/- ro
Stage 3/AGP
Rs.8000/-)

Assistant
Profesor (Stage 3/
AGP Rs.6fiX)/) to
Associate
Professor (Stage
4/AGP Rs.m00/-)

Associate Professor
(Stage 4/ AGp
Rs.9000/- to Professor
(Stage s/AGp
Rs.t0000/-)

AssistsrIt
Librarian (Shse
U AGP Rs.6{XXy-
to Stage 2/AGp
Rs.7000/.)

Aisistant Librarian
(Stage 2l AGp
Rs.7000/. to Srase
YAGP Rssofiy,

A.ssistalt Librarian
(Selection
Gradey'Deputy
Librarian) (Staee J/
AcP Rs.E0fiy-i to
Deputy Librarirrn
(Stage 4/AGp
R&900O/-)

D€puty Ltbrarian (St ee,VAGP Rs. 9000/_) ;
n"puty t iU"a"i"n tslrs"
s AGP RsI0,000/_)

100/assessmenr period 90/assessment period I 20 p.. u"r"rr*"ntp"riod-

Table-D

Librarian (Stape 2/
AGP Rs.7fiXl/- ro
Stage 3/AGp

f##,."'Jil,*m
ffi:"Tf3fR3,fft;6iil:;;
45lassessment period



80 THE GAZET'IE oF IN'DIA : EXTRAoRDI^\ARY [PARr I-sEc 4l

Table-U

(Minimum API requirement for the promotion of University-Director/Deputy Director/Assistant Dir€ctor' Physical

Fducation and Sports)

VIII. The requirement for Orientatron course and Reft€sher course for promotions due under the CAS

""' .-i"i.w rpto 3l'' December' 2018 
--- ,nr,^*/rEMrNT scHEME oF II\

.;**:iril:,s*s*x[r$^Ttr#6l8,"$rlii]:Bl?i"i:r.f :*]":::*:"3j:eln l.,{gwt v'lppolNTED ASslDr ' )n under rhe career Advanc€ment

ur"*ls*;q1;6;";t;^*t*qffl *iiitfi:"f,T:"'jfl Iffi itt'l"tt""e.*"f 
rf 

"e

eligibility and performance cnlena as I

B. c""""iAd""""e-ent Scheme (CAS) for colleges teachers

I. Assistant Professor (lcartemic f*vet"lOt t(, e"i"tuot ptofo'or (Senior Scale/Academic Level 1l)

"#,,}g,.ilki*rsifu##-i- ff:t3'1'rr;ji'^r3::inff;:r

i. Attended one Orientatton cou's" of 2l duyt' du'ation on t"aching methodology; and

ii. Any on" of tt'" following: Completed one Refresher / Research Methodology Course

Deputy Director
(Stage 4/AGP Rs.

900{/-) to DePutY

Director (Stagc 5

AGP Rs10,000/-)

Assistant Direcaor
(Sclection
Grade)/Deputy
Director (Stage 3/

AGP Rs.E000/-) to
Dcputy Direclor
(Stagc ZVAGP

Rs.$00/-)

Assistant Dir€ctor
(Stage U LGP
Rs.7000/.) to Assistant

Director (Selection

Gr.de)/DePutY
Director (Stage 3/AGP
Rs.E000/-)

Assislant Director
(Siage l/ AGP
Rs.6000/- to Stagc
2/AGP Rs.7000/-)

Table-F

Mnirnum API requir€msrt for th€ pro-
I6.t Di"""tor (Selec'tion

Grade)/DePuty Director {stage

il"fJ.,f#i;'*Tr#i-
)

Assstant
Dirtctor (Stag€

2,/ AGP R5-70OU-

) to Assistant
Director
(Sel€ction
Grade)/DePutY
Director (Stag€

3/AGP Rs.800U')

Assist nt
Dir€ctor (Stag€

V AGP
Rs.6000/- to

Stage UAGP
Rs.700ry.)

Rlllih -d A"ud"-i"
conttibution (Category llll
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Any two of the following: Workshop, Syllabus Up-gradation Workshop, Training Teaching-l-earning-
Evaluation, Technology Programmes and Faculty Development Programmes of at least one week (5 days)
duratlon,

OR

Completed one MOOCS course (with e-certification) or development of e-corltents in four4uadrants / MOOC's
course during the assessment p€riod.

CAS Promotion Criteria:

A teacher shall be promoted if;
i. He/she gets 'satisfactory' or 'good' grade in the annual performance assessment repons of at least

the€y'four/five of the last four/file/six years of the assessment pefiod as the case may b;, as specified in
Appendix II, Table l, and;

ii. The promotion is recommended b).the screening_cum_evaluation commrtree.
IL Assistant Professor (senior scale/Academic Level ll) to Assistant Professor (sel€ction Grade/Academic Level12)

Eligibility:
I) Assistant Professors who have completed five years of service in Academrc Level I l/Senior Scale.
2) Any two of the following in the rast five years of Academic r,ever-l l/ senior scale: compretedcounes/programmes from among the categories of Refrcsher courr"rn"r""r"i--tr,I"iioaotogycourse/workshopvsvtabus 

, 
up Gradation ivottrt opl reaching-Learning-EuuruutioJ 

- 
i""inorogyProgrammev Faculty Developmenr 

. 
prcgramme/ SyfiaUls Up_graAation Workshop/ Teaching-Leamrng-Evaruation/ Technoloev prog:a.mes/ n""-"rtv o"t"iip.""i i-g.*", of at least two weeki (ten days)durarion (or compr'tJd two cou*es of at ieast on"'*""r ou" o"yo auruti.n r"'iiru'olTr)i .mgr"course/progmmme of at least two^weeks (ten days) duratio;);.o, 

"o.pl"tJ vbcicr'"""^" i" ,i" Ln"_,subject (with e-certification); or.contribution ,.i"iu" a"""iJii""t of e-conrent in 4-quadrant (at reasr onequadrant) minimum of l0 modules of a 
"ou"a".*iur,ion'il*".d, d"u"lop,n"nt of at least l0 modules ofMOOCs course/ contribution towards conau"dng oruMooa, 

"iu."" 
ou.rng th" p"riod ofassessment.

CAS Promotion Criteria:
A teacher shall be promoted if;

t) The reacher gets 'satisfactory' or 'good'grade in the annual performance assessment reports of at least fourof rhe iast five yeais of the assessrient pe-J;, e;;;ffil; 
^ppendix 

II,Tabte r) andii) The promotion is recornmended by the Screening_cum_evaluabon committee.IIL Assistant professor (serection Grade/Academic Lever 12) to Associate professor (Academic L€vet r3A)Eligibility;

l ) Assisranr professor who has completed three years of service in Acaderruc IJvel r zserectio'-Grade.2) A ph,D. degree in subject relevant /allied/relevant disciDline.

" il'dn.".' 
t# 

l'li:#:: i:ls :f rast.tl'ee veas: comptered one course / progmmme rrom amonssr the
Leuning-Evatuation T".hn#:::{--Y"thodology 

workshop/Syltabus up-gr;da;o" w"rr"i,"g 'i.?.""e-
auy,r.oi.arion ior i9;;;"j.,'J."::i'-i.i 

"ii::l?;ffi::jJi;,L';."flffi;;"lj;:,j:_:,xi::cour$e/prograrnrne of at least two,weeks_ (ten a"yri J".",i""j, J. *mpleted one MOOCs course (wrth e_certifi cation); or contriburion towards devef dprn*i""f 
"-"""_ui';",of l0 modules or 

" .ourJJ"on,n trtion rowards devetopmenr 
"fo::i19T":(:t 

ltT, one quadrant) minimum
contribution towards conducr ofa Mo.y-";;.,::",.:::::il':l': q at reast ru modules of MOOCs course,/

cAs promo(ion crireria: 
or o vooc. .ou."Ji;;;;#'#;,"ili",,.j*o",l"or,"r or Moocs co

A teacher may be promoted if;

' fiyili ir"i:""r;'*ti?",:;Jt^:l tood' srade in the annual performance assessment r.epons or at reast two or,,, 
*"",ffirffi ["$i#;]"'#ffiT ?:;::::l'::ffi :;"";TT,: *:"""', _***,"
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IV. Associate Professor (Academic Level l3A) to Professor (Academic Level 14)

Eligibility:

L Associate Professors who have completed thiee years of service in Academic Level l3A.

2. A Ph.D. degree in subject relevant/allied/relevant discipline.

3- A minimum of l0 research publications in peer-reviewed or Ucclisted journals out of which three research

papers shall be published during the a-ssessment period.

4. A minimum of I l0 Research Score as per Appendix ll,Table 2

CAS Promotion Criteria:

A teacher shall be promoted if;

i) The teacher gefs 'satisfactory' or 'good' grade in the annual performance assessment rePorts of at least two of

the last threq years of the assessment period, as per App€ndix II, Table I and at least I l0 research score as pef

Appendix II, Table 2.

ii) The prcmotion to the post of Professor is recommended by selection commiftee constituted in accordance with

these Regulahons.

C. Care€r Advanc€ment Sch€me (CAS) for University t€achers

I. Assistrnt Professor (Academic tlvel 10) to Assistani Profcssor (Senior Scale/Acadcmic Irvel ll)

El igi biliiy:

i) An Assistant Professor who has completed four years of service with a Ph D' degree or five years ol

servicewithaM.Phil./PGDegreeini'rofessionalCourses'suchasLLM'MTech'MV'ScandMD'or
six yeaLrs of service i" ;^"";;9';t; ;;;t u pn'n ntl prtit l pc Degree in a Professional course and

satisfies the following conditions:

iD Attended one Orientation course of 2l days duntion on teaching methodology;

iii) Any one of the lollowing: Completed Refresher/ Rese?Lrch Methodology Coune/ Workshop/ Syllabus

up'gradation wt'r"nip)" ri"l"i""g;;l;;:;;;g Evaluation' Teihnologv Programmes/ Facultv

Devetopment trogramile' ;;; i;J;"t *;k 15 dayil.duration' or taken one Moocs course (with e-

cetification)"'A"t"f"pt*ti-"-"ont"nt'infour{uadrants/MOOC'scouneduringtheassessment
period; and 

i joumals or ucclisted journals duing
iv) Published one. tesearch Publication in the peet-revtewe(

assessment pefioo

CAS Promotion Criteria :

A teacher shall be Promoted if;

i) He/she gets a 'satisfactory' or 'good' grade- in
" 

irtr"JroutTn* of the last four/five/six years of the

the anoual Performance assessment reports of at- least
' 

""r*"4"",^p"ti.a 
as the case may be (as provided in

APPendix ll,Table l)' and;

ii) The promotion is recommended by the screening-cum evaluation comm(tee'

II. Assistant professor (senior scal€y'Academic Irvel 1l) to Assistant Professor (Selection Grade/Academic

L€vel12)

EligibilitY:

r)

iD

iii)

Assistant Professors who hru completed five years of service in Academic l-evel I l/Senior Scale'

A Ph.D. Degee in the subject relevant/allied/relevant discipline'

Has done any two of the following rn the last five yeani of Academic t-evel I l/Senior Scalei Completed a

course / programm. t'orn u*ong""''ff't;;t;il; of Rtftt'htt, courses/Research Methodology/

rii,i,t'.pi'sirr"uus up-sradaiion;or;'i;:ml*fru11;i:1;i:y"ffi'J:l5t#!:[+"1i!

lfJt3"3i'ff1T::tiii"iilili,illi ';;u 
or 

"u"'v 
single course/prosramme or at reast two weeks (ten
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days) dtrration), or, completed one MOOCs course iD the relevant subject (with e-certification); or
contribution towards fhe development of e-content in 4-quadrant (at ieast one quadrant) minimum of l0
modules of a course/contribulion towards the development of al least l0 modules of MOOCs course/
contribution towards conduct of a MOOCs course during the period of assessment.

iv) Published three .esearch papers in the peer-reviewed joumals or Ucclisted joumals during assessment
period.

CAS Promotion Criteria:
A teacher shall be promoted if;

i) The teacher gets a 'satisfactory' or 'good' grade in the annual performance aslessmeDt reports of at leastfour of the last five vears of the assess-ment feriod, (as prescribei i;;;;;;ii, il;'ii#d,- '
ii) The promotion is recommended by the screeningrum-evaruauon corunlttee.

III' Assistant Professor (setection Gradey'Academic l,evel 12) to Associate professor (Academic Level 13A,
r ) Assistant professor who has compreted three years of service in Academic Level I2l serection grade.2) A Ph.D Degree in the subject concemed/allied/relevant disciDline.
3) Any one of the fotowing^during, Iast thfee ya.^, 

"o-pr.,"d , 
one. course / programme from amongst thecategories of Refresher crcursel n"r"u'"rr 'r'E"irroao'r'o'gi'ivo.ksr,opvsylarus''up_g.i";i;i{)*kr,"pt

reachins-Leamins-Ev"r""1i^111c1iorger t.;;;;; Fi"r;y Development programme of at tcasr twoweeks (ten days) duration 1or cornpleted iwo corirr"i .i "ir"^i .r" *""tir,u" auy.iau,uiion in ri"u or 
"u".y::lif#:Tfltj:tjffi;r:l' r"u"'*o *l"r,,ii""i"v'ii"'?i-l or compreted one Moocs course lwrth e-

minimum of t0 ,nodut". 
n 

^n 
towards the development of e_coflenr i" ,i q"uar_t i"iiii 

"#"q*0._,1course/ contribution towar 
or a course/contribution towards development of at least fO a"a"f*,"f"uOOC,

'f;rum.'i"x-#i#'.'#T":."ff :'.:T'"::ffi l;*:**-;;;-"-,"-",
5) Evidence of having guided at least one ph.D. candidate.

CAS Promoaion Criteria:
A teacher shall be promoted if;
,, 

*j:I l"-ts 
a .satisfacrory.or.eood.grade 

in rhe annuat performiasl three years of the assesr
,0asperAppendix o,r*'jT:"-'*nji';;;;il'#ltffi:ilffi:tr'::'#:iJ:1I"T.1]:ilHllI:

ii) The promotion is recommendgd by a serection commiftee constitutrv. Associare professor (Academic Ifvet l3A) ro professor (A*r.-" ;:": ;;"*ance 
with rhese Regularions.

Eligibitity:

I ) An Associare professor who has complefed three years of service in Academic l,evel l3 A.2) A Ph.D degree in the subject concemed/allied/relevant discipline.3) A minimurn of ten researcl

., ;:*;""'"i;]"il';*:T#**i**ii{'"T;::'i1:r# 'r ucc ris'fed j'umars 
'u'f 'r which 

'(hree

5) A minimum of I l0 Research Score as per Appendix II, Table 2.CAS Promotion Criteria:
A teacher shall be promoted if;

r) 
Jle/she 

gets sarisfactory'or 'good'grade in the annuar performanc

ffi.[T il:ilrij jie assessmenr p.;oa. u, p.. effJn;i;';ia;i;'' ^""'enr rePorts or at ]east rwo or rher, and a( ieast ll0 research score, as Der
ii) The promotion is recommended by a selection committee constituted In accordance with these Regulatioru.
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V. Prolessor (Academic Irvel l4) to Senior Professor (Academic l,€vel l5)

A Profcssor can be promoted to the post of Senior Professor under lhe CAS. The promotion shall be based on academic

achievement, favourable review from three eminent subject -expens who are not of the rank lower than the rank of :r

Senior Professor or a Professor having at least ten years' of experience. The selection shall be based on l0 best

publications during the last l0 years and interaction with a Selection Committee constituted in accoldance with these

Regulations.

Eligibility:

i) Ten years' experience as a Professor'

ii) A minimum of ten publicatiors in the Peer-reviewed or Ucc-listed journals and Ph D degree has been

successfully awarded to two candidates under his/her supervision during the assessment period'

D. Care€r Advancement Schem€ (CAS) for Librarians

Note:

i) The following proYisions apply only fo those peNons who are not involved in the teaching of Library

Science. Teachers in i*rituuoi. 
",ii'"r""L;l;;]'l;;;" is a teaching departm€nt shall b:.:olered,ll the

provisions giv€n unde, ""cfi"r,Jcllii ""Ji.i 
(c), or tn.r" Regulaiions for colleges/lnstiiutions and for

Universities, resPectivelY.

ii) Th€ D€puty Librarian in Universities shall have two levelsi'e' Acadernic I-evel 13A and Academic Irvel l4

while College Ubratit* 'Li;;;;;;ievJs 
i'e' Academic Level 10' Acad€mic Level ll' Academic l'evel

iz, eoa"-ic fr""t 13A and Academic Level 14'

I.FromUniversityAssistantLibrarian(Academiclevelloycouegel,ibrarian(Academiclevell0)toUniversity
Assistant Librarian (senior scare;eJiJe$"ii"i r rv C.ri"g" r,ibriarian (senior scale/Academic level l1):

Eligibility: r^,,. -..r. of s,

An Assistant Ubrarian/ College Librarian who is in Academic l-evel-I0 and has compleled four years of service

havins a Ph.D o"gr"e in L'u'-yTli;#; i;;;;;t" Science/ Documentation science or an equivalent degree or

five viars, of experience, having at least a M.phil.degree, or six years of seryice for those without a M Phil or a

Ph.D. degree.

(i) He/she has attended at least one Orientation coune of 2l days' duration; and

(ii)Traininq'seminalorworkshoponautomationanddigitalisation,maintenanceandrelatedactivities,ofatleast
5 daYs.is Per n'PPendix Il' Table 4'

CAS Promotion Criteria:

An Assistant Librarian/College Librarian may be promoted if:

i) He/she r:,j " :"1*^"C:*,,ru.;-'J:*:1;ffilL",*J:i".HX"::;'"'::':T:;T$;:"*Jfi
thredfour/five out ot the li
APPendix II, Table 4' and

ii) The promotion ls recommended by a screening-cum-evaluation comml$ee'

. From University Assista_ot Librarian {senio-r.- scaldAcademic level tt)rcollege. Llbra::l, lsenior

Scale/Acadernic level tl) to ,rir?.lf ,V 
'ir.fr*-i Lib."riun tS"f"iiott-C""Atl' ecademic level lZ College

iii'l.i"i ti-.r".tt- Grade/Academic level l2)

EligibilitY:

1) Helshe has completed five years of service in that grade'

2) He/she has done any rw. of the foilowins in the last fiv^e Jeius: G';:t&;{"T,T'it:#i;'i':?q:i."ffJ:
aulomarion and digiralisalion. {ii)Maintenancc and othet actrvrrr" * 

i.t tdi. au},.l durarion in lieu of every

i,,"." ii"" ;",;-aiion (or c()mpleted (wo courses 't "t ''^1;;l' ;i;il'r.ivJ.i,"ilp"a one Moocs course

single course/programmc.of at leasl two weeks (ten days) duratl

in the relevant subject (*'it' J-""nin"ution)' or (iv) Library up-gFdation course'



[qn nt-qEs 4] q'ad 6l {ITIEI : q{fiqRsl 8.5

CAS Promotion Critcria:

An individual shall be promored ii
i) He/she gets a 'satisfactoly' or 'good' grade in the annual performance assessment reports of at least four out of

the last five years of the assessmenl period, as specified in Appendix II,Table 4, irnd;

ii) The promotion is recommended by a screening-cum_evaluation commiftee.

!II. Jrom University Assistatrt Librarian (Selection Grade/Academic level l2l College Librarian (Srlection
Grade/Academic level 12) to University Deputy Librarian (Academic Level l3A)/Colteg"e Librarian l,tcademicLevel 13A)

I ) He/she has complered three years (,f service in that grade.

2) He/she has done any one of the.following in the last three years: (i)Training/seminar/workshop/Course onautomation and diSitalization, (ii)Maintenance and related activirres as per appendix II,Table 4 of at leasr rwoweeks' (ten days) duration, (iii) tlomp1s1.6 two courses of at least one week (five days) duration in tieu ofevery single course/prognmme oi at leasr rwo weeks (ten days) duration), tirr iur,"uJ'"*rop"i'"i" ruooc,couNe in the rclevanr subject (with e_certification), and (v) Libruy up-gladat on course.
CAS Promotion Criteria:
An individual shall be promoted if:

i) He/she gets a 'satisfactory' or 'good' grade in the annual performance assessment reports of at least two out ofthe last three years ofthe assessment perioa, as specineU ii apf"noi,, Il,tult" a; _a
"' l:",|[J;'fi;s 

recommended br a selection committee constitured as per rhese Regurations on the basis of
lV. The criteria for CAS promotions fro_m University Deputy Librari_an/Cottege Librarians (Academic LevelI3A) to Untversiry Depury Librariar/c-orr"e" li#";'#iir""l,"lli" r_.""r 14) shatt be rhe followins:1) He/she has completed tnree years of service in that grade.

2) He/she has done -r.1^.lllh: f:lt:ying in rhe tasi rhree years: (i)TraininS/seminar/workshop/courrsc 
onauromatron and digitarizarior. (ii)Mainrenance una r.iu,.a?],rn..- as per Appendix II.Tabre 4 0fat teastlwo weeks' (ren day\) duralion. riiir complerea r-wJ;;;;;'., ar reasl one week (five days) durarron ,nneu ol every single coune/programme of oi t"*, ,*o *""L:-i,MOoCs course in rh" ..t"urn,".,,i;, ,i.,;;::^:::-::'* rtcn oaysJ_duralton). (iv) Taken/deveioped one

3) Evidenceorinnouu,,u.,'"ulnt'oo'""tr*lir'"-""'i;1i"ffi;TtXltl"il[l]H#T:y'ff::'*
, i"#;? Degree in .'LJ L'*";1"-*::l::ffiffi;":ff;"". 

and Manuscnpt_

CAS Promotion Criteria:
An individual shal be promoted if:

l) He/she gels a .satisfactorv. 
.rr .o^^,t. _-r- j_.L^ -ourofthe,as;rhree;;ffi;#;::",flxx;fl*,:IBJ;#:1,:*ffiT,i:,Jff1fin.., of aileasttwo

:? ff,fi#ffiff;#::"0", by a Setection commiftee constituted as per these Resulations on the bariis

E. Career Advancement Scheme (CAS) for Directors ofphysical Education and SportsNote:

\)

fie fotlowing_ provisiotrs apply ordy to those p€rsonnel who are meducaiion and sports. tur"rt"i io rnstitutioDs where physica*o"J:.i:ltl"T in teaching physicat
oepartmenl shall be covercd uv ur" i,""i"i-]" '-:'.::: :-'j",::- r-oucatron and Sports is a teachine
Regularions for coti;*;;r;;;'.":"" provisions given under sections 6'4 tBt ani a.c i-c; ;ffii:
l,: p:*, Director physicar-"riil"ir:"1il1i";'i"i""iT;r"u 

have.wo revers i.e. AcademicI-€ver IJA and Academic Lever t4 whire cot:1" ni"""i"ii'iv.i*itot""r,"" and sports sha, have {iverwers Le. Academic Level l0,.tcademic r_"n"r ii, a""j".i" i,"""ii21"","o"-," tcvel IJA and Academic
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I. From Assistant Director of Physical Education and Sports (Academic Level l0)/College Director of Physical
Education and Sports (Academic Level l0) to Assistant Director of Physical Education and Sports (Senior

Scale/Academic Level ll ) / College Director of Physical Education and Sports (Senior Scal€y'Academic Level ll)
Eligibility:
i) He/she has completed four years of service with a Ph.D. degree in Physical Education or Physical Educati()n &

Spons or Sports Science or five years of senice with an M.Phil. degree or six years of sertice for those without

an M.Phil or Ph.D. degree.

ii) Helshe has attended one Orientation cou$e of 2l days' duration; and

iiDHe/shehasdoneanyoneofthefollowing:(a)completedRefresher/ResearchMethodologycourse/workshoP,
(b)Training Teaching-I-eaming Evaluati-on Technology Programme/ Faculty Development Prcgramme of 2t

least 5 days duration and (c) Taker/developed one MOOCs course (with e-certification)'

CAS Promoiion Criteria:

An individual may be Promoted if:

i) He./she gets a 'satisfactory' or 'good'
three/four/five of the last four/five/six
Appendix Il, Table 5; and

grnde in the annual performance assessment repons of at least

vJu.t of,tt" assessment period as the case may be' as specified in

ii) The promotion is recommended by a screeningtumtvaluation comninee'

Il.FromAssistantDirectorofPhysicelEducationandspofts(seniotscalcy'Acedemicl,evelll!Co|legeDirector
of phvsicar Educ{tio. arra spo.t" 1iloiii-s-iJe-a"t ir" r*vel rl) to universitv Assistant Director of Physical

il#,#ffi-r*; i-sir*i." Ci"a?"iJi-r" r^*i rzil College Director of Phvsical Education and sports

(Sel€ction Grade/Academic L€vel 12)

I ) Hdshe has completed five years of service in that grade

2) He/she has done any two of the following in the last five. ytelfs: (i)Completed one course / programme from

among the caresories 'f '"f'"J;'';;;;;:':;earch 
methodoloev w:'lit:::i t,1l'i'Jl3 Hi'Ui;i:*il'J

;r,:i1|;t$l"gtff.:J.iil'i:'iT:"i""lidi'lL";:iffi1il;oi"u"'v'ingr""ou'se/sroslmmeor
at least two *""t' tt"n ouy'il"i'l?i"l' ""iii"ir"t"ilJ"u"loptd 

on" Moocs course in the rclevant subiect

(with e-certifi cation)'

CAS Promotion Criteria:

An individual may be promoted if; -....^^----r 'Mrr{ of ar least four out of

i) He/sbe gets a 'satisfactory' or 'good' grade in the annu.4 p:tf:Tll"" utt"ssment reports of at least four I

the tast five years, or tn" u..J"r",ri""ni p""i"a ^ "pe"in"o 
in eppendix II.Table 5, and;

ii) The promotion is recommended by a screening-cum€valuation commlnee '

lll. From University Assistant Director of Physical Eduration Td:ry* {selection Grade/Academic l-€vel l2l

Colleqe Director of Phvsical 8""";;;;;;"d;;; (Selection GraddAt"u"mit l-t""t l2l to uoiversitv Deputv

Dir€ctor of physical Education and sports (Academic Level 13 A)/ co'rili" oit*tot of Physical Educatioo and

Sports (Academic Level l3A)

;] fii:[H:'J::Ti5:":i:;i':ili:";'"*:":^'y.": vea$:, (i)compreted one course / Pro*ramme rrom

amoncthecategonesolii;.:'*;.;";'""...ResearchMethodo|ogyworkshop.(ii)Teaching-Learn|ng-
Evalu-ation rechnologv p'ei"";' I Facurtv Developmenl ly*"m:; ;i,ll,l"iT:"*ff:::t" 'llf;;;;;;i"; compleied t*i 'ou".' 

of at reast.one :::\ illf#]:',".H;ii""i.""i'ai'oc' *"* -
course/programme or ut rt"Jt *o *itfts (ten days) duration) (iiit Taken / developed one MOOCs co

relevant subject (with e-ce(ification)'

CAS Promotion Criteria:

An individual may be promoted if; 
-- ''^^a' 'r'AF "'formance alisessment reports of at least two out of the last three

i) He/she gers a .*u,*:.11,;; 
;:""S:ff:::fli;#ff,i'fi:T, -.,years of the assessment pen 

uted as per these Regulations on the basis of

ii) The promotion is recommended by a selection committee constlt

the interview Performance'
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Iv. The criteria tbr cAs Promotions from uniyersity Deputy Director physical Education and
SportVCollege Director Physical Ddu(ation and Sports (Academic Level l3A) to U;yersity Deputy Director
Physical Education and Spo Vcollege Director Physical Education and Sports (Academi" L"""t ti) ,1"tt t 

"th€ followins:

I ) He/she has completed three years of service.

2) He/she has done any one of the following dufing last three yea6: (i)Completed one course / programme
from 

.among the categories of Refreshlr Couises, Research V"it o,toLgy Workshop, fiif"-r.f,"O_l'earning-Evaruation Technotogy programmes / Facurty Dev€ropmen, progro,o^", of at least two weeks
1:::,:?lj::jl1l (or compteted two courses of at teasr one week (five days) durarion in lieu of everysrngle cou^e/programme of zrt least two weeks (ten days) duration), (iii) Takeo / deveroped nn" voot"cou$e in relevant subjecr (with e-cenification).

3) Evidence oforganising compctitions and coaching camps ofat least two weeks.duration.
o) 

..u],11"1T :t n":ing lroduced good performance of teamvathletes for competitions like srare/narional/inter-unlverstty/combined universiry. etc.

5) A Ph.D. in physical Education or
CAS Promotion Criteria:

An individual may be promoted if;

Physicai &lucation and Sports or Spods Science.

r) He/she gets a .satisfa(

trr,"e ve*s or-tl. us"i.;#,T:.,3i i:'$ff::fil;H:ffirffi','":ent rerorts or at least two out or the rast

;i.1l|"|f,t$o}Tjffi:mmended bv a selection committee constituted as per these Regulations on the basis of
65. Discretionary award of advanc

*;rh t;gt", o,".liil;;;;kt Increments for those who enter the orofession as Associate Rofessor or professor

*:[r" **"n,m:fJ: T jliiiililffi ii if i,':",liiit#fl ,T:il.ffi 11"".r,,.u*Htl
:onlexr 

or rhe .."i. 
"i...i'i,11.",ilf:';1"':ffiXh:Tl'"::ff:i",:":.,1:."^ 

or inJi"ii",i'.""J'"ojil"' ," *.
IT:;:ifii:jil'W^1,,',il:litra1"t,o"-_*';".#:"tiJ'"'i "d:Hi::'lTJ:"[',:Til:';:1":J[.j

$d,.1"il1qF'ril1ti[###],'"T#ti:".i:#;H'{:Hrll*;H,'l:f i#i:;,*
tducation and spons. having a o*.a*,.J ,iir,,,i""r;::'":1,i"'j::Tj^:llrari@/Assistant Direcror or physrcar
proven credenrials. rly o" .i^1.P*"*ctoral 

teachinS/research exD(

decidedandrecorded;ril:;.;:lil%jjilX,$Ti;;fl*ff,Jiffi11;:;.il.T:ij?!:"1",,i;?;.,iffilll
7.0 SELECTION OF PRO-VICE CHANCELLOR / VICE . CHANCELLOR OF UNIVERSITIFS:7.1 PRO-VICE-CHANCELLOR:

ThenPro-Vice-chancetor shalr be appointed by the Executive councir on the recommendation of the vice_
t, 

I_*]],.9. l. prerogarive of rhe Vice-Chance or ro recommend a Ders

ii..":H;::i,J;,, rhe pro-Vice-chanceuor 
srar roia Jin'c#:ff:: .iff"fl; 

"t1:;ffi_"ffigi:?;;:73. VICE CHANCELLOR:

i A-person possessing the highesr level ofcompeleoce. integritv. nbe appointed ur vi""-ch"un""jr*;;:5:'1"j'i:rcgnty' morah and institurional commilmenr is rooi'ringui.i.Jo"ua#il]1lii'".[,ff fl":rT"lff :pr::'#:9 ^ u v,._"-o,-".rio. fi;;"u: 
"il;il,::#":H:$;:;"'"'l:';*.,'J,i:;;;;;'.'H.ff :X'ffi"'ffi ,',J:Hili:lHTf ';'#:?

ii. The seiection for rhe post of Vice_Chancellor should be lfuouahpersors bv a search-cum-sereci;"-;;;;;;"1':il:..1",'T::gil proper idcntification by a panet of 3-5i"_.r, p.oi.', o.l .;;;;;;1ffi:li:.?":;1ft T:Jy#:l iff 3:"_:f_,*:,g;ku*ul*1.;
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persons' ofeminence in the sphere of higher education and shall not be connected in any manner with the

University concerned or its iolleges. While preparing the panel, the Search cum-Selection Committee

shall give proper weightage to the academic excellence. exposure to the higher education system in the

count;y and aLroad, and aiequate experienc. in academic and administrative gov€rnance, to be given rn

writing along with the panel io be suimitted to the Visitor/Chancetlor' One member of the Search cum-

Selection Committee shall be nominated by the Chairman, University Crants Comnission' for selection

of Vice Chancellon of State, Private and Deemed to be Universitles

iii. The Visitor/Chancellor shall appoint the Vice Chancellor out of the Panel of names recommended by the

Search-cum-Selection Commift ee.

iv. The term of offrce ol the Vic€-Chancellor shalt form parl of the service period of rhe incumbent making

hir/her eligible for all service related benefits'

8.0 DUTY LEAVE, STTJDY LMVE, SABBATICAL LEAVE

8.1 DUTY LEAVE:

i. Duty leave upto 30 days in an acad€mic year may be granted for the following purposes:

(a) Attending Orientation Programme' Reftesher course' Research Methodology workshop' Faculty

Induction trogramnli: ;;i#;: i;"*"' il'.r"111 and seminar' as a delesate nominated bv

the university or with the permission of the universrty/college ;

(b)Deliveringlecturesininshtutionsanduniversitiesattheinvitation,ofsuchinstitutionsoruniversitiesreceived
by the unive$ity, and ua"pt"J[y ine vi"e- chancellor/Principal of the college;

(c) Working in another Indian or foreign university' any other agency' institution or organisation' when so deputed

bY the university/College;

(d) Participating in a delegatron or working on a committee apPointed by the Central Covemment' state

Govemmen! the UGC, 
" "#; 

;;*;t-ti'y t:t any other similar academic bodv: and

(e) For performing any other duty assigned to him/her by the university/college'

ii. The duration of leave should be such as may be considered necessary by the sanctioning authority on each

occasion'

iii. rhe reave may be sranted on tull pav, provided' thatirlhe reachnf":il:::::t#i:tt'[i'J:ffi]S
anv other itnancial assistance beyond the amount neeoeo ror

duty leave on reduced Pay and allowancet , ^' 4,{'rrl leave

iv. Duty leave may be combined with eamed leave' hatf pay leave or extraordinary leave' or Casual leave'

v. Duty reav-e should b:^r;,n 
f:"H"il"^ffirr.T";ffi:il[X$Dsr' 

etc' where a teacher is invited to

share his/her exPenlse

s.2 STUDY LEAW , .. ^- ^^-^*,,nirv to avail of scholarships/fellowships_ awarded to the

i. The scheme of Study l-'edve provides an opportunity tl 
1Luunu1r,i""1 skills When a leacher-rs lJvarded 

a' i.:.;:';'Ll|;:;'mtux"r"'":""'.T.tilTitl*J'-'"'#1"'""1$:':i*,:""^'*,*"1
Ph.D /Posl- doctoral qualification or for undertaking 

'l i::T"ii""ki ,; ;h. 
"tl"pl"nt'' 

pay/salary paid to

;;;;';" " 
ount oi the scholarship/fellovship shail not u" '-";;ii"t;i;v for the intire duration of

ii.*'"i uv his /her Parent instirution Tht' "*"9::-'::i:;"" ifi* '"ti""""tr'":"bs' 
like teaching' in

fellowship/scholarsh*ip-tld"O"t* he/she do€s not take up any other remunerative jobs' lrxe tea(

'' I'J::::::J:'udv Leave sharrnot take,up' *T: f.'ffl',T;ir5:fU;.U fi:"Jili:XT;l:" 
uppointttnt under an organisarion in India or *-ii- -XJi'i"ritii u"ignttnt with an honorarium or

fellowship or a research siholanihip or an ad-hoc teachmg,a"-*i"1"'i*iai ." ei(her in India or abroad,

anv other form ot assistance' olher than the ttg"tT jTlllyl';;,'i""it"il"" may' if it so desires' sanction

;ftt*:'"'ll,"XH'i|{l'f,}:*"y;: :'-''l;iJiff;ffi;i"''ii'?e'o' inrieu or teaching

etc.. which may be determined by his/trer emptoyer'
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IT )aql leave shall he grdnted to an entryJevel appointee as Assrsrant prol.essor/Assistant

il;:Iil' :i;" j[:3lT:' 
Jl, l]f,';fl "i:;HT,#:":1'#::'::i:J,::ff _,fij?: 

ji:ffi:, ji"::T:;
after a minimum of three years of continuous'servic., ,o pu-" 

" 
.p..i.i ri"a oi-r,uay o. ,"r.u.an air""r(related to his/her work in the university/co'ege(nsitutioir or io n''ui" u .p""iur 

"ruoy "t 
,r," 

""r"". "rp""i',of Universiry orgtuiisation and methods of"a"I"il", gi"i"g firiipi""'"f,ii *ort.
Thc rtudy Ieave shart be granted bv rhe Executive councir/syndicate on the recommendahon ofthe Head ofthe Depanmenr conce'nr-d rhe leave sha, not be granted i.. r.."ii-it*" years in one spe', save inexceptional cases, in which thc Execurive counci/s'ynai"ut" i, .uiirn"aliu, .u"n extensioD is unavoidableon academic grounds and necessary in the ir"*" 

"iir," 
u"i""^ffi.ii"r*n.d,rr,.n.

The study reave shat not be eranted to aleacher who is due to retire within five years of the date on whichhe/she is expected to return dduty afrer the expiry of study leave.
The studJ leave shall be granted not
period or study reave 

"a,"i-,,,rr" a*i"J,lT#,il,Jff :Hfi ;;:.*ll;;l;:;,:.*"ver, the maximum

The study leave may be granred moi€ 
-than 

o-nce, provided, that not less than nve years bave elapsed afterI:.1:":tu/*,y.n.9 ro duty on complerion or tr,".-ri.r.[ii;];;.d; il;;teave.lhe teacher sharr i"ai"^" ,r,. i"ri"a,#;1,""i,;:.j::,^:,^r:udy.leave. For subsequenr spe ti of study
to be done during rhe propor.a 

"p.rr 
oi'Irlaoile 

during the Period of earlier leave as also give deiails of worl

il: ;?J,";T"o ifr,"t""?.flTlffitiiJ 'eave 
shall be permined to arrer subsranrialry rhe course of study or

course ot sludy falls shon of srudv leaT 
permrssion of the Execulive counciusyndicate. ;; ;; ;;;;';;

course of srudy untes' ;;;;;;;: ;'"iu-.^:anctrored' 
the teacher shall resume dury on rhe c;;;i;# il:fall as Exrra.ordinary d;;;ffi;til#or the Executive counciysvndicare ro treal rhe period of shon-rx 

;:rqt:::^$:#:"#il"J.*.ir,"b*":"rrom durv. on reave n

n*,^.ll#;*i#*g*, {::-i+i,'}:lfll ;in: .ruj::":ffi L:il.:ff #iii:il:
:;il::**+#i1#T;g:*ii"l,:'f ;r.'m$.1'l* :l$trrT:;XT""il'"1:iil

x rhe period.ors,"or,**.n",1"rj"*':*::::::*:i*"ii,funo* 
*''*ot 

'eave 
sha' be praced rn

[uHi j: :t] xfi:.*,*: mr*;*,,umfuift*#,rl*:F:,i}ffJ::fl#:i1,"#l
xi. The study leave granted to a

ilglY#fi :!";ffi *i|l,':fi :'#:T,lTfl:.l[":;:i::ili#lfl ii*T:;,,:'tff ;],l,iljxii 
S-1,i::i,'J,"1li:!H"lln',jn:::l :l the srudv reave. sha, u
o'ri vrreiresurnii! irut.?ffi :ll,i;n#Tj"Tl,::i',".$T:f ,iT ff :.ff *T?hT:.:l:

xiii. A teacher _

(a) who is unabre to comprete his/her studies withil rhe period of study reave granted to hin/her or(b) who fails to rejoin the ser

;:t "Jjffffj:il,i: ;ffi :di:"#ffJi"T":';:'ff ::"#::::ffi:;:,n" *"*n*.
Ij'"Ji:,l'llll$f,jl"r,i#lf;T^j111j*".r o,,.,"ou"d rrom rhe s,."0*,.i,"*^o-.";;:Xli".-#'il#fi','#f 

:H:t$$,'::,.ffi*1ii:d,,."j,#ililfr jlji

III.

vuI.
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ExDlanation:

lfateacherasksforextensionofthestudyleaveandisnotgrantedtheextensionbutdoesnotrejoindutyon
the expiry of the l"uu" originully 

'"n"tionecl, 
he/she shall b€ deemed to have failed to rejoin the seMce on

the expiry of his/her leavc?or the purpose ofrecovery of dues under these Regulations'

Nolwithsranding lhe above provision lhe Execulive Counciysvndicate may order thal nothing in these

Regularions shall apply to a ieacher who' within three years of 
'Jt'.rrn 

to duty from study leave is permined

to retire from *.it" tln"-Jl""i grounat' ptoniO"a tunher that the Executive Council/Syndicate may' tn

any other exceptionaf "^",-*"i"" 
it t"auce' for reasons to be recorded the amount refundable by a teacher

under these Regulations'

xiv.AftertheleavehasbeeDsanctioned,theteachershall,beforeavailinehimself/belselfoftheleave,execurea
bondinfavouroftheUnivenity/Collegennstitution'bindingtrimse.itlt'ersettrortt'eduefulfillmentofthe
conditions laid down 

'"'pt"gi"pft 
(*i to (*iiit 

-above 
and 

'give 
security of irnmovable property to the

satisfaction of the Fin-:'"5#:J:;':;;'o' u taaitv.uono-or u"rT,'1H'"'''T;l"yni.'J i:;f,";T":l:
."ftJtfal U"nL or fumish security of two pcrmanent 

^leacl
refundable to the UniveNity/college/Institutions in accordance with pangraph (x) ro (xiii) above

xv. The teach€r on study leave shall submit' ro 
-the 

Resistrd/Principal of hiVher parent

unive$irv/coue€e/rnJ;i'"';:;""'Hv.Tp"T :r q:T-.-#*;*m :::*'*l!iffilTl :;
tft. H*a tt tft" in'titution such report shall reachlh€ Kepsra(::::'1ilffi" 

ilgi"ilatlptin"lpa *irnin

every six months of tt'ilri"oa ;;t; soov reave lf the r;Pon doe:#;Hi$:Sitl#***'
ii. .'p*ln"a titt' oe payment of leave salary may be delene(

xvi rhe teacher on leave shail submir a co19"r'9*ln"-Tf{,'Jffi:T:i1':['Sl;s""llt""il:f;S;
A copv orthe research,:f#:yil:ilf'llY;:;1Y;51'$ffiJilisiivriottelennstitution
shall be put in the publlc oonrarr' PrLr!r.*-i, 

. 
",,," ^r,"" facultv members. €specialry rhe junior faculty' at

xvii illi:"fl,"^::lffl"i,Ti*::'.;i"":::'Ii-"I$lffyi*:';1il.:1',',1$il;-*;T#:""'*:
Hfu'"r,rull*:ii:f" ::ffi*':ii,'""Jfr11i';'ii3i'i"i'an"i'ui'n 

i.''r'" r'""'

83 Sabbatical l-€ave:

" l["ffj*h:ri'iikj:ii6$
usefulness to the universitv and lichti "d:-"'11:1"f:tt"""h"t'

,,, 
;i, jJ':T;* ;i;fi J1fif"''1,.#,j1*;.,";".;;1,**iLjli"Lii.l,'Jil'lf Ll::":;
until arter the expiry;lJ;:"ftr i:T:T"ll'i JiJ,i" r". o. lno'". 

iany other kind ol trar

iii) A teacher.sharr,,Hiliffrn;fil,:i;liti:11il:"ff:"irilo-iiiri"i r"'aiu'"rv prior to his/her

Prescribed cond

,",I*:::::gq;.;;*r*"*;ir"::ril,j#$'ffl 
{i'***,i*,u,oll*

aPPointment unuq

a' ierrowship or areseil'#:::ltrJ,T":1f,: i[J;;' :
any other form'provided 

lhal in such cases the Executtve 
'r-outrr

';Hl':'."*dl:",t.;.Hti-lt:il{.i.jit::'r.'r#,*.H#tT"'"'*::'T'*;"";date The Pen
fund ' 

provraelt-hat the teacher rejoins the universrty '
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8.4 Other Kinds of Leave Rules for permanent Teachers of lhe Universitiqs / Colleses
The following kinds of leave would be admissible to permanent teachers:

(i) Leave treated as duty, viz. casual leave, special casual leaye, and duty ieave;
(ii) Leave earned by dury, viz. eamed leave, half_pay leave, and commuted leave;
(iii) kave not earned by duty, yiz. extraordinary leave; and leave not duei
(iv) kave not debited to leave account
(v) l_eave for acadernic puauits, vlz. study leave, sabbatical leave and academic leave;(vi) I_eave on grounds of health, yia., matemity leave and quarantine leave.(b) The Executive Coun:.,X:f.Ol*", ,", gr ant, in exceptional ca.re.r, for the rcasons to be recorded, anyother kind ofleave, subjr:cr to such te;; anj 

"o"aiJJi. u. u rnuy deem fir ro impose.J. Casual J,eave

(i) The totai casual leave granted to a teacher shall not exceed eight days in an academic year.(iD Casual leave cannot
sucn casual ,""t" r.L: ::i!'t:9 with anv other kind of l

*i,r,in,,"p"aoaoill.,5,:nTiaXJt*ii*i;i"t"{ifi:,+:$i'triiililTlH}l;i,"ilini!
IL Special Casual Leave

(i) special casual leave' not exceeding l0 days in an academic year, may be granted to a teacher:(a) 
;"t:1H:itrTiffl;otl;;nivers'tv/"ublrc service commission/Board or Examination or

(b) To inspect academic institutions attached to a staturory board.(ii) lnrcomoulilg the l0 days,.teave admissibte. the days of acruwnere activities specifi e

(iii) In ,d4;dsn, ,r"",n 
"uroo 

*ou"' to" plu"t' tuili-b";;;;""td 
joumey' if any' to and from the places

,"ilJ:,*1fl 
,':::i'd"#;fr :il;:ffi:_,il.mava,s.be$an,ed;

(b) To a femare reacn", 

n' ot t*tt'to t() $- *""rtr"g i;y'iicromy) 
under family welfare programme'

to 14 days. ----'' 
uho undergoes non-puerperal sterilization. l-eave in this case shall bs restricreo(iv) The sperial casual leave shall nol 

lccumulate, nor can it be con
:|"""":r'ilffii '"v b" s.-,"d ;;;;;;;ffiffi',ffi:?:::"vith-anv other kind or reave excepr

III. Earned Leave 
---"'" ''ur xvruays or vacalron by the sanctioning authority

(i) Eamed leave admissible ro a teacher shall be:(a) l/30th ofthe a
(b),/3rd or,he ;::Iff;T;1fJil"lT;ili,vacation. -/' 99^"'6 wru'' ne/s'e rs required to pe.form duty during the
For.purposes of computation, of lhe- period of actuaj service, alcasual, and duty leave, srau oe exclucled. I periods' of leave except casual, special(iD Eamed leave at the credi

tT;Xfh*,'J:*T:L'"ff 5'"",'li;T .'."i,1111H:T.,ff,':tJH ilil:ilT.:il,i #
"tnititort. o. 

"t.n"i6;;-t'T:1t*o 
in rhe case of higher stu'

Forremovar ordoub,.,,"'"ro..,ll.l,.'jiu"'o'upo'io'i'il#f];#;:t;,il,i:T:lfl 
or reave with meiicar

l. When a teacher combines I
in "urcurarin!1ie"m;;;;,i#:*?[T;tr..i.::::,5 f:*.-"r vacarion sharr be reckoned as reav.period ofleave. un avemge pay which may be inctuded f" ii" ,*ri,ill
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2. In case where only a ponion of the leave is spent outside India' the grant of leave in excess of 120 days

shall be subject to ,n" 
"onii,lon 

that the po(ion of the leave spent in India shall not' in the aggregate'

exceed 120 daYs

3. Encashment of earned leave shall be allowed to members of the teaching staff as applicable to the

employees of the Central Covemment or State Government'

ry. Half-PaY Leave

Half-pay leave may be sanctioned for a period of- 20 days to a permanent teacher for each completed year of

service. such leave m"y b" ;;;^;;;h:.-iori, or o ."ii.ul 
""rtificate 

from a registered medical practitioner'

for any private affaint or for any academic purpose'

ExPlanationt

A "completed year of service" m€ans the continuous service of.a specified duration under the univetsity' and

includes the periods of 
"u'"""" 

itt'"'atiy * welt a's leave' including the €xtraotdinary leave'

Not€ : Half-pav reave.shal b€ combined w:l:-"d]*1":'^'-:ili'f#ili:;:Tf;$;$t #ffiil'il;
the number of earned leaves are less thur 30O for purpose ot encas

lr""ppiiJr" to trt" 
"mployees 

of Govemment of lndia/State Government'

V. Commuted L€ave 
-_. L^ 

--iari 
r^ a n€rmanent teacher

Commuted leave' flot exc€eding half the amou of half-Pay l€ave due' may be granted to a permanent I

onthebasisofmedic""*fr':;i;';;;';;;gr.,"r"o*"ai".rpruoitionersubjenrothefolowinscondrrrons:
(l) Commut"d leavt doring the entirc service shall b€ limited to a maximum of 240 days:

(ii) When commutea leau" is grantea' twi"e tne amount of such leave shall be debited against the half-pay

(iii) fi:"#:::t#., eaned teave and commuted teave taken in conjunction shall oot exceed 240 davs'

atatime: 
'-!t k' -"tP'l under these Regularions' unless th€ authorily

provided tht t no commured leave shall.be ctTj:9,::til;;;ould'rerum ro duty on irs expirv.

competent to sandion leave has reason to believe thal tn

VI. Extraordinaryl'€ave
(i) A p€rmanent rcacher may be ganted exraordinary leave when:

3X;[:l""^l*"ffitHi:t]:;";'"""herappriesinwritingrorthesantorextraordinaryreave
(ir) The extraorarnarf l9"t: 

':hlll-l::Y.1 
oe without pay and allowances lt shall not count for an

increment except in the following cases:

(a) Leave taken on the basis of medical certificates;

''' rfi rffi :nl;iitm".'ffr*i*.*1[]Tf,*;$]:']:iil?*'i1' 
:Hril#::

-a natural calamity' and the teacher has no omer Kr

(c) kave taken for pursuing higher studie 
-^... ^" fp .wshiD or research-cum- teaching

(d) Leave 
";;; 

;;*; "t-invitation 
to-a .effis Post or fellowship or rcsearch-cum

oo" o' "" 
l'f'lJi#iio, t"'i'"itJ- *"oemic work of importance'

(, H'#r1'#?"ft,d*u*il:i,rot'*tqn*;";;1i1,;;i*ii[:;'tit"ffi
ixlru:u*":":'tu:ffi l{liii:::llllin*","u",."n
""""' """"t4 

nnt years in the entire service penoo ur -" 
'': -^^::'"t" '"" neriods of absence without

riw\ The authonty empowered to gmnt leave may commute retrospectively the periods of abset

the leave into exuaordinary leave'
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'L€ave Not Due,

(i) 'kave not due" may' at the discretion of the vice-chance,or/pnncrpat, be granted to a permanentteacher for a period not €xcee-ding 360 days during the entire period oiserviceiout of *h;f;;;;;;;than 90 days at a time and l8o^days, in ali, ruy u" orrr..*ii" irrun on a meaica certificate. Such leaveshall be debired against the half_piy leave earn.a Uy f,iUf,.. 
"u#qr"nry.(iD 'r-eave not due shall not be granted, unless rhe vice-chanceilor/principal is satisfied that as far as canreasonabry be foreseen' rhe teacher wirl retum to auiy on trre 

"^firy 
or rrr" reave and earn the reavegranted.

(iii) A teacher to whom 'leavc not due' is granted sha, not be permifted ro tender hivher rosignation fromservrce so rong as rhe debit barance in his/her reave 
"d;];;;, wrped off by acrive service, orhe/she refund$ the amount ouia ro rt;,n,r"t o. p;;#il;ilJ:"r the period not so eamed. In acase where retirement is unavoidable on """#;;f ;;;"#iitr'"atttr, incupu"ituting the teacher fori"*iii'iffi ;:itsl,:iiff 

":*,ru 
1;,F ;;; ; ffi ;:;',: u. ..-r'"v i? *"' ;;;; ;:

provided that the Exeautive A
case. for reasons ro be ,".o.0"1u1-tt'..-t:""re 

Goveming Body may waive off. in any other exceprional
eamed. - _,q In wntlng. lhe refund of leave salary for the period of leave ye.r to be

VItr. Maternity Leave

(D Maternity leave on full lray may be grarted to a woman Ibe availed .r ,*i""-i".,.#""ji"T#;l iil:":"HT:,:Th-er for a period not erceedins 180 days, to
,n"luding ubo.rio.t" ln 

the endre career' Marernity leavt

r"u.r,.. in h.r.-Jl-"u61ect 
to ttre.conairio;;;#;: T"y also be granted in case oi miscaniage,

ceftiricare. ,", i. not _o." tha,,_+j;;r::ff#.#;ffiffT,:i:1..::U_,i,,IXi""J""rHi
(iD Matemity leave m

ill *iiiT,'",...H,,T..,.#i::f,J:f #,",""ffl,ff; llln #ltfl .Jl'HI'lii 
ffi j.TIX. Child_care Leave

Woman teachers having an\

**: [:#r'*i'j#fi tri{l,T'.,#ti.,#ft :r rir, rl,'i:irdr,ilHji.Jf ;:
if,i,jl,l.ilr);.j,lrll'".,1fff1_ j.l*. the chird-care- i;;; ;: """' 

with the centrar cou."Jii *o'-
x. pa.erniry Leave 

n mav uppoiot u funl,ir" ,,illir"i".uirT,"'1rjh,,Tfii,n,lff" .l:r.r,%il;
p€temity leave of t5 days ma
shall be granred onrv ;;;';X H'ff:#:' 

to male teachers dudng the confinement of their wife, and such rcaveXI. Adoption leave

Adoption leave may be provided as per the rules ofthe Contral Covemment,XIL Surrogacy leave

Hffif:":ffiffi] shall be applicabte as per the Rules, Resurations

Research promotion Grant 
r\cgulafions and Norms as laid down by the

if#fl [.#:a:*ifi ii:{"'{:T'H,1iLf :jt+i"#'ili'.';rn
consurrancyAssisnments 

remicstarrtooke-upil;,;ffiLl}i+ff#h:#':l,-;

Hilfi':,1|1ffi I $;li$ar[:Hli,#j,,x;,i:$fiff:;; 11il;x,,#,*" 
,""nrutions and consurtant-

9.

9.1
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10.0 Counting of Past Services for Dircct Recruitment and Promotion undcr CAS

Previouslegularserylce,whethernationalorinternational'asAssistantProfessor'AssociateProfessoror
professor or equivalent ,""""il"t"".rtiy, colege,_ N ational ,Ltboratories 

of other scientific/Professional

organisations such 
"r,h" 

c;lR'i;;i' rjnob' ucc' IcssR' ICHR' ICMR and DBT' should count for the

direct recfuitment 
"na 

pa-oii."-""a- the cAs of a teacher as Assistant Professor' Associate Protessor'

Professor or any other nomenclature' Provided that:

(a) The essential qualificadons of ttre post neld *T-::t,l-(ll- tn- the qualifications prescribed by the

UGC to' A'srtta"t nofessor' Associate Professor and Professor' as the case may De'

(b) The post ls/was ln an equivalent grade or of the pre-revised scale of pay as the post of Assistant

Professor (Ircturer'1 Associate Profissor (Reader) and Professor'

(c) The conc€rned Assistant Prcfessor' Associarc Professor and Professor should possess lhe same

minimum qualillcalions as prescribed by the UGC for appointment to the post of Assistan( Ptofessor'

AssociaG Professor and Prcfessor' as the case may De'

(d) rhe post was filred in accordance-$ith the Fescribed.X"l#:lr1ffil;[':":l1iili;"'i:;
Resu'iations of the University/State Governmenu(-enual'

aPPorntments '

(€) The prenous appointment was not as guest lecturer for any duratron'

(f) rne pte tnioos eo-no<:;;;;t" "t-"""tractual 
sewice (by whatever romenclature it may be called)

shall be counted foidiJ-'"iliil"nt una for promotion' provid€d that:

(i)'r'" ""'n'ii"q;if;ons 
or thc S"-Tl1 X:L*l'J':'$1Jtt""351:l::::il:

Drescribed by tire UGC for Assistant Prolessor' I

case may be 
rdation of a duly constitu.d selection

(ii) the incumbent was appointed * tn"-':T^tl:i;il;rui' it trt" "'pt"ine 
university:

Commltke/Selecrion Commifiee conshtuteo a\ Pt

riirr rt'" in'u,'u"lt 
-'n^ 

a**;ng'oor {*: :T'"I'}i"T';}::l#ff ffil$I'::il"*
of a regularly appointed Assislant Protessor' ^ss'
maybel and 

,"rtrre of managemeot of the institution where

,o, No distinctions shalr be made *lh '"i:111":^::,,t::;1T"il.'ffiii.";;ftns the pa$ service under
tsr 

;:;;;;;;t" *"t renderod (Private/local t'oov/lruv\

this clause'

11.0 Period of Probation and Connrmation 
, extendable by a maximum period of one more

il fit -inlturn pt'ioa of Probalion of a teacher shall be one yeal

vio'in tut" or untotisfactorv performance'

ill.z The teacher on probati""t""'lti* **'t"d at the end of one year' unless extended by another yeat through a

":":' 
e'*$*fr 

'dxil$i:,lrl'*l*'i***"x;::::*: 

::: ::
rt.4 rhe probation "19.T::'#i:l#;;i:"" 

^ -" - -, -..^r;.n,tandis.

; 'liilux*:.::xi":x;::lobationandconrirmationsha'beappricabtemutatis".utan.

i:T{ff#ii'rfifi ds"T"f"'";'l:#il"'",:#:1s:"'J,il';:lf 
"}T::l}il?':?:':J:'T::

of Professor' there snall uc Lwv vv"'" -

dePartment'

12.2 All the sanctionedapproved 
posts in the university system shall be frlled up on an urgent basrs'

;; Appointments on contract Basis 
' :n it is absolutely necessary and whe-n the student-

rr," t"u"t "'" 
,t outa *.ll$i"f;3;ff::[l"::il: lTt;':l':: Ttl"ii.i"i "i'""n "Pp-:l1lT": 

shourd not

*{x li;d 3;nimr$l$: lr*ru69;t*ril:"*"ro;ixlx*ll*;"**t'^'rl::m
"'"t"O"tt 

Ot appointing them should be the same as ut"o
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fixed emolurnents paid to such contracl teachers should not be ress than the monrhry gross sarary of a regularry-
:::..::,":-I:,:,:ll"Professor. -Such 

appoinrmenrs shoutd not te made iniriatty for more than one acadernicsession' and the performance of any suJ entrant teacher shoulJ b" ,"ur"*"d tor academic perfo.mance beforereappointing him/her on confact basis for. another session. Such appointmenrs - .."i.""ii""i, ,'''"y'"ir" r"resorted to when absolutely necessary to fill vacancies arising due to'maternity leave, child-care leave, etc.14.0 Teaching Days

l4'l rhe univ€rsitievcolleges must havc at least 180 teaching, i.e., there should be a minimum of 30 weeks of actualteaching in a 6-day week. of the. remaining p.ti.d, l;'*;l;';;y be devoted ro admission -d "*u,nin"t,ol
activities, and non_insrructional days f:i ;;.-;;;.';il, 

"oii"g. 
orr, erc., 8 weeks for vacations and 2weeks may be aftributed to various pubric horiday.. i 6;-t;;;rry adopts a 5 day week panern, then the

;:iln;:;Tii-:t"urd be increased cone'pilt;;ii;;;;';;; ti" 
"qu-a"nt or:0i,""r. ir?*i',""In,"e,

The above prcvision is summarised as follows:

14.2

15.0

15.1

r5.2

r6.0

16.l

H*{t1ll",::.$#}[i'r:Tr :r:": s hou I d no'l be'|es s'lhan Fc

xiri:.."*:,,q',',",';n{liirli$:;iix*[*:i{;}i{$Lti""t:t:l'Jfi #{i,iili
*ffilh:#dill#.if r.ri',ffi i,""1*;nfr:*$#r,*,,if";ffi #ff ri:.tr;rlxl?"#
Associate professor/professor hours per week

,?:T::".:"ol;Ii:f"T,i*,t1:i:"TJfi#"]L"*i0"i'**o.r/ exte^ion work can devote
Seryice Agreement and Fixing of Seniority

H:;lT'J#flf* ;rdili"",";:ii"::H.J#f ,,tu."Jr l,TLi:# glt;;*""y;tr" f:

Numb"r of teeks , 6_d"y.IiifErte rn= Number of week : S-a"vilill

Admissions,
Examinations, andpreparation for
Examinatioo
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16.2. 'fhe self-appraisal methodology. as per Clause 6 0 and its sub-clauses and Clauses 6 l to 6 4 and all the sub-

clauses contained therein and oli ptt tuut"t I to 5 of Appen<lix II' as per eligibility' shall form pafi of the

service agf eement/record.

16.3 Inter-se s€niority between the direct recruited and teachers promoted under CAS

The inter-se seniority of a direct recruit shall be determined-w-ith.r*rence to the date of joining and for the

teachers promoted und", ,h" d; ;i,;;i;r""""i" ,iJ" .t 
"f 

igibilitv as indicated in rhe recommendations of

the selection committee 
"r 

t. ,".p"oi"" 
"""didates. 

The rules nnd relulations of rhe respective central/state

Co*rn-ent snat apply' for all other matters of seniority'

17.0 Code of Pmfessional Ethics

I. Teadrers and their Responsibilities :

Whoever adopts teaching as a profession assumes the obligation to.conduct himself / hetself in accordance with

the idear of the profe"i""' Ai:;;';i;;"-""*rv *d""1'TtlllJ$.*::'Xi:T:"::i5T?11#"11t;
il.;;;;*. every teacher should see that there is no incompatrDttt'v -iaJ" 

"i.iJ 
t.il .o inculcate among

nalional ideals of education which have already been-sel fonh ano "il;'il;;J;; tnould be calm' patienr and

,,"a."i,*""*ftiVfterownidealsTheproiesrionfurtherrequtres
communicative by temperament and amiable in disposltlon

Teacher should: .,, _-..^_ ^r -^hi,,.r and demeanor expe.ted of them by the community;

(l) Adhere to a rcsponsible pattem of conduct and demeanor '
(il) M"tug" tn"" p"u"t" uffui" in 

" 
*-n"' 

"onsistent 
with the dignity of the profession:

(iii) seek to make prolbssional growth continuous thtough study and res€archi

liw\ Exoress free and trank opinion by participation at professional meetings' seminars' conferences etc '

,:, ;*;;n;;;3;1;;.'ll"liir"..'".^' orsirnisations and stive to improve education and

,'.' ilj:}'ilT".'l':"1 *,.,"- of teaching, tutodals' practicals, seminars and research work'

\ vr ' 
"JntJtntioutrv 

-a *ith dedication:

(viD Discourage and not indulge in plagiarism and other non ethical behaviour in teaching and researcnl

rwiii\AbidebytheAct,statuElndordinanceoftheUniversityandtorespectitsideals,vision'mission,
culiurat practices and raditionl 

:tino to the educational responsibiliries of lhe

i x ) 
;t**;* .6t**,'*'Sg#l*':::#ffi :T''-?'$"*T iti:mx"n':nn:
supervision. invigilation and evatuat''"' '"' . - lar aaivities. including the community service'

(x) Panicipate ln extension' co-curricular and extra-currlcul

II' TeacheN and Students

;;'"tT"Tx; rish$ and dignitv of the student in expressing his/her opiniou

(ii) Deal justly ano rmpartially with students regardlessdtheir religion' caste'

.:, n*,:t" m::xili:::"l" J"'ff::T::::::'*" -d s'idve'[o mee"heirindividuar

needs: 
^ 'L-i' '*'inments develop their personalities and at the same time

(iv) Encourage students to improve tbeir attainments' d(

;; ilHffiilft1i,ffi t*tl*piri'[ 
of inquiry and id"":l 

:"1:i:a'[ri!'irsm 

sociar

jusdce' environm€ntal Proteclron "::::'":;""" 
in a vindictive manner towards any of them for any

(vi) Treat the $udents with dignity aod not behave in a

reason;
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(vii) Pay attention to only the attainment ofthe student in the assessment 01 merit:
(viii) Make themselves avairabre to the students even beyond tbeir class hours and herp and guid€ studentswithout any rcmunention or reward;

0x) Aid students to develop arr understanding ofour national heritage and national goals; and(x) Refrain from inciting studeots against other students, colleagues or adminisfation.
III. Teachers and Colleague;

Teachers should:
(i) Treat other members ofthe prcfession in the same maDner as they themselves wish to be treated;(ii) Speak respectfuily of other teachers and render assistance for professional betterment;(iii) Refrain from making unsubstaDtiated a'egations against co'eagues to higher authoriries; and(iv) 

lT:il*:- 
a'owing considerations of caste, creed, religion, race or sex in their professional

IV. Teachers and Authorities :
Teachex should:

Dscharge their professiona, responsib^rlities according to the existing rul€s
il: ;ti:j;::Hl:l;*,*x r..i.,""* :? *yfl,:f jlT$1"ilJ:#.Th1ff 

#,"j#
l::iil_';LJJ$iT:f,l: ffJ,;ffi ,:##ffi'',,#?H",I3:,*ill;iff ,1i#*_,ui,ions and

::;:f#fi:Ji:,i:il::ilffi:.n;]:;:*'jff in.tituion uy o"""p,inji-iou, ori.", and discharge

""":lfJli:"s, "*t 
their organisations in the formutation of poticies of rhe other insrirurio^ ard(v) Co-operate with the authori

conlbrmity with the dtr"',r:;t i:;,*"TJfrent of the institutions keeping in yiew tbe interest and in(vi) Adhere to the terms of contracr;
(vii) Give and expect due notice I(viii) 

Sifn:liry :""1t-,t;;:il:::,T::.:fi:T;T:ffi *
:ilrfi::, inrimation. keepins in "i.,, tr,.i,_iliii,r_ ;:ffiH,ff:i?ji ::lfrjT":r1l.J:*,:

] Teachers and Non_Teaching Staff:
Teachers sbould :
(i) Treat rhe non_reachinp shff

.""ry 
"au""rrnJin.li"J.jj': 

"t colleagues and equal parrne$ in a cooperative undenaking, within
,t:l- Help in the functioning ofjoint-sraff councils covering borh rhe teaclVI. Teachers and Guardians 

- -' '-""6 uvqr tlrc teacners and the Don-teaching staff.

Teachers should:

ri) 
l:Li."^:* jn:""rn rr,achers,. bodies and organisations. rhar inrri,

fr."".',,,';iiF"'i,T" #.";H 
J"i""I,'JiJi:T1'J;ffi t# 

'.li,',".ffi::1ru. 
.".",,.x. 

#:VII. Teachers and SocietS.

Teachers should:
(t Recognise that educi

"o*"ir"""ii,,.e."iilll"#:r}:'ffiil;,,trj.strive to keep the pubric inrormed or the

(i)

(ii)

(iiD

(iv)
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(ii) Work to improve education in the ccmmunity and strengthen the community's moral and

intelleclual life ;

(iii) tse awarc of social problems and take patl in such activities as would be conducive to the

progress of society and hence the country as a whole:

(iv) perform the duties of citizenship, pafticipate in comrnunity activities and shoulder

responsibilities of public offi ces;

(v) Refrain lrom taling pirn in or :'ubscribln8 to or assisting in tuty way activities' whiLh ten't lo

p'ottt rt"iing'oi itio"a * tntity "to1q,1:'n** 
communities' religions or lrngut"ttc

groups but actively worl for nalionai lnlegfalron'

The Vic€-Chanc€Uor/Pro-Vice-Charcellor/Rector

The Vice'Chancellor/Pro'Vic'e'Chencellor/Rector 
should :

(a) prwide-inspirationar*::lT*U**l"Jriif"Tff.T.h1H"n:".il:1"*'J"l'X.:.JT.::'#':;:l'':T::::
PolicY formation' oPerattonu

/tr\ H::"fll:;",' "'self 
with transparencv' fairness' honestv' highest degree of ethics and decision making that

;; il1"'.8'.-frr1;:-dffij''::Till,Tfr','J:,ff;TlHftresponsibi''lv' 
*'-"n "'.'*.*"ll -o

efficiently for providing a conoucr-vc w'r'^"'t,-:,..^J"',tt,rre 
in the universiry. paving way for innovative

(d) Promote the collaborative' shared and corisultative work culture u

thinking and ideas; 
--r -*r.i-< rh,r hrinss about quality' professionalism' satisfaction and

/er Endeavour to Promote a work culrure and ethics thal brings abol

-**i". 
to rh. *tion und society 

race, gender or sex in their professional

(0 Refrain ftom allowrng considerations of caste' creed' religion'

endeavour'

Co[€ge Prircipal shoutd;

I", 
'r.".. 

,^oo"'tr"r "Pl"i:::'fJ#.':H#'f,#*iffif ":"TJi::1"*Tl'i'':$" ;;1"ff;if#:"f*l
formation' oPemtional manae

sustainability; r-:----- h^neqtv- hichest degree of ethics and de'ision making that is

lh) Conduct himself/he$elf wlth transparency' fairness honesry' highest

t"' 
i",i"J"" i.''"*st of the coltege; 

es responsibility' optimally' effectively and

(., n., u. $eward or.the ::]i".,ni":'j::iil il:1""t#ilT"ii".'Jff"",,'"' lm"tlntii-i" otoviding a conducive w-"":-"::l::,:':,".,'. 
'. 

,n" *u"r"' n-ing wav for innovative thinking

(d) Promote the collaborative' shared and consultative work culture in tt

and ideas; . -, ,--. .L-r },;nos about quality, professionalism' satisfaction and servlce

te) Endeavour to promote a work cul(ure and ethics lhal brings about ql

,,:,T::tT::"fiil:::T;:""I'J:::,"-,ffi ifl:ilf,#:;1,,1'i:,:::'""''.
(g) Manage their private affarrs rn a mann" "::,':.::.:^" 

"trical 
behaviour in teaching and researchi

(h) Discourage and not indurge rn plagiarism and other non ethi:1T::,;;;;;;;;;t" 
"iln^unitv "-i""'

:l i*k rn,T:;il:lJ: ;:"T::5":'-il:"iffi :il:;ii;j;'Y ""u""'""'

Director Physical Eu""tt'"t ""i"'*lo 
t"*"ttn"t**^"rarian Oniversity/college) should;

(a Adhere to a respon'ibte punem of 
"onduct 

and demeanor expected of them by the community:

([ Manage their prin't" uffui" in u 
^unner 

consistent with the dignity ofthe profession;

(O Discourage and n* tdt'" 
'" 

Ot*tnsm aLnd other non ethical behaviour in teaching and reseruch:

(d Padcipate in ext"n"on' 
"o-cu*"-utor 

and extra-cunicular activities' including the community servrce'
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(9 Refrain from atlowing considerations ofcaste, creed, religion, mce, gender or sex in their professronal endeavour.
18.0 Maintenance of Standards in Higher_Fducation Institutions:

ll"'.'"fi:H",Tiii:r:ff4*ia:,lx1firds in.hisher education' the foilowins recommendations shail be adopted by

' ffiJ::i""": Sa"valuation 
for Ph D shall be uniform in all.the universiries in accordance with the rcspectjve ucc

within six months oi;J:::ff:::,ff,",ime 
to time, in this regard. The U"i""rriti", .r,li 

"aoit 
these Regurations

" ilT:*l],T il"":jal.Provision 
of suPemumerary Ph.D seats not exceeding r0zo of the rotar seats avairabre in rhe

t"oih... ro. 
"n"ou.ug,i'n;".r':T"ffi*#*fii;;iil:: ;jt i'h::ffil1:i::1;ff, d"p;;;; ,; ,;; t"*;;;;

t" 
;iJf:t":t aT:Hi-t f:.tTth ard increase counrv's research-ourpur, universiries shal accord permission and
Srorut". -o o,ainln:::':tJ":il,"":',';:" "achers 

to supervise pn.o.ni.pr,ir. l.r'"'r" . u"ii..ji", *", amend their

'' ll|uffi1il:il'.',"irii:""J,ttto"^ shall be provided one-rime. seed money/srarr up gran/resea.rch grant for
v. rhe ph.D. o.rr." .n, 

ttottn"otPularional facili(y as p* rt'. proui.ion" iuiJ"J;;;;; ili.:"-*"iJ.",
provisions raii downll ,n#{:r:,:iijfjtory Equirement for r€cruitment and p.omotions iri accordance with rhe

vi. Research clusten shall be created amongsl the universitisharins research facilities, hum'a*n-iesiil".::tif. ::tj",:t"::es/collegeshesearch instirutions wirhin rhe state for,o 
"."ui" "yn",gi", u,,i:Ertil1"J,'.:"1iff','"'"f,jll,lll t"t'"'-cturc to ensure optim"r utilr"iion or.rou."", uno

'' fi"'#ffi:?"11'-*Jli1T.i..lj -: m,nth sharr be introduc€

lhe recruirmenr oirh" :::i:".'j-: 
iot'r, u.r*" ,-rr. ,,*1"r";9 't.,t n' newly'recruited Assistant Professors in the

universirieyrnsritutio"ltl,l::"'lY t"Iott Ii*Ji,iJn,"",1'l' 
lherr teaching work' but definitelv with;n one year of

,",",,in,,r,iv,iir,iil,::*#,1{il_yil#_T,1#:y1t+:",1n"';".nfli#.jl*:*i"::
viii. These induction programm.. 

"r,,, 

-;: 
,:^.- : "4tuzc 

sucn Inductlon programmes a' per thei, mandut..
ll"t- nt""#"8:T-'111t-thn' l)e treated at Par with th

Un iversirievco'eges/l::.:]:.1t"",. Cenrres ; 'tie ";#" Orientation Programmes alreadv heing run by the

the reaching work-doe-n't'ruton" 't'urr 
iJJJ*;'rffr;#".:1. l[,' ;ffi;,:l ,"Tor[*i ;'T::.ffi,u.,

il*lrr{ni--'*nt*#*i,itrlrro*ft:pi$ru*i$-,'*
(FDCs1, Centss ;e1 6x

ffia::l"y.'i1Effi:l
19.0 Other T€rms and Conditions
l9.l Incentives for ph-D,.du.phlL and other Higher eualilEcafion

i;'o".''lJ"oLxl"ffiJlsi#"':i.H{#:ff"}tJ*idi#"T':"ilH"";xl'ffi'J;ffi"ffi"ritffi,?ff
process of admission,;egistrat

ii. M.phil degree holder
conpounded advan-c";;;;;;;: *" ote of renuihnent to the post of Assistart professor shall be endtled to two tron_

ih.. f, i?.iri'i'n:' H" ff 'i;',Tlii: _0,:.{r' l the 
. 

proresi
oduun"" in...,.-n-n u;#;HfT.Tr.e rerevanr sktutory b*ri;illJ$. ff"li'i,"Tk:,rtk*fl;::Hrffi:J
iY.

., 
I::1.:. *lo comptere therr ph.D. degree while in se-increments fixed at increment +p'""ut""",'"",o'[Ji, 

""T:;.fitrTiT,i"i",:,H:,:']#ilflffi:
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discipline of employnent nd has been awarded by a University complying with the process prescribed by the

UGC for enrolment, coursc work, evaluation, etc'

b) However, teacners ln serylce who have already been awarded Ph D by the time of coming into force-of these

Regulations o, t uuing t""n 
";'oif"J 

f"' pft ol have already und"rgone course-work as well as evaluation' if

any, and only Notification t;';";; ;; the award of Ph D is u*"ided' shall also be entitled to the award of

three non-compound"d i"*";;;;;;'" i""t"t""" applicable at entry level only' even if the universitv

awarding such ph.D. *, *iV", i"""'"rii*J Uf tn" UCC as having complied with the process prescribed bv

the Commission.

v. ln respect of €very other case' a teacher who is already enrolled for Ph D' shall avail the benefir of three non-

compounded increm"n," n*to ut tn"iit"";;;;;l;;it ;t ;"trv Lvet onb ii the universitv awarding the Ph D has been

norified bv rhe ucc ,o nu". "orp,,"i'*'rl'i 
,iliil.."r--p;#*d by thi Commission for the award of Ph D in respect

li.iirt.t .'ou^.-*o* or evaluation or bolh' as lhe case may be

vi reachers in service who have not vet "Til"d 
f:lYl: 

^*:]'"lii.:f,i";li?li 
t5fft::l';'litJ":"ili;

iln'"-**1,*r:fjl*::,;1i1"'rfil[fi.T:#?"ffillJ,l*il;';l".of 
enrormentasprescribedbv

the ucc 
-- -^'1 ^'o{rqtF 'lecree in a professional course recognised by the

vii. Teachers who acquire M Phil Degree or a post'graduate degree 
;; ;;;;;"i;""te fixed at increment

;:i;"-, ;;;;;; Bodv / Council' whileln service shall be enti(led 1(

applicable at entry level only 
..L-. [* a.rmissible ro Assistart Librdrian / college Librarian who

viii. Five non'compounded advance increments tltt T tT:*]::t.i"n". 
frorn a universrry compr)rng with the

lll r*.i,J" """v 
livel with Ph D degree in the discipline or 

"i:T':;il;;;'p'ot"" fo' ih' award of Ph D in

;il::;;#v the ucc in respect of enrolmenl' course-work ano

'.-i*'*,!,**,,",r::Ty*::'l',::,'Trff:,i*#ilfr}fi[:{fl}i#il##*:.'#:,:'f}iT
*:"'J'ff,::l'J,"T''-r'f :::' :;I"ffi ;lii'u" 

"ntir 
t'd-to tt"""

ffi m**i#iiiilii'u:,*"**f:r'{im*f#*'f; T:'ff f }{f ;;.;11
f""oi,,;;it..y.'l:U;1X'#:T,{#';#;TL;;;;;;;"""''"ed at increment appricabre

awaired, shall also be entl

at entry level only' .r^ -.t nf Assistant Librarian / college Librarian or highet

;,,,,,""iil#:;lr{'1:";li'"t**[$rr:Hffi il";:;f#t'l$*:-i.Tr.:ffi 1:;llr":""],;i*];i1
aoolicable a( entry level ody lr tn

,h" otoa"tt Prescribed bY the Lor

"r,i'..^a 
ti"v u.. :- r,i"hcr rihrsrv oositions in service who have not-yel enrolled

lt,,,^-',',',1*:,r:*.'"1':r:J'.T:l,Tiili:+1i"""].'"t*'-r,tff+[i*+Jlili*:;;;1'*Tl$:;'"m"
i]*,'l^"', "" "*'a "r 

tl D--Ylli'L'ilfi;;riif ;X'|,U"'' " *'"' ' "" '- 
. ,.--,^-,.^,,"". r-ibrarian w,rh

process' including that ot enrolml

*,,rw'n'n<omp'undt:":Ji#J;,['i:ir*+"'liil*:*flti*iffit]#{:iifi*k+;*::
M.Phil. degree in Libt'] *L'.T;;;;;; 

at'any rime during the cou

acquiri ng M.Phil dec*''1]':lltJi:;,;.y i"".r ."rv.
in.l-..eit nx"o at increment applicable at *to "*' :'l:i'- ",rni(.ibte to Assistant Director of Phys^ical Education and

ul.,qf nga"*;*g*#;t:i###i#i:fff il,::f;:l":l;#[''t,:*';l':';itq:discipline of Physica' T::ilp;'?."j;::,Tr'li,'or*"n,. "or".-"o,tprocess prescribed bJ ,t: :::*;;#;d Sports / Spons science.'PhYsical 
Education/Physrcal Eo
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ij:;"_.")":..:,jlll9l:: j:S:T_i"..fre for.going clauses. those who have already availed rhe benefit of advance

:::,,,f:*:j::,*:::::*":I?y:lirl11,"-.nt.! r"'"r'*;;;;#;'#il';ffi;: il"[ffi::'#J:fi:earlier schemes/regularions sha' not be entirred to the benefit or"a"r"". i".r"#",.'#;l*i: i:'-ffi,fi:
xv.

If:s:111,:::l^l.tll..l:il F"*::"1*d spo.rts cadres who have atready ava ed rhe benefits of increments
l;f."J,,*:jT:":i.1.,*: 

poricy foi acquiring pl.n.nr.pi,ir. *r,'" ii ,"*r*',#'"?;Jffi,:T;"ffi::ilJ ffi:il:llunder these Regulations.

APPENDICES

SANJEEV KUMAR NARAYAN, Under Secy.

IADV.| ._IIt4/E^ty./ 147 / t8l

l0l

xvl For posts at the entry level where no such advance incrcments were ad_missible for possessing ph.D./M.phil.under the earrier schemes/rerurations.,.rhe_ benefit 
"r "0"-1. "i'i""Lments 

ro. porse.sing ph.D./Ir4.phil sha, beavailabte to onrv rhose appoiniments whict' t uu" u".n rJ.ln; ;";';;;;r,"g ,nto force of these ReguJations.19.2 Promotion

when an individual gets a promotion, his new pay on promotion wourd be fixed jn the pay Matrix as follows:on promorion rhe teacher or equiv'':l, ,:iyg". r.lourd be given a norionar incrcmen( in hivher exisring Academrcr-ever or pay. by moving him/her ro ,::-":lr_l:ch.l c.,r 
"i 

ir,"i'r_.".i,"_i.rhe. pay shown in rhis ce' woutd now be
rocated In the new Academic Level corresponding lo rhe posr ro *r,;.i rrJrn. has been promored. If a celr identicaly'll ln",.pov 

is avaitabte in rhe new Levei. thar n.if ,f,rt,.U"ii. 
".* ".,J1

shall be the new pay of rhe teacher or equrvarenr posirion. lf rt. puv u''iu.i uttl-trwise 
{he next hiSher celt in rhal Level

;"jil":::J:fi::#,, 
be rixed rrr the rirsr c.lr .r,r,.,i-i, il".i. 't 

In rhrs manner is less than (he rirsr celr in

J. Other ailowances and benefits.

F"tpj":::ff+lt*+s;:t#"ff"*#nfl:",,:"Tri'f*: *l*rT:,#i"i.":ii,'";'"T;.'fi:1l
s*Ht*i{lrl,E"..*;::"f*f 'nrun";:.ii:ii}tr"#+#"."ffi 

f iri"ff$,:F#
IL Pension, Gratuity, ex_gratia comD

eff [:xlili":i;';*,Ti, 1il[."#d*ri ?ii'":', 5'ffi 'ff.'['?:,:.:":r3ffiHl?i?;,,1:l,li"#

"'tr'1'"r"H.ft:uii#r*:fi}:.jfii"*,j,#*i*_ff 
"iilri"ffii*JF,f #*ff ?Ft:1'.T."Jf:#Tif ,:il.atH::*;:':l: ff fi i*.;fffu i;":J":H:Jt:il"$I:p1;y.,;*,.

ffi,#frhsf##rix#[#m
ff,[T_.il,.if; ?,ilfi iliD'il"Rff.'ATn;:ff l,'iffi ii;l,T,nilff

A"e""'n"ilc"it"fi;EAE 
r---

Table I to 3 - For University and Colteg€ TeachersTabte4 - For Assistant Librari
Table 5 - For Assistant Director/D€r 

Deputy Librarian, Libradan etc

and sports etc. 
puty Directo/Director Physical Educaaion
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Aooendix I

Fitment Tabl€s for fixation of pay of the existing incumbents, who were in poEition as on 01'01'2016, in various

categori€s of posts itrdicated in the trbles

r*ffi.ffi
Corttt6d{i

sur'i6.n: 

=ffiIf,n$ 
1r:""',:1sffi-8ffi'f*ffi*

eErpldFes mll€ recom

o"''"Lff ,r4:'.'.*i"glgiffiffi ##ffi Jixr'ff il"ft
r$*.,aic,$8rl e; !*!F*trrs *'*

. tr-*ffistrffi1xfi{u{ffffiffi*vB*ffi ffi l*5J::lw*-a'*"'*' r!*""d:'r'83',." 
4

*. $!. {' at lla oorca* rt$t $t'epr sdni'xsriFii gii! p''

*:lTffi
rDr- t-tL triPrdky)

DsDaitt

lrrc S€€eiatt'Univeflitt 6!tt s coltltnla@ *"-T::.:::m

$t.
.s
*..
.s
Y,
{.
B.

9.
10'

S.F

r.No. I -?,'rOls-V'Iltl)
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Pay Matdx

15.600-39. too
: 3?.100-e; olo 67 000-

^1J3_-q@ : 1 31.7oo,liiii$ is#

;* :.,..i,"-' ,
i-"'""" j' -': ....t
I '-"- ':*"-'i* .. -:

.,","if,Sgg-
Pay 8$nd (R!.)
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Appendix II

Table I

Assessment Criteria and Methodologi for University/College Teachers

Below 80% but 70% & above-Satisfactory

l,€ss than ?O7o - Not satisfactory

i*"mtu, ]N"rnb-= "-t^tt* 
aught/total classes

assigned)x100%

(Classes taught includes sessions on tutorials' lab afld

otber teaching related activities)
G6d J"va;Affilast 3 activities

Satisfactory - l-2 activities

Not-satisfaclory - Not involved / undertaken any

of tlte a.tivities

Note:

Number of activities can be within or across the

broad categorics of activities

activities/res€arch activities:

ta) Administtative responsibilities such as Head'

'-' fi"tp.""tv Dead Drector/ co-ordinalor'

Warden €tc.

(b) Examination and evaluation duties assigned by

' ' tte cottege / univeniity or att€iding the

gxamination PaPer evaluatron'

(cl Student related co-curricular' extension 
- 
and

'" ;;il; activities such "' ltl-9""t^.:l:::;
i'""rit I"t^"[itg' study visits' student

."Ji"., una oth& evens' cultural' spons'

NCC. NSS and community servrces'

/d) Or*anising seminars/ conferences/ workshops'

oGr college/university actrvrnes'

1€) Evidence of actively involved in guiding Ph D

srudents.

rn Conducting minor or major tesearch project

'" ;;;';;;i"""tional or intemational agencies'

/dl At least one single or joint pubiication rn peer-

'"' 
ievieweo or UGC list of Journats'

@udentsrelated

Overall Grading:

Good:Goodinteachingaodsatisfadoryolgoodinactivityatsl.No.2.

Or

Satisfactory: Satisfactory in teaching and good or satisfactory in activity at Sl No'2 
1

ffE;ffi;*r**+;*''".*" *****,:g,gps16;;o',,ry,6i1gi

*l*ellts**ge**l+s*e*
I;:l'*l#.xi;:J$HljTJTl-TiI,iiii.-"'",tionsandasPerthe
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Table 2
N'lethodorogy for university and cotege Teachers for calcuratiug Academic/Research score

(Assessment must be based on evidence produced by the teacher such as: copy of pubJications, project sanction rcner,
i"l*:jill.Hl;;il.r,1::L:"i;,t;T,n]*ed by rh"'u;l;;;;;""i *r""*r"ag.,"nrs ror patent nring and approval

Academic/Research Activitv Faculty of Sciences
/Engineering / Agriculture
/ Mcdical /Vete narv
Sciences

Faculty of Languaees I
Humanities / Arts / tociat
Scicnces / Library /Education
/ Physical Educatioh /
Comrnerce / Management &
olher retated discipti;esRes€arch papers in p"u"-R;;;""d ;.IcElilG

Journals

Ediro'of Boor. uy lnt"miin}T riG
Ea;ro' or aoo* by N;;;lE;i;;

(b) Transtalion *o"ti-il-Ta-iun-lia
Languag€s by qualified faculti(s

Creation of- tCT nr"diur"d-l;;ffi;
p€u€gogy_ard content ana aevetoprneil?r
inrovoaive courses atrd ;;,1"";

of nu* cur"i".,la anilou"scs-

De*eropmenr or -iiil[T66E, ;-i=--
fi #;i::#:, i; ;ililffi : ; i.i."l"::;Ti J

MOOCs tdevetoped in?
...-----<--L.urrenr wnter/subject matter exDe, r^,1"l-_-MooCs 1at lear oneo"il;,,^*" 'v' cdch module

qi'fYss[::f,:*m,".##
Develqprnsnl or e-cinlni-ln--Jl"J--
compJete course/e_book quaomnts for

.:-C."t"", ,d"r"1"pe

:oj,.b 
uron 

_ro, 
a.u"r!i.,"-"!lJlliil.iiil
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Mofe thrn l0 lakhs

Less than l0lalhs

More than l0lakhs

kss than l0 lakhs

;;ffi'*'Ynff"T't
UNOAJNESC0/ff,orld BrnMnternrll{
&vernrncnt ot Stete Governoent)

ffif;s
ffii*1-*ffirm'*"ro*
fl1".4ienat 1 wittrin counw)

TheResearchscoreforres€archpaPersrvouldbeaugmentedasfollolvs:
peer-Reviewed or ucc-ri"t"a loo','url<r*pact factor to be determined asrrer Thomson Reuters lisO :

i) Paper in refereed journals without impact factot - 5 Points

iD Paperwith impactfactorlessthanl .^ 
.- ll:;il:

iii) Paper with impact factor betwe€n I ano. z 
- 20 Pornts

iv) Paper \dth impact factor betwee" 
i 
*i 

:^ - 25 Pornts

v) PaP€r with impact factor between ) ano rv 
- 30 Points

vi) PaPer with impact factor >10

ii *:*:::;::ll#,*Ti:ffi'"T#":":l'tr'" ri"tmn"ipuvco'espondins 
author and 30q' or

t"' 
,jia *i"t "i 

publicadon for each of the joint aulhors

Joint Projects: Principal lnvestrgator and Co-investigator would get 507o each'
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Note:

. Paperpresented ifpart of edited book or proceeding thcn it can be claimed only once.

' Forjoint supervision of research students, the formula shall be 70q, of the total score for supervisor and co-supervrsor. Superviso, and Co_supervisor, both shall get 7 marks eacn.

' *For the purpose of calcuJat in8, t:'a--"| score of rhe reacher. the combined research score from the categoriesof 5(b) poricy Document and 6. Invited r"","i".4.r""r". rJrrlnnup", presentation shal have an uppercapping ofthirty percent ofthe toul researcf, ,"or" .t ,f," i.u"fr". 
"on""-"0.. The research score shall be from the minimum of three categories out of six categories.

criteria for shortlis'ing of candidates lb" Intu.ni"*ffiost of Assistant professors in universities

I!:;":;7; X" ;"' 
eri od of te ac h in s/P o s t 4 o do rat e x p eie n c e is less than one year then the marks shall be reduced

Note:

(A) (i) M.phil + ph.D

(ii) JRF/NET/SET
Maximum - 30 Marks
Maximum - 07 Marks

(iii) ln awards category Maximum _ 03 Marks(B) Number of candidates to be ca'ed for interview shall be decided by the concemed universities.

80%&Atnye=15 60% to less than
80% = 13

55% to Iess
thedr 60Eo =
IO

45Vo to
less than
55% 45

554o 15go7o in case of
SC/ST/OBC (non_
creamy layer)/pWD)
to less than 60% = 20

557o ro les' than 60%=i3

l?tr:L:il'ifif#.,Kffi[:,S
ir-- peer-Reviewed 

". u-CC_r-"ri
JOUrnats)

E:"Tl".;."fr :F::*F"""-"
Intemutional / NutionallG

tl-9t . t'""n by Inremdlional
urganrsalrony Govemment of India /
::::iT,.", . gf rndiu recognised
Nationai Level Bodies)

(Awards given by State Government)
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(c)

Academic Score

Research Publications

Teaching ExPenence

-80
- 10

- l0

r00Totrl

(D) Score shall be valid for apporntment in resPective State SLET/SEI Universities/ Colleges/ lnstitutions only

Tablel 3 B

Criteria for Shortlisting of candidat€s for Intervi€w for the Poat of Assistant Profcssors in Colleges

# However, if the Period

proportionately'

of teaching/post-doctoral expenence is less than one year then the marks shall be rcduced

Nele:
(A)

(i) M.Phil + Ph D'

(ii) JRFNET/SET

(iiD ln awards category

Maximum

Maximum

Maximum

25 Marks

l0 Marks

03 Marks

55% to less

thalr, 60% =
l6

60% to less than

6gEa = t9
*O*445qye=21

55% (5O% in case of
SCYST/OBC (oon-

creamy laYer)/PWD)

ro less than 60% = 20

-sea 

o t"s" tttao ooro = os

floor"nrnuu-tions(2marksJor
;il;;; Publications Published
f,'"P"lJri"."l*"4 or ucclisted

f""*ftg f P""t O*toral ExPerience

(2 marks for one Jear eacn}f

International / Nationd rJvet

io*"." givel bY I"t;.\*:"]#;';J; o"""mment or lndia /

;i,i-;;;i or India recognised

National I-evel Bodie9
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(B) Number of candidales to be called for interview shall be decided by the college.

(C) Academic Score - 84

Research Publications - 06

Teachine Exoerience - l0
TOTAL . IOO

(D) SLET/SET score shall be valid for appointment in respective State Universities/Colleges/institutions only.

Table 4

Assessment Criteria and Methodology for Librarians

109

S.No. Activity Crading Criteria

Regularity of attending library (calculated in
terms of percentage of days attended to the
total number of days he/she is expected to
aftend)

While attending in the library, the individual
is expected to undertake, inter alia,
following items of work:

. Library Resource and Organization
and maintenance of books, journals
and repons.

. Provision of Library reader services
such as litera(ure retrieval services
to researchers and analysis of
report.

. Assistance towards updating
institutional website

90% and above - Good

Below 90% but 80% and above - Satisfactory

l,ess than 80% - Not satisfactory

2. Conduct of semina$/wor*shops related to
librzuy activity or on specific books or genre
of books.

Good - l National level seminar/ workshop + I
Statey'institution level workshop/Seminar

Satisfactory - I National level seminar/ workshop or I state
level serninar/ workshop + I institution level seminar/
workshop or 4 institution seminar / workhop

Unsatisfactory - Not falling in above two categories

3. If libmry has a computerized database then

OR

If library does not have a computerized
database

Good - 100% of physicat books and joumals in computerized
database.

Satisfactory - At least 9970 of physical books and journals in
computerized database.

Unsatisfactory - Not falling under good or sarisfactory.

OR

Good - 1007o Catalogue database made up to date

Satisfactory- 90% catalogue database made up to date

Unsatisfactory - Catalogue database not upto mark.

(To be verified in mndom by the CAS Promotion Commitree)
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4. Checking inventory and extent of rrussing
books

Good : Checked inventory and missing book less than 0.57,

Satisfactory - Checked inventory and missing book less than
l%

Unsatisfactory - Did not check inventory

Or

Checked inventory and missing books l70 or more.

5. (i) Digitisation of books databdie in
institution having no computerircd database.

(ii) komotion of library network.

(iii)Systems in place for dissemination of
information relating to books and other
resoutces.

(iv)Assistance in college adminisaation and
govemanc€ related work including work
done during admissions, examinations and
extracurricular aclivities.

(v)Design and offer short-tcrm courses for
users.

(vi)Publications of at least one rcsearch
paper in UGC approvedjoumals.

Good : Involved in any two aclivities

Satisfactory : At least one activity

Not Satisfactory: Not involved/ undertaken any of the
activities.

Overall
Grading

Good : Good in ltem I and satisfactory/good in any lwo other items including Item 4.

Satisfactory : Satisfactory in lt€m I and satisfactory /good in any other two items including ltem 4.

Not satisfactory : If neither good nor satisfactory in overall grading.

Note :

(l) It is recommended to use ICT technology to monitor the atteDdance of library staff and compute the criteria of
assessment.

(2) The Librdrian must submit evidence of published paper, participation certificate for refrcsher or mcthodology

course, successful research guidance from Head of Depanment ofthe concemed depaiment, project completion.

(3) The system of tracking user grievances and the extent of grievances redressal details may also be made available to

the CAS oromotion committee .

Table 5

Assessment Criteria and M€thodolosr for Directors of Physical Fiucation and Sports

S. No. Activity Grading Criteria

Attendance calculated in tefins of
percentage of days attended to the total
number of days he is expected to attend.

90 and above - Good

Above 80 but below 90 Satisfactory.

Irss than 80 - Not satisfactory.

2. Organizing intra college competition Good - Intra college competition in more than

5 disciplines.

Satisfactory - Intra college competition in 3-5

disciplines.

Unsatisfactory - Neither good nor
satisfactory.
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3. Institution participating in exfernal
comPeuuons

Cood - National level competition in at least
one discipline plus State/Disrrict level
competition in at least 3 discipljnes.

Satisfaclory- S(ale level compelition in at
least one discipline plus district level
competition in at least 3 disciplines.

Or District level competition in at least 5
disciplines.

Unsatisfactory - Neither good nor
satisfactory.

Up-gradation of spons and physical
training infrastructure $ith scientific and
technological inputs.

Development and maintendnce of
playfields and spons and physical
Education facilities.

Good./S atisfactory/Not-Sati sf actory
assessed by the Promotion comminee.

5. (i)At least one student of the institution
participating in national/ state/ university
{for college levels only) teams. Organizing
stat€y'national/inter university/inter college
level competition.

(ii)Being inyited for coaching ar
stat€/national level.

{iii)Organizing at least three workshops in
a year.

(iv)Publications of at least one research
paper in UGC approved journal.
Assistance in college administ?tion and
govem:rnce lelated work including wo*
done during admissions, examinations and
extlacurricular college activities.

Good: Involved in any two activities.

Satisfactory: I activity

Not Satisfactory : Not involved/ undertaken
any of the activities.

Overall
Grading

Good: Good in Item I and satisfactory/good in any two other itcms.

Satisfactory: Satisfactory in ltem I and satisfactory/good in any other two items.

Not Satisfactory: lf neither good nor satisfactory in overall grading.

Note:

i)It is recommended to use Icr technology to monitor the attendance of sports and physical education
and compute the criteria of assessment.

ii)The institution must obtain student feedback. The feed-backs must be shared with the concerned
Director ofPhysical and Education and Sports and also the CAS promotion committee.

iii)The system of tracking use! grievances and the extent of grievance redressal details may also be
made available to the CAS Promotion Commrnee.

RAKESH ffi['];ffi,,
<l l(r rl
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Read:-

APPENDTK . IL

Revision of Pay Scales of Teachers in Non-

Agricultural Universities, National Law

University, Affiliated Colleges, Gov€rnment

Colleges/Irstitutes as per 7'n Central Pay

Commission and UGC Regulations on minimum

qualifications for appointment of teachers and

other academic staff irt uliversities and colleges

and measure for the maintenance of standards in

Higher Education, 2018.

GOVERNII{ENT OF MAHARASHTRA

lligher & Technical Education Department

Government Resolution No. Misc-201 8/C.R.56/l 8ruNl-l

Mantralaya Annex, Mumbai - 400 032

Date: 08 March. 2019

l. Govemment Resolution, Higher and Technical Education Department No. NGC-2009/

(243/09)-Uni.l, dated l2rh Augusr, 2009.

2. Covernment of IndiaMHRD letter No. l-71201s-U.ll(l),dated2"dNovember,20l7.

3. Govemment of India MHRD letter No. Conigendum F.No.l -712015-U.II (l), dated 8ih

November,20l7.

4. Government of India MHRD letter No. I -412017-U.ll, dated 28h January, 2019.

5. UCC letter No. F.No.234l2017 (PS), dated 3l st January, 2018.

6. The Gazette of India: Extraordinary, Part Ill-Section 4, dated I 8s July, 2018.

7. The Maharashtra Public Universiw Act. 2016

Preamble:-

University Grants Commission vide its letter dated 3l't January, 2018 mentioned that

the Government of India MHRD, Department of Higher Education, New Delhi vide its letter

dated 2'o Noyember 2017 regarding revision of 7th Pay of teachers and equivalent orders in

universities and colleges following the revision of pay scales of Central Government employees

on the recommendations of the 7rh Central Pay Commission and to say that the State

Government may take action to adopt the Government of India's scheme for State Universities

and colleges.

The revision ol Pay Scales of teachers and equivalent academic staff shall be subject to

provisions of the scheme of revision of Pay scales as contained in letter dated 2od November,

2017 and regulation issued by UGC dat€d lSth July, 2018 and amendrnents thereof from time

to time in this behalf.



t.0.

Government Resoiulion No.: Misc-2018/C.R.56/l8ruNI- I

Resolution:

The question of implementing scheme of revisions of pay scales of universities and college teachers

as per letter No. I-712015-U.ll (l), Government of lndi4 Ministry of Human Resource

Development, Department ofHigher Education, dated 2.11'2017, and other relevant guidelines and

notifications issued by University Grants Commission (UGC regulations on Minimum qualifications

for appointment ofteachers and other academic staff in Universities and Colleges and Measures for

the maintenance of standards in Higher Education, 2018), dated 18.7.2018 (in short "UGC

Regulations. 2018") was under considerations of State Government. After considering all the

aspects, the state government has decided to implement and revise pay scales and terms and

conditions of services as detailed below:

Coverage

The revised pay scales and other measues to the improvement of standards in Higher Education ate

applicable to all categories of full.time leachers/librarians/Director of Physical Education employed

by the non-Agricultural Universities, National Law Universities, Deemed to be Universities, non-

Government aided/unaided Colleges, in the faculties of Arts, Science, Commerce, Humanities, Law,

Education, Social Sciences, Languages, Library Science, Physical Education, Journalism & Mass

communications, Music, Performing Arts, Visual Arts, other tradilional Indian Art forms like

Sculpture, etc., Drama and Yoga, etc., in the State, Government Institutes and Colleges'

However, unaided colleges/unaided institutes/unaided deemed to be Universities/Private

Universities/Open Universities will not be entitled for any financial assistance from the State

Government and similarly in case ofaided institutes the Govemment assistance will only be limited

to the posts approved by the Government from time to time.

The revised scales are not applicable to teachers who retired on or before 31" December 2015 and

who worked on re-employment on that date, including those whose period of le-employment was

extended after that date.

The revised scales are not applicable to the Accompanists, coaches, Tutors and Demonstrators.

Date of Implementation

The date of implementation of the revised pay shall be I't January, 2016, and the date of

implementation of terms and conditions shall be the date of issue ofthese Rules.

Designation

There shall be only three designations in respect of teachers in colleges, namely, Assistant

Professors, Associate Professors and Professors. Also, there shall be no change in the present

designations in respect of Library and Physical Education Personnel.

There shall be only four designations in respect of teachers in Universities, namely' Assistant

2.0.
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Professors, Associate Professors, Professors and Senior Professors. Also, there shall be no change

in the present designations in respect of Library and Physical Education Personnel up to Deputy

Librarian/ Assistant Librarian (Selection Grade) and Depufy Director of Physical Education &

Sports/ Assistant Director of Physical Education & Sports (Selection Grade) respectively. However,

University Librarian is re{esignated as Director, Knowledge Resource Center and University

Director of Physical E.ducation & Sports is re-designated as Director of Sports & Physical

Education.

4.0. RecruitmentandQualilications

4.1. The direct recruitment to the posts of Assistant Professor in Colleges and Assistant Professor,

Associate Professor, Professor and Senior Professor in the Universities, shall be on the basis ofmelt
through an all-lndia advertisement, followed by selection by a duly-constituted Selection Committee

as per the provisions tnade under these Rules. These provisions shall be incorporated in the

statutes/Ordinances of the university concerned. The composition of such a committee shall be as

specified in these Rules.

4.2, The minimum qualifications required for the post of Assistant Professor, Associate Professor,

Professor, Senior Professor, Principal, Assistant Librarian, Deputy Librarian, Librarian, Director,

Knowledge Resource Center, Assistant Director of Physical Education and Sports, Deputy Director

ofPhysical Education and Sports, Director of Physical Education and Sports, and Director of Sports

& Physical Education shall be as specified by the UGC in its regulations and accepted by State

Government time to time.

4.3. I. The National tligibility Test (NET) ol State Eligibility Test (SET) shall remain the

minimum eligibility for appointment of Assistant Professor and equivalent positions

wherever provided in UGC Regulations, 2018.

Provided that candidates who have been awarded a Ph.D. Degree in accordance with the

University Grants Commission (Minimum Standards and Procedure for Award of
M.Phil.iPh.D. Degree) Regulation, 2009, or the University Grants Commission (Minimum

Standards and Procedure for Award of M. PhiVPh.D. Degree)Regulation, 2016, and their

subsequent amendments from time to time, as the case may be, shall be exempted from the

requirement ol the minimum eligibility condition of NET /SET for recruitment and

appointment ofAssistant Professor or any equivalent position in any University, College or

Institution.

Provided further that the award of degree to candidates registered for the M. PhiyPh.D.

programme prior to July I l, 2009, shall be governed by the provisiors ofthe then existing

Ordinances / Bye-laws / Regulations ofthe Institutions awarding the degree. All such Ph-D.
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candidates shall be exempted from the requirement of NET/ SET for recruitment and

appointment of Assistant Professor or equivalent positions in Universities/ Colleges/

Institutions subject to the fulfillment ofthe following conditions:

a) The Ph.D. degree ofthe candidate has been awarded in regular mode only;

b) The Ph.D. thesis has been evaluated by at least two examiners;

c) An open Ph.D. viva voce ofthe candidate has been conducted;

d) The candidate has published two research papers from his/her Ph.D. work, out of

which at least one is in a refereedjoumal; and

e) The candidate has presented at least two papers, based on his/her Ph.D. work in

conferenceVseminars/sponsored/funded/supported by the UGC/ICSSR/CSIR or

any similar agency.

The fulJillment of these conditions is to be certifed by the Regislrar or the Dean (Academic

afairt of the Unfiiersity concerned.

II. The clearing ofNET/SET shall not be required for candidates in such disciplines for which

NET/SET has not been conducted. However, Ph.D. degree shall remain the minimum

eligibility for appointment of Assistant Professor and equivalent positions in such

disciplines wherever provided in UCC Regulations, 2018.

A minimum of 55o4 marks (or an equivalent grade in a Point-scale, wherever the grading system is

followed) at the Master's level shall be the essential qualification for direct recruitment of teachers

and other equivalent cadres at any level.

I. A relaxation of 5% shall be allowed at the Bachelor's as well as at the Master's level for

the candidates belonging to Scheduled Caste/Scheduled Tribe/Other Backward Classes

(OBC)(Non-oeamy Layer)/Differently- abled ((a) Blindness and low vision; (b) Deaf and

Hard of Hearing; (c) Locomotor disability including cerebral palsy, leprosy cured,

dwarfism, acid-attack victims and muscular dystrophy; (d) Autism, intellectual disability'

specific leaming disability and mental illness; (e) Multiple disabilities from amongst

persons under (a) to (d) including deaf-blindness) for the purpose of eligibility and

assessing good academic record for direct recruitment. The eligibility marks of 55%o marks

(or an equivalent grade in a point scale wherever the grading system is followed) and the

relaxation of syo to the categories mentioned above are permissible, based only on the

qualifying marks without including any grace mark procedur€.

A relaxation of 5o4 shall be provided, (from 55% to 50% ofthe marks) to the Ph.D. Degree holders

who have obtained their Master's Degree prior 1ol9 September, 1991.

A relevant grade which is regarded as equivalent of 557o, wherever lhe grading system is followed

by a recognized university, at the Master's level shall also be considered valid.

4.6.
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4.7. The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the post of

Prolessor.

4.8. The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the posl of
Associate Professor.

4.9. The Ph.D. Degree shall be a mandatory qualification for promotion to the post ofAssistant Professor

(Selection Grade/Academic Level l2) in Universities.

4.10. The Ph.D. Degree shall be a mandatory qualification for direct recruitment to the post of Assistant

Professor in Universities with effect from 01.07.2021.

4.11. The time taken by candidates to acquire M.Phil. and / or Ph.D. Degree shall not be considered as

teaching/research experience to be claimed for appointment to the teaching positions. Regular

faculty members up to twenty per cent of the total faculty strength (excluding faculty on medical /
matemity leave) shall be allowed by tbeir respective institutions to take study leave for pursuing

Ph.D. degree.

4.12. Qualifications

No person shall be appointed to the post of University and College teacher, Librarian, Director,

Knowledge Resource Center, Director of Physical Education and Sports or Director of Sports &
Physical Education, in any university or in any of institutions including constituent or affiliated

colleges recognized under clause (f) of Section 2 ofthe University Grants commission Act, 1956 or

in an institution deemed to be a University under Section 3 of the said Act if such person does not

fulfill the requirements as to the qualifications for the appropriate post as provided in the Schedule I

ofUGC Regulations, 20 | 8

5.0.

5.t.

Direct Recruitment

For the Disciplines of Arts, Commerce, Humanities, Education, Law, Social Sciences, Sciences,

Languages, Library Science, Physical Education, and Journalism & Mass Communication,

I. Assistant Professor in Colleges and Universities

Eligibility (A or B):

A.

l) A Master's degree with 55% marks (or an equivalent grade in a point-scale

wherever the grading system is followed) in a concerned./relevant/allied subject

from an Indian University, or an equivalent degree from an accredited foreign

university.
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2) Besides fulfilling the above qualifications, the candidate must have cleared the

National Eligibitity Test (NET) conducted by the UGC or the CSIR, or a similar

test accredited by the UCC, like SET or who are or have becn awarded a Ph. D.

Degree in accordance with the University Grants Commission (Minimum

Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or

2016 and their amendments from time to time as the case may be exempted from

NET/SET :

Provided the candidates registered for the Ph.D. progmmme ptior to July I l, 2009, shall be

govemed by the provisions ofthe then existing Ordinances / Bye-laws / Regulations ofthe

Institution awarding the degree and such Ph.D. candidates shall be exempted from the

requirement of NET/ SET for recruitment and appointment of Assistant Professor or

equivalent positions in Universities/Colleges/lnstitutions subject to the fulfillment of the

following conditions:

a) The Ph.D. degree ofthe candidate has been awarded in regular mode only;

b) The Ph.D. thesis has been evaluated by at least fwo examiners;

c) An open Ph.D. viva voce ofthe candidate has been conducted;

d) The candidare has published two research papers from his/her Ph.D. work, out

ofwhich at least one is in a refereedjoumal; and

e) The candidate has presented at least two pap€rs, based on his/her Ph.D. work in

conferences/seminars, sponsored/funded/supported by the UGC/ICSSPJCSIR

or any similar agency.

Note:

l) The fullitlnent of these conditions is to be certifred by the Registrar or the Dean

(Academic afairs) of the University concerned.

2) NET/SET shall also not be required for such Masters Programmes in disciplines

for which NET/SET is not conducted. However, Ph.D. degree shall remain the

minimum eligibility for appointment ofAssistant Professor in such disciplines.

B.

The Ph.D. degree has been obtained from a foreign university/institution with a

ranking among top 500 in the World University Ranking (at any time) by any one of

the following:

(D Quacquarelli Symonds (QS);

(ii) the Times Higher Education (THE) or

(iii) the Academic Ranking of World Universities (ARWU) of the Shanghai
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Jiao Tong University (Shanghai).

Note: The Acsdemic score as specified in Appendix II (Table 3A) for IJniversities, and Appendix

II (Table 3B) for Colleges, shall be considered for shon-listing of the candiddes for interview

onl!, snd lhe seleclions shull be based only on the performance in the inlervier,.

Il. Associate Prol'essor in Universities

Eligibility:

i) A good academic record, with a Ph.D. Degree in the concerned/allied,/relevant

disciplines;

ii) A Master's Degree with at least 550lo marks (or an equivalent grade in a point-scale,

wherever the grading system is followed); and

iii) A minimum of eight years of experience of teaching and / or research in an

academic/research position equivalent to that of Assistant Professor in a University,

College or Accredited Research Institution/industry with a minimum of seven

publications in the peer-reviewed or UGCJisted journals and a total research score

ofSeventy five (75) as per the criteria given in Appendix II, Table 2.

Professor in Universiti€s

Eligibility (A or B)

A.

i) Ar eminent scholar having a Ph.D. degree in the concerned/allied/relevant

discipline, and published work of high quality, acrively engaged in research with

evidence of published work with, a minimum of l0 research publications in the

peer-reviewed or UGCJisted journals and a total research score of 120 as per the

criteria given in Appendix II, Table 2.

ii) A minimum of ten years of teaching experience in university/college as Assistant

Professor/Associate Professor/Professor, and / or research experience at equivalent

level ar the University/National Level Institutions with evidence of havins

successfirlly guided doctoral candidate.

OR

B.

An outstanding professional, having a Ph.D. degree in the relevanVallied/applied

disciplines, from any academic institutions (not included in A above) / industry, who has

made significa't contribution to the knowledge in the concemed./allied/relevant discipline,

supported by documentary evidence provided he/she has ten years, experience.

Iu.
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lV. Senior Professor in Universities

Up to l0 percent ofthe existing sanctioned strength of Professors in the university may be

appointed as Senior Professor in the universities, through direct recruitment. The scheme

shall be applicable to directly recruited professors only.

Eligibility:

i) An eminent scholar with good track record of highquality research publications in

Peer-reviewed or UGC-listed joumals, significant research contribution Io the

discipline, and engaged in research supervision.

ii) A minimum of ten years of teaching/research experience as Professor or an

equivalent grade in a University, College or an institute ofnational level.

iii) The selection shall be based on academic achievements, favourable review from

three eminent subject experts who are not less than the rank of Senior Professor or

a Professor ofat least ten years experienc€.

iv) The selection shall be based on ten best publications in the Peer-reviewed or UCC -

listed joumals and award of Ph.D. degrees to at least two candidates under his/her

supervision during the last l0 years and interaction with the Selection Committee

constituted as Der these Rules.

V. College Principal

A. Eligibility:

i. Ph.D. degree;

ii. Professor/ Associate Professor with a total service/ experience of at least

fifteen years of teaching/research in Universities, Colleges and other

institutions of higher education;

iii. A minimum of l0 research publications in peer-reviewed or Ucc-listed

journals; and

iv. A minimum of I l0 Research Score as per Appendix II' Table 2

B. Tenure:

A College Principal shall be appointed for a period of five years' extendable for

another term of five years on the basis of performance assessment by a Committee

appointed by the University, constituted as per these Rules.
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For the Disciplines of Music, Performing Arts, Visual Arts and Other Traditional Indian Art
Forms like Sculpture, etc.

l. Assistant Professor in Universilies and Colleges

Eligibility (A or B):

A.

l) A Master's d"gree *ith 557o marks (or an equivalent grade in a point-scale

wherever the grading system is followed) in the relevant subject or an equivalent

degree from an Indian/foreign University.

2) Besides fulfilling the above qualifications, the candidate must have cleared the

National Eligibility Test (NET) conducted by the UGC, CSIR, or a similar test

accredited by the UGC, like SET or who are or have been awarded a ph. D.

Degree in accordarce with the University Grants Commission (Minimum

Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009

or 20l6 and their amendments from time to time as the case may be.

Provided further, candidates registered for the Ph.D. programme prior to July 11,2009,

shall be govelned by the provisions of the then existing Ordinances / Bye-laws /
Regulations of the Institutions awarding the degree and such ph.D. candidates shall be

exempted from the requirement ofNET/ SET for recruitment and appointment ofAssistant

Professor or equivalent positions in UniversitieVCollegevlnstitutions subject to the

fulfillment of the following conditions:

a) The Ph.D. degree ofthe candidate has b€en awarded in regular mode only;

b) The Ph.D. thesis has been evaluated by at least two examiners;

c) An open Ph.D. viva voce ofthe caldidate has been conducted;

d) The candidate has published two research papers from histrer ph.D. work, out of
which at least one is in a refereedjoumal; and

e) The candidate has presented at least two papers, based on his/her ph.D. work in

conferences/seminars, sponsored/funded,/supported by the UGC/AICTE/ICSSR or

any sinrilar agency.

Note:

l) The fullillnent of these conditions is to be certifed by the Registrar or the Dean

(Academic affuirs) of the Un ivers ity concerned.

2) NET/SET shall also not be required for such Masters programmes in disciplines

for which NET/SET is not conducted. However, ph.D. degree shall remain the

minimum eligibility for appointment ofAssistant professor in such disciplines.
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B.

A traditional or a professional artist with highly commendable professional achievement in

the subject concerned having a Bachelor's degree, who has:

i. Studied under a noted./reputed traditional Master(s)/Artis(s);

ii. Has been 'A' grade artist ofAlR/Doordarshan;

iii. Has the ability to explain, with logical reasoning the subject concerned; and

iv. Has adequate knowledge to teach theory with illustrations in the discipline

concemed.

Il. Associate Professor i[ Universities

Eligibility (A or B):

A.

i. Good academic reoord, with a doctoral degree;

ii. Performing ability ofa high professional standard;

iii. Eight year's experience ofteaching in a University or College and / or of research in

a University/national level institutiorL e4ual to that of Assistant Professor in a

University/College; and

iv. Has made a significant contribution to knowledge in the subject concemed, as

evidenced by quality publications.

B.

A traditional or a professional artist with highly-commendable professional achievement

having Master's degree in the subject concerned, who has:

i. been 'A'-grade artist ofAlR/Doordarshan;

ii.eightyea$,exp€rienceofoutstandingperformingachievementinthefieldof

speciali zation;

iii. experience in designing ofnew courses and /or cunicula;

iv. participated in National level SeminarVConferenceVConcerts in reputed

institutionsi and

v. ability to explain, with logical reasoning, the subject concemed and adequate

knowledge to teach theory with illustations in the said discipline'
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Professor in Universities

Eligibility (A or B):

A.

I ) An eminent scholar having a doctoral degree;

2) Have been actively engaged in research with at least ten years of experience in

teaching in University/College and / or research at the University,National level

institutions;

3) Minimum of6 research publications in the peer-reviewed or Ucclisted journals;

and

4) Has a total research score of 120, as per Appendix Il,Table 2.

OR

B.

A traditional or a professional artist, with highly-commendable professional achievement,

in the subject concemed,

I . Having Master's degree, in the relevant subject;

2. Has been 'A'-grade artist ofAlR/Doordarshaa;

3. Has 'Ien years of outstanding performing achievements in the field of

,'|

f_

speclallzatron;

Has made significant contributions in the field of specializations and ability to
guide research;

Has participated in National/lntemational Seminars/Conferences/

Workshops/Concerts and/ or recipient of NationaVlntemational

Awards/Fellowships:

6. Has the ability to explain with logical reasoning the subject concemed; and

7. Has adequate knowledge to teach theory with illustrations in the said discipline.

Drama Discipline

l. Assistant Professor in Universities and Coll€es

Eligibility (A or B):

A.

l) A Master's degree with 55% marks (or an equivalent grad€ in a point_scale wherever

the grading system is followed) in the relevant subject or an equivalent degree from

an Indian/foreign University.

2) Besides fulfilling the above qualifications, the candidate must have cleared the

National Eligibility Test (NET) conducted by the UCC, CS|R, or a simitar test

accredited by the UGC, like SET or who are or have been awarded a ph. D. Desree
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in accordance with the University Crants Commission (Minimum Standards and

Procedure for Award of M.Phil.iPh.D. Degree) Regulations, 2009 or 2016 and their

amendments from time lo lime as the case may be.

Provided fitnher, candidates registered for the Ph.D. programme prior to July I I, 2009, shall

be governed by the provisions of the then existing Ordinances / Bye-laws / Regulations of

the Institutions awarding the degree and such Ph.D. candidates shall be exempted from the

requirement of NET/ SET for recruitment and appointment of Assistant Prof-essor or

equivalent positions in Universities/Colleges/lnstitutions subject 1o the fulfillment of the

following conditions:

a) The Ph.D. degree ofthe candidate has been awarded in regular mode only;

b) The Ph.D. thesis has been evaluated by at least two examiners;

c) An open Ph.D. viva voce ofthe candidate has been conducted;

d) The candidate has published two research papers from his&er Ph.D. work, out of

which at least one is in a refereedjoumal; and

e) The candidate has presented at least two papers, based on his/her Ph.D work in

conferences/seminars, sponsored/funded/supported by the UCC/CSIR/ICSSR or any

similar agency.

Note:

l) The fulfiIlnent of these conditions is to be certified by the Registrar or the Dean

(Academic alfairs) of the (Jnivers ity concerned.

2) NET/SET shall also not be required for such Masters Programmes in disciplines for

which NET/SET is not conducted. However, Ph.D. degree shall remain the

minimum eligibility for appointment ofAssistant Professor in such disciplines'

OR

B.

A traditional or a professional artist with highly commendable professional achievement in

the concemed subject, who has:

i. been a professional artist with three years' Bachelor degree/Post Graduate Diploma,

with 55% marks (or an equivalent grade in a point-scale wherever the grading

system is followed), from the National School of Drama, or any other such

Institution in India or abroad;

ii. five years of regular acclaimed performance at regional/ national/ intemational

stage, supported by evidence; and
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iii. the ability to explain, with logical reasoning, the subject concerned and adequate

knowledge to teach theory with illustrations in the discipline concemed.

Il. Associate Professor in Universities

Eligibility (A or B):

A.

i. A good academic record, having a Ph.D. degree with performing ability of high

professional standard as certified by an Expert Committee constituted by the

University concemed for the said purpose;

ii. Eight yoars experience of teaching in a University/College and./ or research in a

Universi!/national- level institutions equal to that of Assistant professor in a

University/College; and

iii. A signilicant contribution to knowledge in the subject concemed, as evidenced by

the quality publications.

OR

B.

A traditional or a professional artist, having highly commendable professional achievement

in the subject concemed, has a Master's degree, who has:

i. Been recognized artist of Stage/ Radio/TV;

ii. Eight years ofoutstanding performance in the field of specialization;

iii. Experience ofdesigning new courses and /or curricula;

iv. Participated in Seminars/Conferences in reputed institutions; and

v. The ability to explain with logical reasoning the subject concerned and adequate

knowledge to teach theory with illustrations in the said discipline.

III. Professor in Univer.sities

Eligibility (A or B):

A.

An eminent scholar, having a doctoral degree, actively engaged in research with ten years of
experience in teaching and /or research at a University,Nationallevel institution, including

experience of guiding research at the doctoral level, with outstanding performing

achievement in the field of specialization, with a minimum of6 research publications in the
peer-reviewed or UCC listed joumals, and a total research score of 120, as per Appendix lI,
Table 2.

OR
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B.
A traditional and a professional artist, having highly commendable professional achievement

in the subject concerned, who has:

i. Master's degree, in the relevant subject;:

ii. Ten years ofoutstanding performing achievements in the field of specialization;

iii. Made significant contribution in the field of specialization;

iv. Guided research;

v. Participated in National/lnternational Seminars/Conferences/Workshops and/or

recipient of National/lnternational Awards/Fel lowships:

vi. Ability to explain with logical reasoning the subject concemed; and

vii. Adequate knowledge to teach theory, with illustrations in the said discipline.

5.4. Yoga Discipline

I. Assistant Professor in Universities and Colleges

Eligibility (A or B):

A.

I ) Good academic record with at least 5504 marks (or an equivalent grade in a point-

scale wherever the grading system is followed) at the Master's degree in Yoga or

any other relevant subject, or an equivalent degree from an Indian'/foreign

UniversitY

2) Besides fulfilling the above qualifications, the candidate must have cleared the

NationalEligibilityTest(NET)conductedbytheUGC'CSIR,orasimilartest

accredited by the UGC, like SET or who are or have been awarded a Ph' D' D€gree

in accordance with the Unive$ity Grants Commission (Minimum Standards and

procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and thei| a

amendments from time to time as the case may be'

B.

A Master's degree in any discipline with at least 55olo marks (or an equivalent grade in a

point-scale wherever the grading system is followed) and a Ph.D. degree in Yoga* in

accordance with the University Grants commission (Minimum standards and Procedure for

Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from time

to time as the case may be.

*Note: Considering the paucity of teachers in the newly-emerging field of Yoga, this

alternatiye has been provided and shall be valid only for five years from the date of

notification of these Rules.
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Associate Professor in Universities

i. A good academic record, with a Ph.D. degree in the subject concerned or in a

relevant discipline;

A Master's degree with at least 55% marks (or an equivalent grade in a point-scale,

wherever the grading system is followed); and

A minimum of eight years' experienc€ of teaching and./ or research in an

academic/research position equivalent to that of Assistant Professor in a University,

College or Accredited Research Institutions/lndustry with evidence of published

work and a minimum of 7 publications as books and / or research./policy papers in

peer- reviewed or UGC listed journals and a total research score of ai least Seventy

five (75 ), as per the criteria given in Appendix II, Table 2.

Professor in Universities

Eligibility (A or B):

A.

An eminent scholar with Ph. D. degree in the subject concemed or in an

allied,/relevart subject and published work of high quality, actively engaged in

research with evidence of published work, with a minimum of l0 publications as

books and/ or researcVpolicy papers in the peer-reviewed or UGC listed journals

and a total research score of at least 120 as per the criteria given in Appendix II,

Table2.

A minirnum of ten years of teaching experience in a University/College and / or

experience in research at the university/National level institution4ndustries, with

evidence of having successfully guided doctoral candidate.

OR

B.

An outstanding professional, with established reputation in the relevant field, who has made

significant contribution to the knowledge in the concemed./allied,/relevant discipline, to be

substantiated by credentials.

MINTMUM QUAL|FTCATTONS FOR DTRECT RECRUITMENT TO THE POSTS OF

UNIVERSITY ASSISTANT LIBRARIAN/ COLLEGE LIBRAR]AN, UNIVERSITY
DEPUTY LIBRARIAN AND UNIVERSITY LIBRARIAN (DIRECTOR, KNOWLEDGE
RESOURCE CENTER)

ll.

III.
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University Assistant Librarian/ College Librarian

l) A Master's degree in Library Science, Information Science or Documentation

Science or an equivalent professional degree, with at least 55y:o marks (or an

equivalent grade in a point-scale, wherever the grading syslem is followed).

2) A consistently good academic record, with knowledge of computerization of a

library.

3) Besides fulfilling the above qualifications, the candidate must have cleared the

National Eligibilify Test Q'.IET) conducted by the UCC, CSIR, or a similar test

accredited by the UGC, like SET or who are or have been awarded a Ph. D. Degree

in accordance with the University Grants Commission (Minimum Standards and

Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their

amendments from time to time as the case may be.

Provided that, the candidates registered for the Ph.D. programme prior to July I l, 2009,

shall be govemed by the provisions of the then existing Ordinances / ByeJaws /

Regulations of the Institutions awarding the degree and such Ph-D. candidates shall be

exempted from the requirement ofNET/ SET for recruitment and appointment of Assistant

Professor or equivalent positions in Universities/Colleges/lnstitutions subject to the

fulfi llment of the following conditions:

a) The Ph.D. degree ofthe candidate has been awarded in regular mode only;

b) The Ph.D. thesis has been evaluated by at least two examiners;

c) An open Ph.D. viva voce ofthe candidate has been conducted;

d) The candidate has published two research papers from his/her Ph.D. work, out of

which at least one is in a refereedjoumal; and

e) The candidate has presented at leasl two papers, based on his/her Ph.D. work in

conferences/seminars, sponsored/funded/supported by the UGC/CSIPJICSSR or

any similar agency.

Notel

l'1 The fulfillment of these conditions is to be certifed by the Registrar or the Dean

(Academic affairs) of the University concerned.

2) NET/SET shall also not be required for such Masters Programmes in disciplines

for which NET/SET is not conducted. However, Ph'D. degree shall remain the

minimum eligibility for the appointment in such disciplines.

University Deputy Librarian

i. A Master's Degree in Library Science/lnformation Science/Documenmtion

II.
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III.

Science, with at least 55% marks or an equivalent grade in a point -scale, wherever

grading system is followed;

ii. Eight years experience as an Assistant University Librarian/College Librarian;

iii. Evidence ofinnovative library services including integration of ICT in library; and

iv. A Ph.D. Degree in Library Science/ Information Science / Documentation

Science/Archives and manuscript keeping/computerization of library.

University Librarian (Director, Knowledge Resource Center)

i. A Master's Degree in Library Science,{nformation Science/Documentation Science

with at least 55% marks or an equivalent grade in a point -*cale, wherever grading

system is followed;

ii. At least ten years as a Librarian at any level in University Library or ten years of
teaching as Assistant/Associate Professor in Library Science or ten years,

experience as a College Librarian;

iii. Evidence of innovative library services, including the integration of ICT in a

library: and

iv. A Ph.D. Degree in Library Science/Information Science/Documentation Science

/Archives and manuscript-keeping.

MINIMUM QUALIFICATIONS FOR THE POSTS OF ASSISTANT DIRECTOR OF
PHYSICAL EDUCATION AND SPORTS, DEPUTY DIRECTOR OF PHYSICAL
EDUCATION AND SPORTS AND DIRECTOR OF PHYSICAL EDUCATTON AND
SPORTS (DPES)

I. university Assistant Director of Physical Education and sports/ college Director of
Physical Education and Sports

Eligibility (A or B):

A.

l) A Master's degree in Physical Education and Sports or physical Education or Sports

Science with 55% marks (or an equivalent grade in a point-scale, wherever the grading

system is followed).

2) Record having represented the University/ college at the inter-university/inter

collegiate competitions or the State and /or National championships.

3) Besides fulfilling the above qualifications, the candidate must have cleared the

National Eligibility Test (NET) conducted by the UcC, CSIR, or a similar test

accredited by the UGC, like SET or who are or have been awarded a ph. D. Desree in
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II.

accordance with the University Grants Commission (Minimum Standards and

Procedure lor Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their

amendments fiom time to time as the case may be.

Provided that, the candidates registered for the Ph.D. degree prior to July I l, 2009' shall be

governed by the provisions of the then existing Ordinances / ByeJaws / Regulations of the

Institutions awarding the degree and such Ph.D. candidates shall be exempted from the

requirement ofNET/ SET for recruitment and appointment ofAssistant Professor or equivalent

positions in Universities/Colleges/Institutions subject to the fulfillment of the following

conditions:

a) The Ph.D- degree ofthe candidate has been awarded in regular mode only;

b) The Ph.D. thesis has been evaluated by at least two examiners,

c) An open Ph.D. viva voce ofthe candidate has been conducted;

d) The candidate has published two r€search papers liom his/her Ph.D. work, out of

which at least on€ is in a refereedjoumal; and

e) The candidate has presented at least two papers, based on his/her Ph.D. work in

conferenceVseminars, sponsored/funded/supported by the UCC/CSIR'/ICSSR or any

similar agency.

Notet The futJillment of these conditions (a) to (e) is to be certified by the Registrar or the

Dean (Academic afairs) ofthe university concerned.

l) NETiSET shall also not be required for such Masters Programmes in disciplines

for which NET/SET is not conduct€d. However, Ph.D. degree shall remain the

minimum eligibility for the aPpointment in such disciplines.

2) Passed the physical fitness test conducted in accordance with these Rules'

OR

B.

An Asian game or commonwealth games medal winner who has a degree at least at Post-

Graduation level.

University Deputy Director ofPhysical Education and Sports

Eligibility (A or B):

A.

i. A Ph.D. in Physical Education or Physical Education and Sports or Sports Science'

Candidates ftom outside the university system, in addition, shal| also possess a1 least
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55% marks (or an equivalent grade in a point scale wherever grading system is

followed) at the Master's Degree level by the universiqr concemed;

ii. Eight years experience as University Assistant DPES/College DPES;

iii. Evidence of organizing competitions and conducting coaching camps of at least two

weeks duration;

iv. Evidence of having produced good performance of teams/athletes for competitions

like state/national/inter-university/combined university, etc; and

v. Passed the physical fitness test in accordance with these Rules.

OR

B.

An Olympic games/ world cup/ world Championship medal winner who has a degree at least

at the Post-Graduation Level.

IIl. University Director ofSports and Physical Education

i. A Ph.D. in Physical Education or Physical Education and Sports or Sports Science;

ii. Experience of at least ten years in Physical Education and Sports as University

AssistanvDeputy DPES or ten years as College DPES or teaching for ten years in

Physical Education and Sports or Sports Science as Assistant/Associate Professor;

iii. Evidence of organizing competitions and coaching camps of at least two weeks'

duration: and

iv. Evidence of having produced good performance of teams/athletes for competitions

like state/national/inter-university/combined university, etc.

lV. Physical Fitness Test Norms

a) Subject to the provisions of these Rules, all candidates who are required to

undertake the physical fitness test are required to produce a medical certificate

certirying that he/she is medically fit before undertaking such tests.

b) On the production of such certificate mentioned in sub-clause (a) above, the

candidate would be required to undertake the physical fitness test in accordance with

the followins norms:

Norms For Run/ Walk Test Upto 30
Years

Upto 40
Years

upto 45
Years

upro 50
Years

Men 12 Minutes Run/ Walk
Test

1800
metres

1500
metres

1200
metres

800
metres

Women 8 Minutes Rur/ Walk Test 1000
metres

800
metres

600
metres

400
metres
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6, Constitution ofSelection Committees and Guidelines on Selection Procedure

6.1. SelectionCommitteeComposition

I. Assistant Professor in the University:

a) The Selection Committee for the post of Assistant Professor in the University

shall consist ofthe following persons :

i. The Vice-Chancellor or the Pro-Vice-Chancellor upon the directions

ofthe Vice{hancellor shall be the Chairperson ofthe Committee;

ii- One person, not below the rank of professor, nominated by the

Chancellor;

iii. The Dean ofthe Faculty concemed as a member secretary;

iv. The Head of the university department or a head ofthe concerned

School of multidisciplinary institution, nominated by the Vice-

Chancellor;

v. Not less than three experts nominated by the Management Council

out of a panel of not less thal six names of experts not connected

with the university recommended by the Academic Council, who

have special knowledge ofthe subject for which the teacher is to be

selected;

vi. One person not below the rank of Professor or Principal belonging

to Scheduled Castes or Scheduled Tribes or De-notified Tribes

(Vimukta Jatis) or Nomadic Tribes or other Backward Classes,

nominaled bY the Chancellor;

vii. One principal who is a member of management council to be

nominated by the Management Council;

viii. Director, Higher Education or his nominee not below the rank of

Joint Director.

Provided that, a head referred to in clause (iv) above, who is an

Associate Professor shall be a member ofthe Selection Committee

for the selection to the Post ofAssistant Professor.

b) Four members, including two outside subject experts, shall constitute the

quorum.

lI. Associate Professor in the University

a) The Selection Committee for the post ofAssociate Professor in the University shall

consist ofthe following persons :
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i. The Vice-Chancellor or the Pro-Vice-Chancellor upon the directions ofthe

Vice-Chancellor shall be the Chairperson ofthe Comrnittee;

ii. One person, not below the rank ofprofessor, nominaled by the Chancellor;

iii. The Dean ofthe Faculty concemed as a member secretary;

iv. The Head ofthe university department or a head ofthe concemed School

of multidisciplinary institution, nominated by the Vice-Chancellor;

v. Not less than three experts nominated by the Management Council out ofa

panel of not less than six names of experts not connected with the

unive$ity recommended by the Academic Council, who have special

knowledge ofthe subject for which the teacher is to be selected;

vi. One penon not below the rank of Professor or Principal belonging to

Scheduled Castes or Scheduled Tribes or De-notified Tribes (Vimukta

Jatis) or Nomadic Tribes or other Backward Classes, nominated by the

Chancellor;

vii. One principal who is a member of management council to be nominated

by the Management Council;

viii. Director, Higher Education or his nominee not below the rank of Joint

Director.

b) Four members, including two outside subject experts, shall constitute the quorum.

III. Professor in the University

a) The Selection Committee for the post ofProfessor in the Universiq, shall consist of
the following persons :

i. The Vice-Chancellor or the Pro-Vice-Chancellor upon the directions of
the Vice{hancellor shall be the Chairperson of the Committee;

ii. One person, not below the rank of professor, nominated by the

Chancellor;

iii. The Dean ofthe Faculty concemed as a member secretary;

iv. The Head of the university department or a head of the concemed

School of multidisciplinary institution, nominated by the Vice-

Chancellor:

v. Not less than three experts nominated by the Management Council out

of a panel of not less than six names of experts not connected with the

university recommended by the Academic Council, who have special

knowledge ofthe subject for which the teacher is to be selected;
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vi. One person not below the rank of Professor or Principal belonging to

Scheduled Castes or Scheduled Tribes or De-notified Tribes (Vimukta

Jatis) or Nomadic Tribes or other Backward Classes, nominated by the

Chancellor;

vii. One principal who is a member ofmanagement council to be nominated

by the Management Council;

viii. Director, Higher Education or his nominee not below the ranl of Joint

Director.

b) Four members, including two outside subject experts, shall constitute the quorum.

IV. Senior Professor in the Univenity

a) The Selection Committ€e for the post ofSenior Professor in the University shall

consist ofthe following persons :

i. The Vice{hancellor or the Pro-Vice{hancellor upon the directions of the

Vice{hancellor shall be the Chairperson of the Committee;

ii. One person, not below the rank ofprofessor, nominated by the Chancellor;

iii. The Dean ofthe Faculty concemed as a member secretary;

iv. The Head of the university department or a head of the concemed School of

multidisciplinary institution, nominated by the Vice-Chancellor;

v. Not less than three experts nominated by the Management Council out of a

panel of not less than six names of experts not connected with the university

recommended by the Academic Council, who have special knowledge of the

subject for which the teacher is to be selected;

vi. One person not below the rank of Professor or Principal belonging to Scheduled

Casles or Scheduled Tribes or De-notified Tribes (Vimukta Jatis) or Nomadic

Tribes or other Backward Classes, nominated by the Chancellor;

vii. One principal who is a membet of management council to be nominated by the

Management Council;

viii. Director, Higher Education or his nominee not below the rank ofJoint Director.

b) Four members, including two outside subject experts, shall constitute the quorum.

V. Assistant Professor in Colleges, including Private and Constituent Colleges

There shall be a selection committee for recommending the names of suitable candidates for

appointment for the substantive/permanent post of Assistant Professor in the
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VII.

College/lnslituti()n. The selection committee shall be as per the guidelines prescribed by the

State Govcfnment inthe OlJicial Gazette.

College Principal

There shall be a selection committee for recommending names of the suitable

candidales for appointment for the post of college Principal. The selection

committee shall be as per the guidelines prescribed by the State Government

in the Official Gazette.

a) Ihe term ofappointment ofthe Principal, shall be five years with eligibility

for reappointment for one more term. If the Management intends to re-

appoint the existing Principal, the Management shall initiate the process of
extemal peer review at least six months before.

b) Ihe external peer review committee prescribed in clause (c) above, shall

consist ofthe following members, namely:-

i. Nominee ofthe Vice-Chancellor, Chairperson;

ii. Nominee of the Chairperson of the Management of the

College/lnstitution;

The nominees shall be fiom the Principals ofthe Colleges with

Excellence/Colleges with Potential for Excellence/Autonomous

Colleges/ NAAC A or A+ accredited Colleges/Director or

Head ofthe University Department.

c) 'fhe report ofthe external peer review committee shall be the main basis for

re-appointment of the Principal

d) lf the extemal peer review committ€e recommends for re-appointment of
the existing Principal, the Management shall re-appoint such existing

Princioal for one more term.

Selection Committees for the posts of Directors of Sports and Physical Education,

Deputy Directors, Assistant Directors of Physicat Education and Sports, Director,

Knowledge Resource C€nter, Deputy Librarians and Assistant Librarians shall be the

same as that of Professor, Associate Professor and Assistant Professor, respectively, except

that in Library and Physical Education and Sports or Sports Administration, respectively,

practicing Librarian/Director Physical Education and Sports, as the case may be, shall be

associated with the Selection Committee as one ofthe subject expens.
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Vlll. The "Screening-cum-Evaluation Committee' for CAS promotions of Assistant

Professors/equivalent cadres in Librarians/Physical Education and Sports from one

level to the other higher level shall consist of:

A. For University teachers:

i. The Vice-Chancellor or his/her nominee shall be the Chairperson of the

Committee;

ii. The Dean ofthe Faculty concemed;

iii. The Head ofthe Department /Chairp€rson ofthe School;

iv. One subject expert in the subject concemed nominated by the Vice-

Chancellor from the University panel ofexp€rts; and

v. Director Hieher Education or his/her nominee not below the rank of Joint

Director.

B- For Collegc tcrcters:

i. The hirrcipal ofthe college shall be tlrc Chairperson ofthe committee;

ii- Head /TeacherJn charge ofthe departnent conc.erned from the college;

iii- Two subject experts in the subject concemed nominated by the Vice-

Chancellor from the university panel ofexperts; and

iv. Joint Director Higher Education or his /her nominee not below the rank of

Associate Professor.

C. For Univcrsity Assistrut Librerirn:

i. The Vice4hancellor shall be the Chairperson ofthe C-omrnittee;

ii. The Dean ofthe Faculty concemed;

iii. The Librarian, University Library;

iv. One expert who is a working Librarians nominated by the Vice-Chancellor

from the University panel of expers; and

v. Director Hisher Education or hi*/her nominee not below the rank of Joint

Director.

D. For College Librarian:

i. The Principal shall be the Chairperson ofthe Committee;

ii. The Librarian, University Library;

iii. Two expert who are working Librarians nominated by the Vice-Chancellor

from the University panel ofexperts; and

iv- Joint Director Higher Education or his/her nominee not below the rank of

Associate Professor.
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6.2.

E. For University Assistant Director, Physical Education and Sports:

i. 'l'he Vice{hancellor shall be the Chairperson of the Committee;

ii. 'l'he Dean ofthe Faculty concemed;

iii. 1'he University Director, Physical Education and Sports,

iv. One expefi in Physical Education and Spons Administration from University

System nominated by the Vice-Chancellor from the University panel of
experts; and

v. Director Higher Education or his/her nominee not below the rank of Joint

Director.

F. For College Director, Physical Education and Sports:

i. 'l'he Principal shall be the Chairperson ofthe Committee;

ii. l'he University Director, Physical Education and Sports;

iii. l'wo experts in Physical Education and Sports Administration from

ltniversity System nominated by the Vice-Chancellor from the Universiry

panel ofexperts; and

iv. Joint Director Higher Education ol his/her nominee not below the rank of
Associate Professor.

Note: The quorum for these committees in all categories shall be three which will
include the Govemment nominee, one subject expert/university nominee.

The Screening-cum-Evaluation Committee on verification/evaluation of grades secured

by the candidate though the Assessment Criteria and Methodology proforma designed

by the respective university based on these Rules and as per the minimum requirement

specified:

In Appendix II, Table I for each ofthe cadre ofAssistant Professor;

In Appendix II, Table 4 for each ofthe cadre ofl-ibrarian; and

In Appendix II, Table 5 for each ofthe cadre ofPhysical Education and

Sports

shall recommend to the Syndicate/ Executive Council /Board of Management of the

University/College about the suitability for the promotion ofthe candidate(s) under CAS

for implementalion.

The selection process shall be completed on the dayllast day ofthe s€lection committee

meeting, wherein the minutes are recorded and recommendation made on the basis ofthe
performance ofthe interview are duly signed by all members ofthe selection committee.

a)

b)

c)

6.3.
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7.0.

(iovemment Resolution No.: Misc-20 | 8/C,R.56/l8/UNl-l

For all Selection Committees specified in thcse Rules, Head of Deparlment / Teacher-ln-

charge should be either in the same or higher rank/ position than the ranVposition for

which the interview is to be held.

Selection Procedure:

l. The overall selection procedure shall incorporate transparent, objective and credible

methodology of analysis of the merits and credentials of the applicants based on the

weightage given to the performance of the candidate in different relevant parameters and

his/her performance on a grading system proform4 based on Appendix II, Tables l, 2, 3,A,

38. 4. and 5.

ln order to make the system more credible, universities may assess the ability for teaching

and / or research aptitude through a seminar or lecture in a classroom situation or discussion

on the capacity to use the latest technology in teaching and research at the interview stage.

These procedures can be followed for both the direct recruitment and the CAS promotions,

wherever selection committees are pres€ribed.

II. The universities shall adopt these Rules for selection committees and selection procedure

through their respective statutory bodies incorporating Appendix ll, Table l, 2,3y'.,38' 4'

and 5 at the institutional level for University Deparfinents and their Constituent colleges

/Conducted colleges/ affiliated colleges (Covemment/Govemment- aided/Autonomous/

Private Colleges) to be followed transparently in all the selection processes. The universities

may devise their own self-assessment-cum-performance appraisal forms for teachers in

strict adherence to the Appendix I I, Table l, 2, 3A., 38, 4, and 5.

In all the Selection Committees ofdirect recruitment of teachers and olher academic staff in

universities and colleges provided herein, an academician belonging to the Scheduled

Caste/Scheduled Tribe/OBC/Minority/Women/Differently-abled categories, if any of

candidates belonging to these categories is the applicant and if any of the members of the

selection committee does not belong to that category, shall be nominated by the Vice-

Chancellor ofthe University, and in case of a College, Vice-Chancellor ofthe University to

which the college is affiliated to. The academician, so nominated for this purpose, shall be

one level above the cadre level of the applicant, and such nominee shall ensure that the

norms of the State Covernment, in relation to the categories mentioned above, are strictly

followed during the selection process.

The process of selection of a Professor shall involve the inviting of the application

developed by the respective university, based on the Assessment Criteria and Methodology

tv.
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guidefines set out in Appendix II, Table I and 2 and reprints of all significant publications

ofthe candidates.

Provided that the publications submified by the candidate shall have been published during

the qualirying period.

Provided furthel that such publications shall be made available to the subject experts for

assessment befole holding the interiew. The evaluation of the publications by the experts

shall be taken inlo consideration while finalizing the outcome ofselection.

In the case ofselection of faculty members who are liom outside the academic field and are

considered under Clause 5.1 (lll.B),5.2 0.8, II.B, III.B), 5.3 (1.B, Il.B, III.B) and 5.4 (lll.B)

ofthese Rules, the university's statutory bodies must lay down clear and transparent criteria

and procedure so thal only outstanding professionals who can contribute substantially to the

university knowledge system are selected.

In the selection process for the posts involving different nature of responsibilities in certain

disciplines/areas, such as Music and Fine Arts, Visual Arts and Performing Arts, Physical

Education and Sports, and Library, greater emphasis may be laid on the nature of
deliverables indicated against each ofthe pos6 in these Rules which need to be taken up by

the institution while developing the Proforma for both the direct recruitment and the CAS

promotion.

The Intemal Quality Assurance Cell (IQAC) shall be established in all Universities/Colleges

as per the UGCrNational Assessment Accreditation Council (NAAC) guidelines with the

Vice-Chancellor, as Chairperson (in the case of Universities), and Principal, as Chairperson

(in case ofColleges). The IQAC shall act as the documentation and record-keeping Cell for

the institution, including assistance in the development of Assessment Criteria and

Methodology Proforma based on these Rules. The IQAC may also introduce, wherever

feasible, the student feedback system as per the NAAC guidelines on institutional

parameters without incorporating the component of the students' assessment of individual

teachers in the Assessment Criteria and Methodology Proforma.

A. The Assessment of the performance of College and University teachem for the CAS

promotion is based on the following criteria:

i. Teaching-karning and Evaluation: The commitment to teaching based on

observable indicators such as being regular to class, punctuality to class,

remedial teaching and clarifring doubts within and outside the class hours,

counseling and mentoring, additional teaching to support the college/

VII.
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university as and whc'n the need arises, etc. Examination and evaluation

activities like performing of examination supervision dulies, question-papers

setting for university/college examinations, participation in the evaluation of

examination answer scripts, conducting examinations for internal assessment

as per the schedule to be announced by the institution at the beginning ofeach

Academic Session and returning and discussing the answers in th€ class.

Personal Development Relat€d to Teaching and Research Activities:

Attending orientation/refresher/methodology courses, development of e-

contents and MOOC's, organizing seminar/conference/ workshop /

presentation of papers and chairing of sessions/guiding and carrying out

research projects and publishing the research output in national and

intemational joumals etc.

Administrrtive Support end Prrticipatior in Stud€nts' Co- curricular

and Extra{urricular Activities.

B. Assessm€nt Process

The following three-step process is recommended for carrying out assessment for

promotion under the CAS at all levels:

Step l: The college/university teachers shall submit to college/university an annual

self-appraisal report in the prescribed Proforma to be designed based on Tables I to 5

of Appendix II. The report should be submitted at the €nd of every academic year,

within the stipulated time. The teacher will provide documentary evidence for the

claims made in the annual self-appraisal report, which is to be verified by the

HOD/Teacher- in-charge etc. The submission should be through the Head of the

Department (HOD)/teacher-in-charge.

Step: 2: After completion of the required years of experience for promotion under

CAS and fulfillment of other requirements indicated belo% the teacher shall submit

an application for promotion under CAS.

Step 3: A CAS Promotion shall be granted as mentioned in Clauses 7.4 of these

Rules.

Assessment Criteria and Methodolos/:

a) Tables I to 3 of Appendix ll are applicable to the selection of Assistant Professors/

Associate Professors/Professors/Senior Professor in Universities and Colleges;

ii.

llt.

7,1.
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b) Table 4 ofAppendix II is applicable to Assistant Librarians/ College Librarians and Deputy

Librarians lor promotion under Career Advancement Scheme; and

c) Table 5 of Appendix II is applicable to Assistant Directors/ College Director of Physical

Education sports and Deputy Directors/Directors of Physical Education and Sports for

promotions under Career Advancement Scheme.

The constitution of the Selection Committees and Selection Procedure as well as the Assessment

Criteria and Methodology for the above cadres, either through direct recruitment or through Career

Advancement Scheme, shall be in accordance with these Rules. The constitution ofthe Selection

Committee for Associate Professors and Professors in Colleges under Career Advancement Scheme

shall be as specified in University Grants Commission Regulations dated 18.7.2018.

The criteria for promotions under Career Advancement Scheme laid down under these Rules shall be

effective from the date of notification of lhese Rules. However, to avoid hardship to those faculty

members who have already qualified or are likely to quali! shortly under the existing Rules, a

choice may be given to them, for being considered for promotions under the existing Rules. This

option can be exercised only within three years from the date ofnotification ofthese Rules.

A teacher who wishes to be considered for promotion under the CAS may submit in

writing to the university/college, within three months in advance of the due date, that

he/she fulfils all the requirements under the CAS and submit to the university/college the

Assessment Criteria and Methodology Proforma as evolved by the university concerned

supported by all credentials as per the Assessment Criteria and Methodology guidelines set

out in these Regulations. In order to avoid any delay in holding the Selection Committee

meetings for various positions under the CAS, the University/College may initiate the

process of screening/selection, and complete the process within six months from the

receipt ofapplication. Further, in order to avoid any hardship, the candidates who fulfill all

other criteria mentioned in these Rules, as on and till the date on which these Rules are

notified, can be considered for promotion fiom the date, on or after the date, on which thev

fulfi ll these eligibility conditions.

The Selection Committee specifications as contained in Clauses 6.1 to 6.4 shall be

applicable to all direct recruitments of faculty positions and equivalent cadres and Career

Advancement promotions flom Assistant Professor to Associate professor, from Associate

Professor to Professor, Professor to Senior Professor (in University) and for equivalent

cadres.

The CAS promotion from a lower stage to a higher stage of Assistant professor shall be

conducted through a "Screening-cum-Evaluation Committee", following the criteria laid

7.3.

II.

III.
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IV.

dorvn in Tablel ofAppendix ll.

The promotion under the CAS being a personal promotion to a teacher holding a

substantive sanctioned post, on his./her superannuation, the said post shall reYert back to its

original cadre.

For the promotion under the CAS, the applicant teacher must be on the role and in active

service ofthe University/college on the date ofconsideration by the Selection Committee.

The candidate shall offer himself/herself for assessment for promotion, if he/she fulfils the

minimum grading specified in the relevant Ass€ssment Criteria and Methodology Tables'

by submitting an application and the required Assessment Criteria and Methodology

Proforma. He/she can do so three months before the due date. The university shall send a

general circular twice a year, inviting applications for the CAS Fomotions from the

eligible candidates.

i. If a candidate applies for promotion on completion of the minimum eligibility

period and is successful, the date of promotion shall be from that of minimum

period ofeligibility.

ii- If. however. the candidate finds that he/she would fulfils the CAS promotion

criteria" as defined in Tables 1,2,4,and 5 of Appendix II at a later date and

applies on that date and is successful, his/her promotion shall be effected fiom

that date ofthe candidate fulfilling the eligibility criteria

iii. The candidate who does not succeed in the first assessment, he/she shall have to be

re-assessed only after one year. When such a candidate succeeds in the eventual

assessment, his/her promotion shall be deemed to be one year from the date of

rejection.

Regarding the cases pending for promotions from one Academic Level/Grade Pay to

another Academic Level/Grade Pay under the Career Advancement Scheme provided

under the UGC Regulations on Minimum Qualifications for Appointment of Teache$ and

other Academic Staff in Universities and Colleges and Measures for the Maintenance of

standards in Higher Education 2010 and its subsequent amendments, the teachers shall be

given the option to be considered for the promotion from one Academic Level/Grade Pay

to another Academic Level/Grade Pay as per the following:

a) The teachers shall be considered for promotion from one Academic Level/Grade

Pay to anothet as per the CAS under UCC these Rules

OR

b) The faculty members shall be considered for the promotion fiom one Academic

Level/Grade Pay to another as per the CAS provided under the UGC Regulations

vl.

VII.
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on Minimr:m Qualifications for Appointment of Teachers and other Academic

Staff in Universities and Colleges and Measures for the Maintenance of Standards

in Higher Education 2010 and its amendments with relaxation in the requirements

of Academic Performance Indicators (APl) based Performance Based Appraisal

System (PBAS) up to the date ofnotification ofthese Rules.

c) The relaxation in the requirements of Academic Performance Indicators (API)

based Perlbrmance Based Appraisal System (PBAS) up to the date of notification

ofthese Rules, for the promotion from one Academic Level/Grade Pay to another

under CAS as provided in UGC Regulations on Minimum Qualifications for

Appointment of Teachers and other Academic Staff in Universities and Colleges

and Measures for the Maintenance of Standards in Higher Education 20 t0 and its

amendments, is defined as under :

i) Exemption from scoring under Category I, as defined in Appendix III of
said above mentioned UCC Regulations on Minimum Qualifications for

Appointment of Teachers and other Academic Staff in Universities and

Colleges and Measures for the Maintenance of Standards in Higher

Education 2010 and its amendments including University Grants

Clommission (Minimum Qualifications for Appointment of Teachers and

other Academic Staff in Universities and Colleges and Measures for the

Maintenance of Standards in Higher Education) (4th Amendment),

Regulations, 2016, for faculty and other equivalent cadre positions.

ii) Scoring in Category ll and Category III for faculty and other equivalent

cadre positions shall be as provided lor in the UGC Regulations on

Minimum Qualificalions for Appointment of Teachers and other

,r\cademic Staff in Universities and Colleges and Measures for the

Maintenance of Standards in Higher Education 2010 with the following

combined minimum API score requirement for Category Il and Category

lll taken together, as mentioned in Appendix IIt, Table-A to Table-F.

Note: There shail be no minimum API score requirement for Category II and Category lll
individually.

VIII. The requirement for Orientation course and Refresher course for promotions due under the

CAS shall not be mandatory up to 31"r December,20l8.

STAGES OF PROMOTION UNDER THE CAREER ADVANCEMENT SCHEME OF
INCUMBENT AND NEWLY-APPOINTED ASSISTANT PROFESSORS/ASSOCIATE
PROFESSORS/PROFESSORS

7,4.
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B.

The entry-level Assistant Professors (Level l0) shall be eligible for promotion under the

Career Advancement Scheme (CAS) through two successive levels (Level I I and Level l2),

provided they are assessed to fulfill the eligibility and performance criteria as laid down in

Clause 7.3 ofthis resolution.

Career Advancement Scbeme (CAS) for Colleg€ teachers

Assistrnt Professor (Academic Level l0) to Assistent Professor (Senior Scale/

Acrdemic Level l l)
Eligibility:

l) Assistant Professors who have completed four years of service and having a

Ph.D. degree or five years of service and having a M.Phil/ PG Degree in

Professional Courses, such as L.L.M, M.Tech-, M.V.Sc., M.D.' or six years of

service for those without Ph.D./M.Phil./PG degree in Professional Courses.

Attended one Orientation Course of 2l days' duration on teaching

methodolory; and

Any on€ of the followitrg:

Completed one Refresher / Research Methodology Course

OR

Any two of the following:

Workshop, Syllabus Up-gmdation Workshop, Training Teaching-

Leaming-Evaluation, Technology Programmes and Faculty

Development Programmes of at least one week (5 days) duration.

OR

Completed one MOOCs course (with e-certification) or development

of e-contents in fow<uadranV MOOCs course during the assessment

period.

CAS Promotion Criterir:

A teacher shall be promoted if;

i. He/she gets 'satisfactory' or 'good' gade in the annual performance

assessment reports of at least three/four/five of the last four/five/six years of

the assessment period as the case may be, as specified in Appendix ll' Table I'

and;

2)
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.

ii. The promotion is recommended by the screcning-cum-evaluation committee.

Assistant Professor (Senior Scale/ Academic Level ll) to Assistant Professor

(Selection Grade/ Academic Level 12)

Eligibility:

l) Assistant Professors who have completed five years of service in Academic

Level I l/Senior Scale.

2) Any two ofthe following in the last five years of Academic Level-l l/ Senior

Scale:

Completed courses/programmes from among the categories of Refresher

Counes/Research Methodology courseAVorkshops/Syllabus Up Gradation

Workshop/ Teaching-Learning-Evaluation/ Technology Programmes/ Faculty

Deyelopment Programme/ Syllabus Up-gradation Workshop/ Teaching-

Leaming-Evaluatiod Technology Programmes/ Faculty Development

Programmes of at least two weeks (ten days) duration (or completed two

courses of at least one week (five days) duration in lieu of every single

course/programme of at least two weeks (ten days) duration); or completed

MOOCs course in the relevant subject (with e-certification); or Contribution

towards development of e-content in 4-quadrant (at least one quadrant)

minirnum of l0 modules of a course/contribution towards development of at

least l0 modules of MOOCs course/ contribution towards conductine of a

MOOCs course during the period ofassessment.

CAS Promotior Criteria:

A teacher shall be promoted if;

i. I-le/she gets 'satisfactory' or 'good' grade in the annual performance

iBsessment reports of at least four of the last five years of the assessment

period, as prescribed in Appendix ll, Table l, and;

ii. 'fhe promotion is recommended by the screening-cum-evaluation

committee.

Assistant Professor (Selection Grade/Academic l*vel 12) to Associate Professor

(Academic Level l3A)

Eligibility:

l) Assistant Professor who has completed three years of service in Academic

Level I2lSelection-Grade.

2) A Ph.D. degree in subject concemed /allied,/relevant discipline.

III.
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3) Any one ofthe following during the last three years: completed one course /

programme from amongst the categories of Refresher Courses/ Methodology

Workshop/Syllabus Up-gradation Workshop/ Teaching- Learning-Evaluation

Technology hogramme/ Faculty Development Programme of at least two

weeks (ten days) duration (or completed two courses of at least one week (five

days) duration in lieu of every single course/programme of at least two weeks

(ten days) duration); or complet€d one MOOCs course (with e-certification);

or contribution towards development of e-contents in 4-quadrant(at least one

quadrant) minimum of l0 modules of a course/contribution towards

development of at least l0 modules of MOOCS course,/contribution towards

conduct ofa MOOCs course during the period ofassessment.

CAS Promotior Critcrie:

A teacher may be promoted if;

i. Helshe gets 'satisfactory' or 'good' grade in the annual performance

assessment reports of at least two of the last three years of the assessment

period, as prcscribed in Appendix ll, Table I, and;

ii. The promotion to the post of Associate Professor is recommended by tie

selection committee in accordance with these Rules.

Associrte Professor (Acrdemic L€vel l3A) to Professor (Academic l,€vel 14)

I ) Associate Professors who have completed three years of service in Academic

Level l3A.

2) A Ph.D. degree in subject concemed/allied/relevant discipline'

3) A minimum of l0 research publications in peer-reviewed or UGC-listed

joumals out of which three research papers shall be published during the

assessment Period.

4) A minimum of I l0 Research Score as per Appendix ll, Table 2

CAS Promotion Criteria:

A teacher shall be promoted if;

i) The teacher gets 'satisfactory' or 'good' grade in the annual performance

assessment reports of at least two of the last three years of the assessment

period, as per Appendix ll, Table I and at least ll0 research score as per

Appendix ll, Table 2.

ii) The promotion to the post of hofessor is rccommended by selection

committee constituted in accordance with these Rules.

tv.
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iii) The date ofPromotion shall be the date ofselection as Professor by CAS.

C. Career Advancemena Scheme (CAS) for University teachers

I. Assistant Professor (Academic Level l0) to Assistant Professor (Senior Scale/

Academic Level 1l)

Eligibility:

l) An Assistant Professor who has completed four years of service with a Ph.D.

degree or five years of service with a M.Phil. or six years of service in case of
those without a Ph.D./M.Phil and satisfies the following conditions:

2) Attended one Orientation course of2l days duration on teaching methodology;

3) Any one of the following: Completed Refresher/ Research Methodology

Coune/ Workshop/ Syllabus Up-gradation Workshop/ Training Teaching-

Leaming-Evaluation, Technology Programmes/ Faculty Development

Programmes of at least one week (5 days) duration, or taken one MOOCS

course (with e-certification) or development of e-contents in fourauadrants /
MOOC's course during the assessment period; and

4) Published one research publication in the peer-reviewed joumals or UGC-

listed joumals during assessment period.

CAS promotion Criteria:

A teacher shall be promoted if;

i. He/she gets a ,satisfactory' or .good' gmde in the annual performance

assessment reports of at least three/four/five of the last four/five/six yean of
the assessment period as the case may be (as provided in Appendix II, Table

l), and;

ii. The promotion is recommended by the screening-cum evaluation commifiee.

lI. Assistant Professor (senior scare/ Academic l.ver 1r) to Assistant professor

(Selection Grade/ Academic Level l2)

Eligibility:

I ) Assistant Professors who has completed five years of service in Academic

Level I l/ Senior Scale.

2) A Ph.D. Degree in the subject concerned/allied/relevant discipline.

3) Has done any two of the following in the last five years of Academic Level

I 1/Senior Scale: Completed a course / programme from amongst the categories

of Refresher Courses/Research Methodology/Workshops/ Syllabus Up_
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gradalion Workshop/ Teaching-Learning-Evaluation/ Technology Programmes

/ Faculty Developm€nt Programme of at least two weeks (ten days) duration

(or completed two courses ofat least one week (five days) duration in lieu of

every single course/programme of at least fwo weeks (ten days) dumtion), or,

completed one MOOCs course in the relevant subject (with e-certification); or

contribution towards the development of €-content in 4-quadmnt (at least one

quadrant) minimum of l0 modules of a course/contribution towards the

development of at least l0 modules of MOOCs course/contribution towards

conduct ofa MOOCs course during the period ofassessment.

4) Published three research papers in the peer-reviewed journals or UCC-listed

journals during assessment period.

CAS promotion Crit€ri.:

A leacher shall be promoted if:

i. The teacher gets a 'satisfactory' or 'good' grade in the annual performance

assessment reports of at least four of the last five years of the assessment

period, (as prescribed in Appendix II, Table l) and;

ii. The promotion is recommended by the Screening-cum-evaluation committee.

Il Assistant Professor (Selection Grade/Acedemic Level 12) to Associate Professor

l. (Academic Level l3A)

Eligibility:

l) Assistant Professor who has completed three years ofservice in Academic

Level l2l Selection grade.

2) A Ph.D. Degree in the subject concemed/allied/relevant discipline'

3) Any one of the following during last three years: completed one course /

proglamme from amongst the categories of Refresher Courses/ Research

Methodology Workshops/Syllabus Up-gradation Workshop/ Teaching-

Leaming-Evaluation Technology Programme/ Faculty Development

Programme of at least two weeks (ten days) duration (or comPleted two

courses of at least one week (five days) duration in lieu of every single

course/programme of at least 1wo weeks (ten days) duration); or completed one

MOOCs course (with e-certification); or contribution towards the development

ofe-content in 4{uadrant (at least one quadrant) minimum of l0 modules ofa

course/contribution towards development of at least l0 modules of MOOCs
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course/ contribution towards conduct of a MOOCs course during the period of

assessment.

4) A minimum ofseven publications in the peer-reviewed or Ucclisted journals

out ol which three research papers should have been published during the

assessment period.

5) Evidence ofhaving guided at least one Pb.D. candidate.

CAS Promotion Criteria:

A teacher shall be promoted if;

i. He/she gets a'satisfactory' or 'good' grade in the annual performance

assessment repofis ofal least two ofthe last three years ofthe assessment

period as specified in Appendix Il, Table I, and has a research score ofat least

70 as per Appendix II, Table 2

ii. The promotion is recommended by a selection committee constituted in

accordance with these Rules.

ry. Associate Professor (Academic Level l3A) to professor (Academic Level 14)

Eligibility:

l) An Associate professor who has completed three years ofservice in Academic

Level l3 A

2) A Ph.D degree in the subject concemed,/allied/relevant discipline.
3) A minimum of ten research publications in the peer_ reviewed or UGClisted

journals out of which three research papers should have been published during
the assessment period.

4) Eyidence ofhaving successfully guided doctoral candidate.

5) A minimum of I I0 Research Score as per Appendix II, Table 2.
CAS Promotion Criteria:

A teacher shall be promoted if;
i. He/she gets .satisfactory' or ,good, grade in the annual performance

assessment reports of at least two of the last three years of the assessment
period, as per Appendix ll, Table l, and at least ll0 research score, as per
Appendix II, Table 2.

ii. The promotion is recommended by a selection committee constituted in
accordance with these Rules.

V. Professor (Academic Level 14) to Senior professor (Ac:demic Levet 15)
A Professor can be promoted to the post of Senior professor under the CAS. The
promotion shall be based on academic achievement, favourable review from three
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D.

eminent subjcct experts who are not of the rank lower than the rank of a Senior

Professor or a Professor having at lcast ten years' of experience. The selection shall be

based on l0 best publications during the last 10 years and interaction with a Selection

Committce constituted in accordance with these Rules.

Eligibility:

l) Ten years' experience as a Professor.

2) A minimum oflen publications in the peer-reviewed or UGC-listed journals

and Ph.D. degree has been successfully awarded to fwo candidales under

his,/her supervision during the assessment period.

Career Advancement Scheme (CAS) for Librarians

Note:

i. The following provisions apply only to those persons who are not involved

in the t€achitrg of Library Science. Terchers in institutions where Library

Science is a teaching deprrtment shell be covered by the provisions given

under s€ctions 7.4 (B) .nd 7.4 (C), of tbese Rules for Colleges/lnstitutions

and for Universities, respectively.

ii. The Deputy Librarian in Universities shall have two levels i'e' Academic

Level l3A and Academic Level 14 while College Librrrians shall have five

Ievels i.e. Academic Level 10, Academic Level ll' Academic trvel 12'

Academic l,€vel l3A and Academic l'€vel l4'

I. From Univ€rsity Assistant Librarian (Academic level l0)/College Librarian

(Academic level l0) to University Assistant Librarian (Senior Scale/Academic

level I l)/ College Librarian (Senior Scale/Academic level I l)

EligibilitY:

1) An Assistant Librarian'/ College Librarian who is in Academic Level l0 and

has completed fbur years of service having a Ph D' degree in Library Science/

Information Science/ Documentation Science or an equivalenl degree or five

years' of experience, having at least a M'Phil' Degree' or six years of service

for those without a M. Phil or a Ph'D' degree'

2) He/she has attended at least one Orientation course of2l days' duration; and

3) Training, Semlnar or Workshop on automation and digitalization' maintenance

and related activities, ofat least 5 days' as per Appendix ll' Table 4'
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CAS Promotion Criteria:

An Assistant Librarian/Collegc Librarian may be promoled if:

i. He/she gets a'satisfactory'or'good'grade in the annual performance

assessment reports ofat least three/four/five out ofthe last four/five/six years

ofthe assessment period as the case may be as specified in Appendix II, Table

4, and

ii. The promotion is recommended by a screening-cum-evaluation committee.

ll. From University Assistant Librarian (Senior Scale/Academic level ltlCollege

Librarian (Senior Scale/Academic level ll) to University Assistant Librarian

(Selectior Grade/ Academic level l2l College Librarian (Selection

Grade/Academic level l2)

Eligibility:

l) He/she has completed five yeaxs ofservice in Academic Level I l/Senior Scale.

2) He / she has done any two ofthe following in the last five years:

i. Tmining/Seminar/Workshop/Coune on automation and digitalization,

ii. Maintenance and other activities as per Appendix II, Table 4 ofat least

two week (ten days) duration (or completed two courses of al least

one week (five days) duration in lieu of every single

course/programme ofat least two weeks (ten days) duration),

iii. Taken/developed one MOOCs course in the relevant subject (with e-

certification), or

iv. Library up-gradation course.

CAS Promotion Criteria:

An individual shall be promoted if:
i. He/she gets a ,satisfactory, or ,good. grade in the annual performance

assessment reports ofat least four out ofthe last five years ofthe assessment

period, as specified in Appendix II, Table 4, and;

ii. The promotion is recommended by a screening-cum-evaluation committee.
III' Frorn universier Assistant Librarian (selection Grade/Academic rever l2)/

Coll€e Librarisn (Selection Grade/Academic level 12) to University Deputy
Librarian (Acadernic Level l3A)/Co[ege Librarian (Academic Level l3A,)

Eligibility:

l) He/she has compreted three years ofservice in selecrion Grade/Academic

Le\et ll
2) He/she has done any one ofthe following in the last three years:
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i. Training/Seminar/Workshop/Courseonautomationanddigitalization,

ii. Maintenance and related activities as per Appendix Il, Table 4 ofat least

two weeks' (ten days) duration,

iii. Completed two courses ofat least one week (five days) duration in lieu

of every single course/programme of at least two weeks (ten days)

duration),

iv. Taken/developed one MOOCs course in the relevant subject (with e-

certification), and

v. Library up-gradation course.

CAS Promotion Criteria:

An individual shall be promoted it
i. He/she gets a 'satisfactory' or 'good' grade in the annual performance

assessment reports of at least two out of the last three years of the assessment

period, as specified in Appendix ll, Table 4; and

ii. The promotion is recommended by a Selection Committee constituted as per

these Rules on the basis ofthe interview performance.

lV. From University Deputy Librarian/College Librarians (Academic l'evel 13A)

to University Deputy Librarian /College LibrNrians (Academic Level l4)

Eligibility:

I ) He/she has completed three years ofservice in Academic Level l3,A'

2) Heishe has done any one of the following in the last three years:

(i) Training/Seminar/Workshop/Course on automation and digitalization'

(ii) Maintenance and related activities as per Appendix II' Table 4 ofat least

two week' (ten days) duration, (iii) Completed two courses of at least on€

week (five days) duration in lieu ofevery single course/programme ofat least

two weeks (ten days) duration), (iv) Taker/developed one MOOCs course in

the relevant subject (with e-certification), and (v) Library up-gradation courso'

3) Evidence of innovative library services' including the integration of ICT in a

library.

4) A Ph'D. Degree in Library Science/lnformation Science/Documentation

/archives and ManuscriPt KeePing

CAS Promotion Criteria:

i. He/she gets a 'satisfactory' or 'good' grade in the annual performance

assessment reports of at least two out ofthe last three years of the assessment

period, as specified in Appendix lI, Table 4; and
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Career Advancement Scheme (CAS) for Directors of Physical Education and Sports

Note:

i) The fbllowing provisions apply only to tbose personnel who are rot
involved in teaching physical education and sports, Teachers in
institutions where Pbysical Education and Sports is a teaching department
shall be covered by the provisions given under sections 7.4 (B) and 7.4 (C),
ofthese Rules for Colleges/Institutions and for Universities, respectively.

ii) The Deputy Director physical Education and sports in universities sha
have two levels i.e. Academic Level l3A snd Academic Level 14 white
correge Director physicar Education and sports shalr hrve five revers i.e.
Academic Level 10, Academic Level ll, Academic Level 12. Academic
I-cvel l3A and Academic l,evel 14.

I. From Assistant Director of physical Education and Sports (Academic Level
l0)/College Director of physicat Education and Sports (Academic l*vel l0) to
Assistant Director ofphysicar Education and sports (senior scate/Academic r,evel
I t) / College Director of physical Education and Sports (Senior Scale/Academic
Level I l)
Eligibitity:

l) He/she has completed four years of service with a ph.D. degree in physical
Education or physical Education & Spons or Sports Science or five years of
service with an M.phir. Degree or six years of service for those without an
M.phil or ph.D. degree.

2) Helshe has attended one Orientation course of2l days, duration; and
3) He/she has done any one ofthe fo owing: (a) completed Refresher / Research

Melhodology Course/ workshop, (b) Training Teaching_Learnjng_Evaluation
Technology programme/ Faculty Development programme of at least 5 days
duration and (c) Taken/developed one MOOCs course (with e-certification).

CAS Promotion Criteria:
An individual may be promoted if:

i. Helshe gets a ,satisfactory. or ,good. grade in the annual performance
assessment reports of at least three/four/five of the last four/five/six years of

ii. The promotion is recommended by a Sclection Committee constiluted as per

these Rules on the basis ofthe interview oerformance.
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the assessment period as the case may be, zrs spccified in Appendix II, Table 5;

and

ii. The promotion is recommended by a screening-cum-evaluation committee.

ll. From Assisbnt Director of Physical Education and Sports (Senior

Scale/Academic Level ll)/ College Director of Physical Education And Sports

(Senior Sele/Academic l,evel ll) to Univ€rsity Assistant Director of Physical

Educrtion 8nd Sports (Selection Grade/Academic L,evel l2) / College Director of

Physical Educetion and Sports (Selectkrn Grade/Academic trvel 12)

Eligibility:

l) He/she has completed five years of service in Senior Scale/ Academic Level

n.
2) He/she has done any two ofthe following in the last five years: (i) Completed

one course / programme from among the categories of refresher courses'

research methodolory workshops, (iD Teaching-Leaming-Evaluation

Technolory Programmes / Faculty Development Programmes of at least two

weeks (ten days) duration, (iii) Completed two courses of at least one

week(five days) duration in lieu of every single course/programme of at least

two we€ks (ten days) duration)' and (iv) Taken/developed one MOOCs course

in the relevant subject (with etenification)'

CAS Promotion Criteria:

An individual maY be Promoted if;

i. He/she gets a 'satrsfactory' or 'good' grade in the annual performance

assessment reporIs of at teast four out of the last five years' ofthe assessment

period as specified in Appendix II' Table 5' and;

ii. The promotion is recommended by a screening-cum-evaluation commlfiee'

IIL From University Assistant Director ofPhysical Education and Sports (Selection

Grade/Academic Levet l2)/College Director of Physical Education and Sports

(selection Grade/Academic Level l2) to University Deputy Director of Physical

Education and sports (Academic kvel 13 A)/ College Director of Physical

Education and Sports (Academic l'evel 13A)'

Eligibility:

l) He/she has completed three years of service in Selection Grade/ Academic

Level 12.

2) He/she has done anY one of the

ComPleted one course / Prcgramme

following during last three years: (i)

from among the categories of Refresher
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Courses, Research Methodology Workshop, (ii) Teaching-Leaming-

Evaluation Technology Programmes / Faculty Development programmes of at

least two weeks (ten days) duration (or completed two courses of at least one

week (five days) duration in lieu of every single course/programme of at least

two weeks (ten days) duration), (iii) Taken / developed one MOOCs course

in relevant subject (with e_certification).

CAS Promotion Criteria:

An individual may be promoted if;
i. He/sbe gets a.satisfactory. or ,good,grade performance assessmenl reports of

at least two out ofthe last thr€e years ofthe assessment period as specified in
Appendix II, Table 5, and;

ii. The plomotion is recommended by a selection commiftee constituted as Der
these Rules on the basis ofthe interview performance.

lV. From University Deputy Director physical Education and Sports/College
Director physical Education and Sports (Academic Level l3A) to University
Deputy Director physicat Education and Sports/College Director physical
Education and Sports (Academic Level 14)

Eligibitity:

I ) Helshe has compreted three years ofservice in Academic Level r 34.2) He/she has done any one of the following during tast three years: (i)
compreted one course / programme from among the categories of Refresher
Courses, Research Methodology Workshop, (ii) Teaching_Learning-Evaluation
Technology programmes / Faculty Development programmes of at least twoweeks (ten days) duration (or completed two courses of al least one week
(five days) duration in lieu of every single coursdrogramme of at least two
weeks (ten days) duration), (iii) Taken / deveroped one MOOCs course in
relevant subject (with e-certifi cation).

3) Evidence of organizing competitions and coaching camps of at least two
weeks'duration.

4) Evidence of having produced good performance of teams,/athletes for
competitions like state/nationayinter_univenity/combined 

university, etc.t, 
:,alD 

in physical Education or physical Educarion and Sports or Sports
JCtence.
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CAS Promotion Critcria:

An individual may be promoled if;

i. He/she gets a'satisfactory' or'good' grade performance assessment reports of

at least two oul of the last three years of the assessment period as specified in

APPendix II, Table 5, and;

ii.Thepromotionisrecommendedbyase|ectioncommitteeconstitutedasper

these Rules on the basis ofthe interview performance'

SELECTION OF PRO.VICE-CHANCELLOR / VICE -CHANCELLOR OF

UNIVERSITIES:

The Selection of Pro-Vice Chancellor/ Vice Chancellor shall be as per the procedure prescribed in

The Maharashtra Public University Act, 2016'

Revised Pay for teachers rnd equivrlent positions:

(i) Pay Fixation Method

The revised pay structure for different categories of teachers and equivalent positions is

based on the following:

a) The formula followed by the 7s CPC is followed in the academic pay strudure'

moving from the concept of Pay Band and Academic Grade Pay to that of

Academic Levels and Cells'

b) The First academic level (corresponding to AGP of Rs 6000) is numbered as

academic level l0' Similarly' the other academic levels are I l' 12' l3A' 14 and 15'

c) Each cell in an academic level is at 37o higher than the previous cell in that level'

d) The Index of Rationaliztion (tOR) is 2'67 for present AGP less than Rs'10' 000

9.0.

and 2.72 for the AGP ofRs'10' 000 and above'

The entry pay for each level is as follows:

ilhe pay m"tri* ua.ed on the

Entry Pay is at APPendix I
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g) For fixation of pay of an employee in the Pay Matrix as on l.' January, 2016, the

existing pay (Pay in Pay Band plus Academic Grade Pay) in the pre-revised

structure as on 3ls' December,20l5 shall be multipiied by a factor of 2.57. The

figure so arrived at is to be located in the Academic Level corresponding to

employee's Pay Band and Academic Grade pay in the new pay Matrix. If a Cell
identical with the figure so arrived at is available in the appropriate Academic

Level, that Cell shall be the revised pay, otherwise the next higher cell in that
Academic Level shall be the revised pay ofthe employee. lfthe figure arrived at in
this manner is less than the first cell in that Academic Level, then the pay shall be
fixed at the first cell ofthat Academic Level.

If a situation arises whenever more than two stages are bunched together, one
additional increment equal to 3 percent may be given for every two stages bunched,
and pay fixed in the subsequent cel in the pay matrix.

Revised Pay for Teachers in Universities and Colleges

Assistant Professor
(at.Rs. 6,000 AGp in pB Rs. 15,600_
39.100)

(at Academic Level l0 with rationalized entry
pay ofRs.57.700/-)

511,fi; 
r,ooo AGP in PB Rs. 15,600- (at Academic Level I I with rationalized entrypay of Rs.68 g0o/-\

Assistant Professor

5i:.,ffi 
t,ooo AGp in pB Rs. 15,600- (at Academic Level 12 with rationalized entry

Pay ofRs.79.800/-)
Associate Professor

[1:.oH; 
n.ooo AGp in pB Rs. 37.400_ (at Academic Level l3A with rationalized

entry pay of Rs. 1.3 1.400/_)

l1Loffi'o,ooo 
AGp in pB Rs. 37,400- (at Academic Level 14 with rationalized entry

Pay of I{s. I .44-200l-)

(HAG Scale/pB of Rs. 67,000_79,000)

ixi*lirur*::l,r 5 with mtionarized entry
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(iiD Revised Pay for Librarians in Universities and Colleges

Assislant Librarian/College Librarian
(at Academic Level l0 with rationalized entry

o1'Rs.57.700f

Assistant Librarian/College Librarian
(at Rs. 6.000 AGP in PB Rs. 15,600-

Assistant Librarian (Senior Scale)/College

Librarian (Senior Scale)
(at Academic Level I I with rationalized entry

Assistant Librarian (Senior Scale)/College
Librarian (Senior Scale)
(at Rs. 7,000 ACP in PB Rs. 15,600-

D"p"1y Librariar/Assistant Librarian
(Selection Grade)/College Librarian
(Selection Grade)
(at Academic Level 12 with rationalized entry

Deputy Librariarl/Assistant Librarian
(Selection Grade)/College Librarian
(Selection Grade)
(at Rs. 8.000 AGP in PB Rs' 15,600-

b;"w Libdian/Assistant Librarian

lsete"iion Grade)/College Librarian
(Selection Grade)
iat Academic Level l3A with rationalized

of Rs.l,3l,400i--eputy 

Libtarian/Assisrant Librarian

(Selection Grade)/College Librarian
(Selection Grade)
iat Rs. 9,000 ACP in PB Rs' 37,400-

flre"to.,Kno*l"dgeResourcecenter
(at Academic Level 14 with rationalized entryUniversity Librarian

(at Rs. io,ooo AGP in PB Rs. 37'4oo-

(iv) Revised pay for Directors of Physical Education & Sports in Universities and Colleges

IG----------.-----.----'--rristarrt Dir."O, of Plry.ical Education &

SoortsiCollege Direcror of Physical Educarion

t"lf,JX".," r""el l0 with mtionalized entry

pay ofRs.57,700f)

Rs.istunt 

-nt 

pit"oot or pnytical Education &

Soo*lCott"g" Director of Physical

Education & SPorts

fui it. O,ooo'AGP in PB Rs 15'600-

39,100)

eGtffi-D,*.d;'PMnal Education &

ip""t 
'G*'- 

ScaleY College P'i':t^'^:t^, "f
i[iri"ui r'a""u,ion & Sports (Senior Scale)

tri Academic Level I I with rationalized entry

pay ofRs.68,900/-)

,\rrblssrst",q"",.rart-ffi ;"f FfiyticalEducation&
Spott" (s"niot Scale)/ College Dlt":i::,:l
ityri"i ea."ution & sports (senior

il?'"i,. r,ooo AcP in PB Rs. 15,6oo-

D.p,,t5tt*t*-i-PlNtt"al Fy'ucation &

ipJi'ln*r'i-, Director . or tlfl11
ffi;;,i;; t spons (selection Grade)/

iiil-.-g.-'oit..,ot of Physical Education &

Soons (Selection Grade)

llin.uo.-i. Level l2 with rationalized entry

ilp"ry D[r*t*;iF[Fcal Education &

IpJntl,qttiu-, Director. of PhYsical

Ei"""ri"" & Sports (Selection Grade)/

coit"se Oire"toiof Physical Education &

|l"x1q:ffi'13'io? ." *, ,,,uoo-
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Deputy Director of Physical Education &
Sports/Assistant Director of Physical
Education & Spofts (Selection Grade)/
College Director of Physical Education &
Sports (Selection Gmde)
(at Rs. 9,000 ACP in PB Rs. 37,400-

67,000)

Deputy Director of Physical Education &
Sports/Assistant Director of Physical
Education & Sports (Selection Grade)/
College Director of Physical Education &
Sports (Selection Grade)
(at Academic Level I3A with rationalized

entry pay of Rs.l,3 1,400/)

University Director of Physical Education
& Sports
(at Rs. 10,000 AGP in PB Rs. 37,400-
67,000)

University Director of Sports & Physical
Education
(at Academic Level 14 with rationalized entry

pay of Rs.l,44,200/-)

10.0. Revised pay of Pro-Vice Chancellor and Vice- Chancellor of universities

l. Pro-ViceChancellor:

The Pay of the Pro-Vice Chancellor of a University, presently at existing AGp of Rs.

10,000 in PB Rs. 37,400-67,000/ HAC scale, shall be fixed at Academic Level l4l
Academic Level 15, as the case may be, with the existing special arowance of Rs.9,000/.
per month.

Il. Vice-Chanc€llor:

The pav ofthe Vice chancelor shal be fixed at Rs. 2, 10,000/-(fixed) (Figures obtained by
using the IoR of2.8l on 75,000/- and rounding offthe figures to nearest five thousand) with
the existing special allowance ofRs.l1,250/_ per month.

11.0. Revised Pay ofprincipals in Colleges

The Pay ofPrincipals in Llnder Graduate and post Graduate Colleges shall be:
(D Under Graduate Colleges:

The Pay of Principals shall be equivalent to the pay of Associate professor i.e. at
Academic Level l3A with rationalized entry pay of Rs. l, 31,400/_ with the existins
special allowance ofRs. 4,500/_ per month.

(iD post Graduate Colleges:

The Pay ofPrincipals shall be equivalent to the pay of professor i.e. at Academic Level
14 with rationalized entry pay ofRs. 1,.14,200/- with the existing special allowance of
Rs. 6,750/_ per month.

Note:

i' The existing academic pay scale of a person shat be protected on appointment as principal
provided that the person was drawing salary on Government aided post.

ii' Principals would continue to have rien in their main academic post where they would
continue to gel notionar promotions whire they are functioning as principals. After
completion oftheir tenure as principal, they wourd go back to their academic posr and draw
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salary due in such respective academic posts and would not continue to have the Principal's

pay.

iii. Ifa person appointed as Principal joins his earlier position in the parent organization without

completing his five year term, he shall draw salary of his respective academic posl and

would not continue to have Principal's pay.

12.0. Incentives for Ph.D./M.Phil. snd other Higher Qualification

The incentive structure is builrin in the pay structure itself, wherein those having Ph.D/M.Phil/ PG

Degree in Professional Courses will progress faster under CAS. Therefore, there shall be no

incentives in form ofadvance increments for obtaining these degrees.

13.0. lncrement

i. The annual increment is given in the Pay Matrix at 3olo, with each cell being higher by 3%

over the previous cell in the same level, rounded offto nearest 100. The annual increments

to each employee would move up in the same academic level, with an employee moving

from the existing cell in the academic level to tlr€ immediate next cell in the same academic

level.

ii. There shall be two dates for grant of increment namely' I't January and ls July of every

year, instead ofexisting date of l'i July, provided that an employ€e shall be entitled to only

one annual increment on either one ofthese two dates depending on the date ofappointment'

promotion or grant offinancial up-gradation'

14.0. Promotion

When an individual gets a promotion his new pay on promotion would be fixed in the pay Matrix as

follows:

onpromotion'hewouldbegivenanotionalincrementinhisexistingAcademicLevelofPayby

moving him to the next higher cell at that level' The pay shown in this cell would now be located in

the new Academic level corresponding to the post to which he has been promoted' Ifa cell identical

with that pay is available in the new level, thar cell shall be the new pay otherwise the next higher

cell in that level shall be the new pay of the employee' If the pay arrived at in this manner is less

than the first cell in the new level then the pay shall be fixed at the first cell ofthat level'

15.0. Allowances and Benetits

The rate ofallowances to the teachers shall be at par with the state goYernment emPloy€es'
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16.0 Leaves

Study leave, maternity leave, casual leave. medical leave shall be admissible to the teachers at par

with the stale govemment employees.

17.0 SuperanpuationandReemployment

The existing provisions on supemnnuation and reemployment ofteachers shall continue

18.0 ConsultancyAssignments

The consultancy Rules, tenns conditions and the model of revenue sharing between institutions and

consultant teachers shall be as per the State Covernment Rules.

19.0. Period ofProbation and Confirmation

a. The minimum period of probation of a teacher sha be one year, extendabre by
maximum period ofone more year in case ofunsatisfactory performance.

b' The teacher on probation shall be confirmed at the end ofone year, unless extended by
another year tlrough a specific order, before expiry ofthe first year.

c' Subject to this clause, it is obligatory on the part of the university/the concerned

institution to issue an order of confirmation to the incumbents within 45 days of
compretion of the probation period after fouowing the due process of verification of
satisfactory performance.

d rhe probation and confirmation Rules shat be applicabre onry at the initiar stage of
recruitment, issued from time to time by the State Covernment.

e All other state Government Rures on probation and confirmation sha' be applicabre
mutalis mutat?dis.

20.0. Creation and Filling-up ofTeaching posts

Teaching posts in universities, as far as feasible, may be created in a pyramidar order, for instance,
for one post Professor, ofthere shall be two posts ofAssociate professors and four posts ofAssisranr
Professor, per department.

21.0. Service Agreement and Fixing ofSeniority
a) At the time of recruitment in universities and correges, a service agreement shourd be

executed belween the university/college and the teacher concerned and a copy thereofshall
be deposited with the Registraf,/principal. Such service agreement shalr be dury stanped as
per the goverrurent rates applicable.

b) The serf-appraisar methodorogy, as per Tables l to 5 0fAppendix II, as per erigibility, sha,
form part ofthe service agreemenVrecord.
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c) lnter-se seniorify between the direct recruited and teachers promoted under CAS

The inter-se seniority of a direct recruit shall be determined with reference to the dale of

joining and for the teachers promoted under the CAS with reference to the date ofeligibility

as indicated in the recommendations ofthe selection committee ofthe respective candidates.

The Rules and regulations of the State Government shall apply, for all other matters of

seniority.

22.0. Code of Professional Ethics

I. Terchers end their R€sponsibilities:

Whoever adopts teaching as a Fofession assumes the obligation to conducl himself / herself in

accordance with the ideal of the profession. A teacher is constantly under the scrutiny of his

students and the society at large. Therefore, every teacher should see that there is no

incompatibility between his precepts and practice. Th€ national ideals ofeducation which have

already been set fo(h and which he/she should seek to inculcate among students must be

his/herownideals.Theprofessionfurtherrequiresthattheteachershouldbecalm,patientand

communicative by temperament and amiable in disposition'

Teacher should:

i. Adhere to a responsible pattem of conduct and demeanor expected of them by the

communitY;

ll.

iii.

vii.

viii.

ix.

Manage their private affairs in a manner consistent with the dignity ofthe profession;

Seek to make professional growth continuous though study and research;

Express free and frank opinion by participation at professional meetings' seminars'

confetences etc., towards the contribution ofknowledge;

Maintain active membership ofprofessional organizations and strive to improYe

education and profession through them;

Pedormtheildutiesintheformofteaching'tutorials,placticals,seminarsand

research work, conscientiously and with dedication;

Discourage and not indulge in plagiarism and other non ethical behaviour in teaching

and research;

Abide by the Act, Stalute and ordinance ofthe University and to respect its ideals'

vision, mission, cultural practices and tradition;

Co-operate and assist in carrying out the functions relating to the educational

responsibilities ofthe college and the university' such as: assisting in appraising

applications for admission, advising and counselling students as well as assisting the
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and evaluarion: and - ' --'r "rr^-curricular 
activities' including the

x' Participate in extension' co-curriculat and extra-curricula

communit'v servtce'

ll. Teach€rs Nnd Students

Teachers should: 'ng his'trer opinion' 
; Respectrhe rishts and:',i':;:Iil::: 

,=*Lll,,';t ;"', rerision, cast sender'

" ffi:#]'J""1l":flT:'il;;'.;";"n.*"lllllll; amons students and strive to

iii' Recognise the difference in aplitude and capabilitie:

meet their individual needs; 
:lop their personalities and at the

iv' Encourage students to improve their attainments' dev(

same time contribute to community we

v'lnculcate"*",'';;;;"';temper'spiritofinquiryantlidealsofdemocracv'
Patriotism' social justice' environmental p::::'::lli.ffi 

manner towards anv of

vi' Trcat the students with dignity and not behave ln a

them for any reasonl 
the assessment ofmerit;

vii' Pav attention to onlv the attainment o:-:::::T;, 
,* "'^t 

*"" ancl help and

viii' Make themselves available to the students even bey

guide students without any remuneration or reward;

ix' Aid studen$ ro O'"J"oO * **"*ding of our national heritage and national goals;

- LOO"'" from inciting students against other students' colleagues or administration'

III. Teachers and Colleagues

Teacbers should: i- rhe came manner as they themselves wish to

i' Treat otber members of the profession in the samt

be treated: L--- --'l r'nder assistance for professional befierment;

ii' Speak respecttully of other teachers and *tti: 
T;-;'t 

"oll"ugu"t 
to higher

iii Refrain from making unsubstantiated allegat

adhorities; and 
creed, religion, mce ol sex in their

iv' Refrain liom allowing oonsiderations of caste'

orofessional endeavour'
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lV. Teachers and Authorities

Teachers should:

i. Discharge their professional responsibilities according to the existing Rules and

adhere to procedures and methods consistent with their profession in initiating steps

through their own institutional bodies and / or professional organizations for change of

any such Rule detrimental to the professional interest;

ii. Refrain fiom undertaking any other employment and commitment, including private

tuitions and coaching classes which are likely to inlerfere with their professional

responsibilities;

iii. co-operate in the formulation ofpolicies ofthe institution by accepting various offices

and discharge responsibilities which such offices may demand;

iv. Co-operate through their organizations in the formulation of policies of the other

institutions and accePt offices;

v.co-op€Iatewiththeauthoritiesforthebettermentoftheinstitutionskeepinginview

the interest and in conformity with the dignity ofthe profession;

vi. Adhere to the terms of contracU

vii. Give and expect due notice before a change ofposition takes place: and

viii. Refrain from availing themselves of leave except on unavoidable grounds and as far as

practicable with prior intimation, keeping in view their particular responsibility for

comPletion of academic schedule'

V. Teachers and Non-Teaching StalT

Teachers should :

i.Tleatthenon.teachingstaffascolleaguesandequalpartnersinacooperatrve

undertaking, within every educational institution;

ii. Help in the funclioning ofjoint-staff councils covering both the teachers and the non-

teaching staff.

Teachers and Guardians

Teachers should:

Try to see through teachers'bodies and organizations' that institutions maintain contact with

the guardians, their students, send reports of their performance to the guardians whenever

necessary and meet the guardians in meetings convened for the purpose for mutual exchange

ofideas and for the benefit ofthe institution'
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Vll. Teachers and Society

Teachers should:

i. Recognize that education is a public service and strive to keep the public informed

ofthe educational programmes which are being provided;

ii. Work to improve education in the community and strengthen the community's

moral and intellectual life ;

iii. Be aware ofsocial problems and take part in such activities as would be conducive

to the progrcss ofsociety and hence the country as a whole;

iv. Perform the duties of citizenship, participate in community activities and shoulder

responsibilities of public offices;

v. Refrain from laking part in or subscribing to or assisting in any way activities,
which tend to promote feering of hatred or enmity among different communities,

religions or linguistic groups but actively work for national intesration.

The Vice.Chancellor/pro-Vice-cbancellor/Rector

The Vice.Chancellor/pro-Vice{hancellor/Rector should:
a) Provide inspirational and motivational varue-based academrc and executive

leadership to the university through policy formation, operahonal management,
organization ofhuman resources ard concem for environment and sustainability;

b) Conduct himselflhenelf with transparency, faimess, honesty, highest degree of
ethics and decision making that is in the best interest ofthe university;

c) Act as steward of the university,s assets in managing me resources
responsibility, optimally, effectively and efficiently for providing a conductive
working and leaming environment;

d) Promote the coflaborative, shared and consurtative work curture in the universitv.
paving way for innovative thinking and ideas;

e) Endeavour to promote a work culture and ethics that brings about quality,
professionalism, satisfaction and service to the nation and sociew:

0 Refrain from allowing consideration ofcaste, creed, religiorl, race, gender or sex
in their professional Endeavour.
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tx. College Principal

College Principal should:

a) Provide inspirational and motivational value-based academic and executive

leadership to the college tbrough policy formation, operational management,

organization ofhuman resources and concern for environment and sustainability;

b) Conduct himself/herself with tansparency, fairness, honesty, highest degree of

ethics and decision making that is in the best interesl ofthe college;

c) Act as st€ward of the college's assets in managing the resources responsibility,

optimally, €ffectively and eflciently for providing a conductive working and

learning environment;

d) Promote the collaborative, shared and consultative work culture in the college,

paving way for innovative thinking and ideas;

e) Endeavour to prornote a work culture and ethics that brings about qualiry'

professionalism, satisfaction and service to the nalion and society;

f) Adhere to a responsible pattem of conduct and demeanor expected of them by

the communitY;

g) Manage their private affairs in a rDnner consistent with the dignity of the

profession;

h) Discourage and not indulge in plagiarism and other non ahical behavior in

teaching and research;

i) Participate in extension, co-curricular and extra-curricular activities' including

the communitY service;

j) Refrain from allowing consideration of caste' creed' religion' race' gender or sex

in their Professional Endeavour'

Director Physical Education and Sports (University/ College/ Librarian

(U n iversity/College)

Director Physical Education and sports (university/ college)/ Librarlan

(U nivers itY/C o llege) should:

a) Adhere to a responsible pattem of conduct and demeanor expected of them by

the community;

b) Manage their private affairs in a manner consistent with the dignity of the

Profession;

c) Discourage and not indulge in plagiarism and other non ethical behavior in

teaching and research;

x.
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Participate in extension, co-curricular and extra-curricular activil.ies, including

the community service;

Refrain from allowing consideration ofcaste, creed, religion, race, gender or sex

in their professional Endeavour.

Maintetratrce of Standards in Higher Education Institutions

In order to maintain the academic standards in higher education, the following recommendations

shall be adopted by the respective Universities/Colleges/lnstitutions:

i. The process ofevaluation for Ph.D. shall be uniform in all the universities in accordance

with the respective UGC Regulations and their amendments from time to time, in this

regard. The Universities shall adopt these Rules within six months oftheir notification.

ii. There shall be special provision of supernumerary Ph.D. seats not exceeding 10% ofthe

total seats available in the department, ifthere is no vacant seat available with the eligible

Supervisors in that department, to the in-service teachers for encouraging the faculty

members ofcolleges and universities for getting a Ph.D. degree.

iii. ln order to encourage research and increase country's research output, Universities shall

accord permission and provide need-based facility for college teachers to supervise

Ph.D.iM.Phil. Scholars. Universities shall amend their Statutes and Ordinances

accordingly.

iv. All newly-recruited facurty members shall be provided one-time seed money/start up

granvresearch grant for establishing a basic researcll/computational facility as per tbe
provisions laid down in these Rules.

v. The Ph.D. degree shall be made a mandatory requirement for recruitment and promotions

in accordance with the provisions laid down in these Rules.

vi. Research clusters shall be created amongst the universities/colleges/research institutions

within the state for sharing research facilities, human resources, skills and infrastructure to
ensure optimal urilization of resources and to create synergies among higher education
institutions.

vii. An induction programme of one month shall be introduced for all newly-recruited
Assistant Professors in the universities /colleges/institutions ideally before the starting of
their teaching w.rk, but definitely within one year of the recruitment of the new faculty
member. In addition to the Human Resource Development Centers of the UGC,
universities/rnstitutions with the pandit Madan Mohan Malviya Nationar Mission on
Teachers and Teaching (pMMMNMTT) scheme shall also organize such induction
programmes as per their mandate.

d)
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tx.

These induction programmes shall be treated at par with the Orientation Programmcs

already being run by the Fluman Resource Development Centres of the UGC for the

purpose of the CAS requirements. Universities/Colleges/lnstitutions shall send the faculty

members to such programmes in a phased manner so thal the teaching work does not

suffer.

All short-term and long-duration capacity-building progranmes for teachers/faculty

ranging from one week to one month as well as seminars, workshops in different

pedagogic and discipline-specific areas being conducted by centers such as Schools of

Educalion (SoEs), Teaching Learning Centers (TLCS), Faculty Development Centers

(FDCs), Centers for Excellence in Science and Mathematics (CESMEs), Centers for

Academic Leadership and Education Management (CALEMs) under the PMMMNMTT

scheme shall be taken into consideration for fulfillment of the requitements as laid down

in Career Advancement Scheme ofthese Reaulations.

24.0. Option for the Revised Scales ofPey

L Within a period of one month from the date of issue of this Covernment Resolution, the

teachers ,/Librarians /Pbysical Education Staff and other personnel will have to opt in the

prescribed from for the revised pay scales.

2. The teachers opting for the new pay scales will have to enter into an agreement as

mentioned with the University/College Managements aboul their acceptance of terms and

conditions mentioned in this Government Resolution. The option once exercised shall be

final. Those who do not exercise the option within a period ofone month from tbe date of

issue offhis Government Resolution shall be deemed to have opted for revised pay scales.

3. The teachers /Librarians /Directors of Physical Education/ other personnel who were in

service on l.tJanuary 2016 and those who were not in service after l" January 2016 on

accountoftermination,death,dischargeontheexpiryofthesanctionposts,Iesignation,

dismissal or discharge on disciplinary ground and could not exercise the option within the

timelimitwi|lbedeemedtohaveoptedforrevisedscaleofpaywitheffectfroml'.

January 2016 and should be held entitle to the benefit ofthese Rules'

4.Anundertakingshallbetakenfromeverybeneficiaryunderthisschemetotheeffectthat

any excess payment made on account of inconect fixation of pay in the revised Pay Level

or grant of inappropriate Pay Level and Pay Cells or any other excess payment made shall

be adjusted against the future payments due or otherwise to the beneficiary' in the same

manner as provided in Ministry of Finance (Department of Expenditure) OM No l -

512016-lC, dated 29d Julv, 2016. (Appendix lV)

v t.
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25.0. Procedure to be adopted by the universities and Director ofHigher Education

i. As per the provisions ofthe Maharashtra University Act 2016, Universilies are primarily

responsible for ensuring equitable and quality education in their jurisdiction by adopting

all possible measures especially proper selection and appointment of lecturers etc. ln view

of above, Universities shall fix the revised nay of all the teachers and equivalent

cadres utrder tbeir iurisdiction as per this scheme and further certifv that.

" All the teachers have been lawfully appointed,

" The pay ofeach teacher has been properly fixed as per this scheme and

"ln case it is found that any excess payment has been made on accounl of incorrect

fixation and unlawlirl appointees the same shall be recovered by the Government from the

grants (including salary grants) payable to the Universities and Colleges".

ii. The universily shall submit these certificates along with the fixation forms etc., to the

concerned Regional Joint Director, Higher Education who shall thereafter release the

necessary grants after broadly satisfoing themselves.

iii. The Director of l{igher Education. Maharashtra State, Pune should send a quarterly

statement to the Accountant Ceneral, Maharashtra-I, Mumbai, and the Accountant

Ceneral, Maharashlra I[, Nagpur, and claim the granl l]om the Government of India before

the close of every financial year. The Accountant General, Maharashtra -1, Mumbai

should be requested to credit the Government of India's share under receipt head "1601-

Grantin-aid from Central Govemment -Education.

iv. The additional expenditure on pay proper, on account of revision of scales of pay of
teachers in University, Covernment and Non Covemment collages as on I't January, 2016

shall be shared for the period from ['t January, 2016 to 3l* March, 2019 between the

Covernment of India and the State Govemment in the ratio of50:50. Thereafter. the entire

Iiability on account of this additional expenditure will be borne by the State covemment.

Posts which were not lying vacant from more than six months as on lsr January 2016 will

be treated as post existing as on I't January 2016 shall be bome entirely by the State

Covemment. The Universities and Non-Govemment colleges should be informed that any

additional expenditure on new posts of teachers created hereafter shall be disallowed. If
proper sanction ofthe Director ofEducation (Higher Education), Maharashtra State, pune,

has not been obtained by them.

Budget Heads:

The expenditure on this account should be debited to the following sub-heads and detailed heads

ofaccounts under the budget head Demand No.W02-22O2, Generul Education as under:
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Covcrnment Resolution No.: Misc-2018/C.R-56/18/UNl-l

I ) 02 Secondary Education

105 Teacher's Training (01) Teacher's Training

A) (01) (01) Government Colleges ofEducation (Committed) 0l Salary (2202 0291)

B) (02) Assistance to Non-Government Colleges ofEducation (02) (01) Ordinary Maintenance

Crants (commitled) 36, Grant in aid (Salary ) Q202 0306)

2) 03 University & Higher Educatiotr

102 Assistance to Universities

A) (00) (01) crants to Universities for General Education (Committed) 36 Grant in aid (Salary)

(2202 0683)

B) (00) (02) crants for lmprovement of Salary Scales (Committed) 36 Grant in aid (Salary) (2202

0692)

C) (00) (05) Assistance to Tilak Maharashtra Vidyapeeth, Pune (Committed) 36, Grant in aid

(Salary) Q202 0727)

D) (00) (12) Development of Amravati University (Committed),36, Grant in aid (Salary) (2202

3477)

E) (00) (13) Development of North Maharashfa University, Talgaon (Committed), 36, Grant in

aid (Salary) (2202 3486)

F) (00) (17) Development ofNew University at Solapur (Committed), 36, Grant in aid (Salary)

(2202 3s2t)

G) Development ofDr. Babashaeb Amb€dkar Marathwada University, Aurangabad (Committed),

36, Grant in aid (Salary) (2202 3539)

H) (00) (21) Development ofLaw University (Scheme),36, Grant in aid (Salary) (2202 C959)

l) (00) (22) Establishment ofGondwana University, (Committed),36, Grant in aid (Salary) (2202

H58l)

J) (00) (26) Development of Shivaji University, Kolhapur (Committed),36, Grant in aid (Salary) A'
(2202 H8t2)

103 Government Colleges & Institutes

A) (01) Government Arts Colleges (01) (01) Govemment Arts Colleges (Committed),01 Salaries

(2202 0772)

B) (02) Government Science Colleges (02) (01) Government Science Colleges (Committed),01

Salaries (2202 0792)

C) (02) Government Science Colleges (02) (03) Open ofNew Colleges ofForensic Science /

Institute ofForensic Science in the State (Committed),01 Salaries (2202 H082)

D) (03) Government Law Colleges (03) (01) Government Law Colleges (Committed),01 Sala.ries

(2202 08t6\
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E) ) (03) Government Comrnerce Colleges (04) (01) Government Cornmerce Colleges

(committed), 0 I Salaries (2202 0834)

104 Assistarce to Non Government Colleges and Institute,

l) (01) Assistance To Non Government Colleges

A) (01) (01) Grants to Non Government Arts, Science, commerce & Law Colleges (Committed)

36 Grant in aid (Salary) (2202 0872)

B) (01) (02) Grants for Inftoduction of U C C Scales (Committed) 36 Grant in aid (Salary) 2202

0881)

C) (01) (03) Grants for Expansion ofDeccan College, Pune (Committed) 36 Grant in aid (Salary)

(2202 0899)

C) (01) (05) Assistance to Non Covernment Colleges ofPhysical Education (Committed) 36 Grant

in aid (Salary) (2202 l01l)

2) (02) Assistance To Non Government Colleges and Institutes

A) (02) (06) Development ofNon Govemment Aided Colleges for Increasing Gross Enrolment

Ratio in District having less Gross Enrolment Ratio (Scheme) 36 Crant in aid (Salxy) (2202

H05s)

B) (02) (07) Opening ofNew Science Colleges attached to Sainik Schools in the State

(Committed) 36 Grant in aid (Salary) eZ02 HO55)

3) 80 General

l. 001 Direction & Administration
(00) (03) Constitution of Committee for Fixation of fees chargeable by unaided and permanent

unaided education colleges (Scheme) 0 | Saluy (2202lO22)

2. 003 Training (02) Training

AX02) (01) State Institute ofAdminisfative Careers (Committed) 0l Salaries (2202 I133)
B) (02) (03) Opening ofPre-lndian Administrative Services Training Centers in Govemment

Colleges (Committed) 0l Salaries (2202 Hl08)

26'0. Govemment orders in respect ofthe measures required for enhancing and improving the quality of
education shall be issued separately.

27.0- This Govemment Resorution is subject to the decision taken by the state Govemment on thc
scheme forwarded by GoYemment of India by its letter daled 31.1.2018. Tberefore, anomalies. if
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any may be brought to the notice of the Department of Higher and Technical Education,

Government of Maharashtra through proper chann€1.

These order issue with the concurrence of the Finance Department vide their unofficial reference

No. 67/19/Seva - 9, dated 0l March,2019.

This Covernment resolution of Maharashtra Covernment is available at the website
www.maharashtra.gov.in. Reference no. for this is 201903081456273308. This order has been

signed digitally.
By order and in the name ofthe Govemor ofMaharashtra.

Under Secretary to Govemment.

To'
The Secretary to the Govemment Raj Bhavan, Malabar Hill, Mumbai.(By letter

The Principal Secretary to the Chief Minister.
The Secretary to the Covemment of Indi4 MHRD(Department of Fducation ,New Delhi'
The Secretary, University Grant Commission, New Delhi.
The Private Secretary to the Minister, Higher & Technical Education.

The Director of Higher Education , Maharashtra State, Pune. .

The Regional Joini Directon of Higher Education Mumbai, Pune, Kolhapur, Nagpur, Aurangabad'

Ammvati, Nanded, Jalgaun.

The Registrax of all non-Agriculture Universities.

The Account General (accounts), Mahamshtra- I and ll Mumbai and Nagpur'

The Account General (aaudit), Matrarashtra- I and It Mumbai and Nagpur

The Pay and Accounl Officer, Mumbai
All District Treasury Officer.
The Planning Department.
The Finance Department.
The Personal Assistant to Chief Secretary.

All Desk to Higher & Technical Education Department.

The Director General of Information & Publicity, Mumbai ' (with request to issue a suitable press note

and send 25 copies to the Department.

Select File LINI-I.

v Uay trKn at n #lJg$ffi:; " _".,

Sable
(Vijay E. Sable)
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Accompaniment to Government Resolution,
Higher and Technical Education Department No. Resolution No. Misc- 2018/ C.R.56 / 18 /

UNI-I. dated 08 March. 2019.

Appendix I

Pay Matrix

Pay Band (Rs.) 15,600-39,100 37.400-67.000
67,000-
79.000

Grade Pay
(Rs.) 6,000 7,000 8,000 9,000 10,000 0

Index of
Rationalization 2.67 2.67 2.67 2.67 t '7) ) 'r)

Entry Pay (Rs.) 21,600 25,790 29,900 49,200 53,000 67,000

Academic
f,evel l0 ll t2 r3A l4 15

Rationalized
f,ntry Pay (Rs.)

I
57,700 68,900 79,800 I,31,400 1 ,44,200 |,82,200

2 59,400 71,000 82,200 t,35,300 1,48,500 |,87,700

3 61,200 73,100 84,700 I,39,400 1,53,000 I,93,300

4 63,000 75,300 87,200 1,43,600 1,57,600 1,99,100

5 64,900 77,600 89,800 |,47,900 |,62300 2,05,100

6 66,800 79,900 92,500 |,52,300 |,67 ,200 2,11,300

7 68,800 82,300 95,300 I,56,900 1,72,200 2,t7,600

8 70,900 84,800 98,200 1,61,600 1 ,77 ,400 2,24,100

9 73,000 87,300 l,0l,100 |,66,400 1,82,700

10 75,200 89,900 1,04,100 | ,7 |,400 |,88,200

ll 77 ,500 92,600 |,07,200 |,76,500 I,93,800

12 79,800 95,400 1,10,400 I,81,800 I,99,600

l3 82,200 98,300 r, t3,700 1,87,300 2,05,600

t4 84,700 1,01,200 1,17, 100 |,92,900 2,11,800

15 87,200 1,04,200 |,20,600 t,98,700 ?,t8,200

t6 89,800 l,07,100 |,24,200 2,04,700

t7 92,500 1,10,500 1,27,900 2,10,800

t8 95,300 l,13,800 1,31,700 2,17,100

19 98,200 |,17,200 |,35,700

20 1,01,100 1,20,700 t,39,800



2l 1,04,100 1,24,300 1,44,000

22 |,07,200 I,28,000 t,48,300

23 1,10,400 t,31,800 t,52,700

24 1,13,700 I,35,800 1,57,300

25 1,17,100 r,39,900 1,62,000

26 l,20,600 1,44,t00 r,66,900

27 |,24,200 I,48,400 1,71,900

28 1,27,900 1,52,900 1,77,t00

29 1,31,700 I,57,500 1,82,400

30 I,35,700 |,62,200 1,87,900

3t 1,39,800 I,67, t 00 1,93,500

32 I,,14,000 1,72,100 r,99,300

33 1,48,300 |,773N 2,0s,300

34 1,52,7W 1,82,600 2,t 1,500

35 1,57,300 1,88,100

36 I,62,000 1,93,700

37 l,66,900 1,99,500

38 l,7l,900 2,05,s00

39 |,77,100

40 |,82,400



Accompaniment to Government Resolution,
Higher and Technical Education Department No. Resolution No. Misc- 2018/ C.R.56 / 18 /
UNI-I. dated 08 l\Iarch. 2019.

Appendix II

Table 1

Assessment Criteria and Methodology for University/College Teachers

S. No. Activity Grading Criteria

I Teaching: (Number of classes taught/total classes

assigned)x l00o/o

(Classes taught includes sessions on tutorials, lab

and other teaching related activities)

80olo & above -Good

Below 80% but 70%o & above-

Satisfaclory

Less than 70% - Not satisfactory

2 Involvement in the Lhiversily/College students
related activities/research activities:

(a) Administrative responsibilities such as
Head, Chairpersonl Deanl Director/ Co-
ordinator. Warden. etc.

(b) Examination and evaluation duties
assigned by the college / university or
attending the examination paper
evaluation.

(c) Student related co-curricular, extension
and field based activities such as student
clubs, career counselling, study visits,
student seminars and other events, cultural,
sports, NCC. NSS and community
servlces.

(d) Organising seminars/ conferenceV
workshops, other college/university
activities.

(e) Evidence of actively involved in guiding
Ph.D. students.

(f) Conducting minor or major research
project sponsored by national or
intemational agencies.

(g) At least one single or joint publication in
peer- reviewed or UGC list of Joumals.

Good - Involved in at least 3
activities
Satisfactory - l-2 activities
Not-satisfactory - Not involved/
undertaken any ofthe activities.

Note:
Number of activities can be within or
across the broad categories of
activities



Overall Grading:

Good: Good in teaching and satisfactory or good in activity at S.No.2.

Or

Satisfactory: Satisfactory in teaching and good or satisfactory in activity at S.No.2.

Not Satisfactory: lfneither good nor satisfactory in overall grading.

Note: For the purpose of assessing the grading of Activity at Serial No. I and Serial No. 2, all such

periods of duration which have been spent by the teacher on different kinds of paid leaves such as

Matemity Leave, Child Care Leave, Study Leav€, Medical Leave, Extraordinary Leave and

Deputation shall be excluded from the grading assessment. The teacher shall be assessed for the

remaining period of duration and the same shall be extrapolated for the entire period of assessment to

arrive at the grading ofthe teacher. The teacher on such leaves or deputation as mentioned above shall

not tr put to any disadvantage for promotion under CAS due to hiVher absence from his/her teaching

responsibilities subject to the condition that such leave/deputation was undertaken with the prior

approval ofthe competent authority following all procedures laid down in these regulalions and as per

th€ acts. statutes and ordinances ofthe parent institution.



Table 2

Methodology for University and College Teachers for calculating Academic/Research Score

(Assessment musl be based on evidence produced by the teacher such as: copy ofpublications, project

sanction letter, utilization and completion certificates issued by the University and acknowledgements

for patent filing and approval letters, students' Ph.D. award letter, etc,.)

S. N. Academic/Resea rch r\ctivity Faculty of
Sciences
/Engineering I
Agriculture
/ Medical
/Veterinary
Sciences

Faculty of
Languages /
Humanities I
Arts / Social
Sciences I
Library
lDducation
/Physical
Education /
Commerce I
Management &
other related
disciplines

I Research Papers in Peer-Reviewed or UGC listed
Journals 08 per paper l0 per paper

2. Publications (other than Research papers)

(a) Books authored which are published by:

International oublishers t2 t2

National Publishers r0 l0
Chapter in Edited Book 05 05

Editor ofBook by lntemational Publisher l0 l0
Editor of Book by National Publisher 08 08

(b) Translation works in Indian and Foreign
Languages by quatified faculties

Chapter or Research paper 03 03

Book 08 08

3. Creation of ICT mediated Teaching karning
pedagogy and content and development of new and
innovative courses and curricula

(a) Developrnent of Innovative pedagogy 05 05

(b) Design ofnew curricula and courses 02 per
curricula/course

02 per
curricula./course

lc) MOOCs
Development ofcomplete MOOCs in 4 quadrants (4
credit course) (ln c:se of MOOCs of lesslr credits il5
marks/credit)

20 20

MOOCs (developed in 4 quad.antjper moduleTi-ilre 05 05



Content lvriter/subject matter expert for each module of
MOOCs (at least one quadrant)

02 02

Course Coordinator for MOOCs (4 credit course)(ln
case of MOOCs of lesser credits 02 marks/credit)

08 08

(d) E-Content

Development ofe-Content in 4 quadrants for a complete
course/e-book

12 t2

e-Content (developed in 4 quadrants) per module 05 05

Contribution to development ofe-content module in
complete course/DaDer/e-book (at least one quadranl)

02 02

Editor of e-content for complete course/ paper /e-book t0 t0

+. (a) Reserch guidence

Ph.D. l0 per degree
awarded

05 per thesis
submitted

10 per degree
awarded

05 per thesis
submitted

M.Phil./P.G dissertation 02 per degree
awarded

02 per degree
awarded

(b) Reseerch Projects Compl€t€d

More than l0 lakhs l0 l0

Less than l0 lakhs 05 05

(c) Researcb Projects Ongoing :

More than l0 lakhs 05 05

Less than l0 lakhs 02

(d) Consultancy 03 03

5. (r) P|t€nts

Intemational t0 l0

National 07 07

(b) *Policy Document (Submitted to an
International body/organisation like
UNO/UNESCO/WorId Banvlnternationll
Monetary Fund etc. or Central Government
or State Governmenl)

Intemational l0 l0

National 07 07

State 04 04

(c) Awards/Fellowship

Intemational 07 07

National 05 05



Table: 3 A

Criteria for ShortJisting of Candidates for Interview for the Post ol'Assistant Professors in
Universities

#However, if the period of teaching/Post-doctoral experience is less than one year th€n the
marks shall be reduced proportionately.

Note:

A) (i) M.Phil + Ph.D : Maximum - 30 Marks

(ii) JRF .IET/SET : Maximum - 07 Marks

(iii) In awards category: Maximum - 03 Marks

S.N. Academic Record Score
I Graduation 80% & Above

= l5
60010 lo less

than 80% = l3
55% to less

than 60% = 10

45% to less

than 55% = 05
z. Post Gradurtion 80% & Above

-25
600Z to less

than 80Yo = 23
55% (50% in case of
SC/ST/OBC (non-creamy
layer),1PWD) to less than 600%

=20
M.Phil. 607:o md

above = 07
55% to less than 60% = 05

4. Ph.D. 30

5. NET with JRF 07

NET 05

SET 03

6. Research Public.tions
(2 marks for esch
rese.rch publicetion
published in Peer-
Reviewed or UGC-
listed Journals)

l0

7. Teaching/Post Doctoral
Experience (2 marks
for one veer erch)#

l0

8. Awards

Intemational/ National
Level (Award given by
Intemational
Organizations/
Government of lndia./
Government of India
recognized National
Level Bodies)

03

State Level (Awards
given by State
Government)

02



6. *Invited lectures / Resource Person/ paper
presentation in Seminars/ Conferences/full paper n
Conference Proceedings (Paper presented in
Seminars/Conferences and also published as full
paper in Conference Proceedings will be counted
onlv once)
Intemational (Abroad) 07 07

I nternational (within country) 05 05

National 03 03

Staeruniversity 02 02

The Research score for research papers would be augrnented as follows:

Peer-Reviewed or Ucc-listed Joumals (lmpact factor to be determined as per Thomson Reuters list):

i) Paper in refereedjoumals without impact factor - 5 Points

iD Paper with impact factor less than I - l0 Points

iiD Paper with impact factor between I and 2 - 15 Points

iv) Paper with impact factor between 2 and 5 - 20 Points

v) Paper with impact factor between 5 and l0 - 25 Points

vi) Paper with impact factor>I0 - 30 Points

a) Two authors: 70o/o of total value ofpublication for each author.

b) More than two authors: 70olo of total value of publication for the

FirsVPrincipal/Conesponding author and 30olo oftotal value ofpublication for each of

thejoint authors.

Joint Projects: Principal Investigator and Co-investigator would get 500/0 each.

Note:

. Paper presented if part ofedited book or proceeding then it can be claimed only once.

. For joint supervision of research students, the formula shall be 70% of the total score for

Supervisor and Co-supervisor. Supewisor and Co-supervisor, both shall get 7 marks each.

o +For the purpose of calculating research score of the teacher, the combined research score

from the categories of 5(b). Policy Document and 6. Invited lectures/Resource Person/Paper

presentation shall have an upper capping of thirty percent of the total research score of the

teacher concerned.

o The research score shall be from the minimum ofthree categories out of six categories.



B) Numbcr ofcandidates to be called for interview shall be decided by the concemed universities.

Academic Score - 80

Research Publications - l0
Teaching Experience - l0

TOTAL t00

Table: 3 B

Criteria for Short-listing of candidates for Interview for the Post ofAssistant Professors in
Colleges

S.N. Academic Record Score
I Graduation 80% & Above 600 to less

than 80% = 19

550lo to less

than 60%o = 16

45oZ to less

than 55% = l0
2. Post Graduation 80% & Above

=25
60% to less
than 80o/o: 23

55% (50% in case of
SC/ST/OBC (non-creamy
layer)/PwD) to less than 60%

3. M.Phit. 60%o and
above = 07

55% to less than 60% = 05

n Ph.D. 25

5. NET with JRF l0

NET 08

SET 05

o. Research Publications
(2 marks for each
research publication
published in Peer-
Reviewed or UGC-
listed Journals)

06

7. Teaching/Post Doctoral
Experience (2 marks
for one vear each)#

l0

8. Awards

Intemational/ National
Level (Award given by
Intemational
Organizatiors/
Government of India./
Government of India
recognized National
Level Bodies)

03

State Level (Awards
given by State
Govemment)

02



#However., if the p€riod of teaching/Post-doctoral experience is less than one year then the
marks shall be reduced proportionately.

Note:

A) (i) M.Phil + Ph.D : Maximum - 25 Marks

(ii) JRINET/SET : Maximum - l0 Marks

(iii) ln awards category: Maximum - 03 Marks

B) Number ofcandidates to be called for interview shall be decided by the college.

C) Academic Score - 84

Research Publications - 06

Teaching Experience - l0

TOTAL - lOO

Table 4

Assessm€trt Criteria rnd Methodolog/ for Libraritns

Sr. No. ActiviW Grading Criteria
,l

Regularity of attending library (calculated
in terms of percentage of days attended to
the tolal number of days he/she is expected
to attend)

While aftending in the
individual
is expected to undertake,
following items of work:

. Library Resource and Organization
and maintenance of books, joumals
and reports.

. Provision of Library reader services
such as literature retrieval services
to researchers and analysis of
report-

. Assistance towards updating
institutional website.

library, the

inter ali4

90% and above - Good

Below 90% but 80p% and above - Satisfactory

Less than 80% - Not satisfactory

2. Conduct of seminars/workshops related to
library activity or on specific books or genre

ofbooks.

Good - I National level seminar/workshop +

I State/institution level workshop/Seminar

Satisfactory - | National level seminar/
workshop or
I State level seminar/ workshop + I

institution level seminar/ workhop or
4 institution seminar / workhop

Unsatisfactory - Not falling in above two
cateP.ories



3. If library has a compulerized dalabase then
OR

If library does not have a computerized
database

Good - 100% ofphysical books andjournals
in computerized database.

Satisfaclory - At least 99% of physical book
and joumals in computefized database.

Unsatisfactory - Not falling under good or
satisfactory.

OR
Good - 100% Catalogue database made up to
date

Satisfactory- 9006 catalogue database made up
to date

Unsatisfactory - Catalogue database not up to
mark.

(To be verified in random by the CAS
Promotion Committee)

Checking inventory and extent of missing
books

Good : Checked inventory and missing book
less than 0.5olo

Satisfactory - Checked inventory and missing
book less than 1olo

Unsatisfactory - Did not check inventory
Or
Checked inventory and missing books l% or
more.

5. i) Digitisation of books database in
institution having no computerized
database.

(ii) Promotion of library network

iii) Systems in place for dissemination of
information relating to books and other
resources.

iv) Assistance in college administration and
govemance related work including work
done during admissions, examinations and
extracurricular activities.

v) Design and offer short-term courses for
users.

vi) Publications ol'at least one research
paper in UGC approved joumals.

Good : Involved in any two activities

Salisfactory : At least one activity

Not Satisfactory: Not involved,/ undertaken
any ofthe activities.



Overall Grading:

Good: Good in ltem I and satisfactory/good in any two other items including Item 4.

Satisfactory: Satisfaclory in ltem I and satisfactory /good in any other two items including ltem 4.

Not satisfactory: If ncither good nor satisfactory in overall grading.

Note:

l) It is recommended to use ICT technology to monitor the attendance of library staff and compute

the criteria of assessment.

2) The Librarian must submit evidence of published paper, participation certificale for refresher or

methodolog/ course, successful research guidance from Head of Department of the concemed

department, proj ect completion

3) The system oftracking user grievances and the extent of grievances redressal details may also be

made available to the CAS oromotion committee-

Table 5

Assessment Criterit and Methodologl for Directors ofPhysicel Educetion and Sports

Sr. No. Activity Grading Criterir
I Attendance calculated in terms of percentage

of days attended to the total number ofdays he

is exD€cted to attend.

90 and above - Good

Above 80 but below 90- Satisfactory.

Less than 80 - Not satisfactory.

2. Organizing intra college competition Cood - lntm college competition in
more than 5 disciplines.

Satisfactory - Intra college competition
in 3-5 disciplines.

Unsatisfactory - neither good nor
satisfactory

3. Institution participating in extemal
competitions

Good - National level competition in at

least one discipline plus State/District
level competition in at least 3

disciplines.

Satisfactory- State level competition in
at least one discipline plus district level

competition in at least 3 disciplines.

Or
District level competition in at least 5

Disciplines

Unsatisfactory - neither good nor
salisfactory



,'| Up-gradation of sports and physical training
infrastructure with scientifi c and Technological
inputs.

Development and maintenance of piayfields
and sports and physical Education facilities.

Good/Satisfactory/Not-Satisfactory to
be assessed by the Promotion
committee.

5 i)At least one student of the institution
participating in national/ state/ university (for
college levels only) teams. Organizing
state/national/inter university/inter college
level competition.

ii) Being invited for coaching at state/national
level.

iii) Organizing at leasi three workshops in a
year.

iv) Publications of at least one research paper
in UGC approved joumal. Assistance in
college administration and govemance related
work including work done during admissions,
examinations and extracuricular college
activities.

Good: Involved in any two activities.

Satisfactory: I activity

Not Satisfactory: Not involved/
undertaken any ofthe activities.

Overall
Grading

Good: Good in Item I and satisfactory/good in any two other items.

Satisfactory: Satisfactory in Item 1 and satisfactory/good in any other two items.

Not Satisfactory: lfneither good nor satisfactory in overall grading.

Note:

l) It is recommended to use ICT technologl to monitor the attendance of sports and physical

education and compute the criteria of assessment.

2) The institution must obtain student feedback. The feed-backs must be shared with the

concemed Director of Physical and Education and Sports and also the CAS promotion

committee.

3) The system of tracking user grievances and the extent of grievance redressal details may also

be made available to the CAS Promotion Commiftee.
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Appendix III

TABLE - A

(Minimum API requirem€nt for the promotion of teachers under CAS in university

departments)

TABLE - B

(Minimum API requirement for the promotion of teachers under CAS in colleges UG & PG))

S.No. Assistant
Professor
(Stagel/ AGP
Rs. 6000 to
Stage 2/ AGP
Rs. 7fi10)

Assistant
Professor
(Stage2/ AGP
Rs. 7000 to
Stage 3/ AGP
Rs. 8000)

Assistant
Professor
(Stage3/ AGP
Rs. 8000) to
Associate
Professor
(Stege 4/
AGP Rs.
q)00)

Associrte
Professor
(Stage4/ AGP
Rs. 9000) to
Professor
(Stage 5/
AGP Rs.
1fin0)

I Research and
Academic
Contribution
(Cateeory lll)

40/ assessment
period

100/
assessment
period

90/ assessment
period

120/
assessment
period

2. Expert assessment
Svstem

Screening
Committee

Screening
Committee

Selection
Committee

Selection
Committee

S.No. Assistant
Professor
(StageU AGP
Rs. 6000 to
Stage 2/ AGP
Rs. 7000)

Assistant
Professor
(Stage2/ AGP
Rs. 7000 to
Stage 3/ AGP
Rs. 8000)

Assistant
Professor
(Stage3/ AGP
Rs. 8000) to
Associate
Professor
(Stage 4/
AGP Rs.
9000)

Associate
Professor
(Stage4/ AGP
Rs. 9000) to
Professor
(Stage 5/
AGP Rs.
10000)

I Research and
Academic
Contribution
(Cateqorv lll)

20l assessment
period

50/ assessment
period

45/ assessment
period

60/ assessment
period

2. Expert assessment
System

Screening
Committee

Screening
Committee

Selection
Committee

Selection
Committee



TABLE - C

(Minimum API requirement for the promotion of Library staffunder CAS in Universities)

TABLE-D

(Minimum API requirement for the promotion of Library staffunder CAS in Colleges)

S.No. Assistant
l-ibrarian
(Stagel/ AGP
Rs. 6000 to
Stage 2/ AGP
Rs. 7000)

Assistant
Librarian
(Stage2/ AGP
Rs. 7000 to
Stage 3/ AGP
Rs. 8000)

Assistant
Librarian
(Selection
Grade/
Deputy
Librarian)
(Stage3/ AGP
Rs. 8000) to
Deputy
Librarian
(Stage 4i
AGP Rs.
9000)

Deputy
Librarian
(Stage4/ AGP
Rs. 9000) to
Deputy
Librarian
(Stage 5/
AGP Rs.
r0000)

I Research and
Academic
Contribution
(Cateeory III)

40/ assessment
period

100/
assessment
period

90/ assessment
period

120/
assessmenl
period

2. Expert assessment
Svstem

Screening
Committee

Screening
Committee

Selection
Committee

Selection
Committee

S.No. Assistant
Librarian
(Stagel/ AGP
Rs. 6000 to
Stage 2/ AGP
Rs. 7000)

Assistant
Librarian
(Stage2/ AGP
Rs. 7000 to
Stage 3/ AGP
Rs. 8000)

Assistant Librarian (Sel€ction
Grade/ Deputy Librarian)
(Stage3/ AGP Rs. 8000) to
Deputy Librarian (Stage 4/
AGP Rs. 9000)

I Research and
Academic
Contribution
(Cateeory II I)

20l assessment
period

50/ assessment 45l assessment period

2. Expert assessment
System

Screening
Committee

Screening
Committee

Selection Committee



TABLE _ E

(Minimum API requirement for the promotion of University Director/Deputy Director,

Assistant Director, Physical Education and Sports)

TABLE-F

(Minimum API requirement for the promotion ofCollege Director' Physicd Educetion and

Sports)

S.No. Assistant
Director
(Stagel/ AGP
Rs. 6000 to
Stage 2/ AGP
Rs 7000)

Assislant
Director
(Stagc2/ AGP
Rs. 7000) to
Assistant
Director
(Selection
Grade/
Deputy
Director)
(Stage 3/
AGP Rs.
8firO)

Assistant
Director
(Selection
Grade/
Deputy
Director)
(Stage3/ AGP
Rs. 8000) to
Deputy
Director
(Stage 4/
AGP Rs.
90,00)

Depug
Director
(Strge4i AGP
Rs. 9000) to
Depufy
Director
(Stage 5/
AGP Rs.
1firc0)

I Research and
Academic
Contribution
(Catesory III)

40/ assessment
period

100/
assessment
period

90/ assessment
period

120/
assessment
period

2. Expert assessment
System

Screening
Committee

Screening
Committee

Selection
Committee

Selection
Committee

S.No. Assistant
Director
(Stagel/ AGP
Rs. 6000 to
Stage 2/ AGP
Rs. 7000)

Assistant
I)irector
(Stage2/ AGP
Rs. 7000 to
Assistant
Director
(Selection
Grade/
Deputy
Director)
(Stage 3/
AGP Rs.
8000)

Assistant Director (Selection
Grade/ Deputy Director)
(Stage3/ AGP Rs. 8000) to
Deputy Director (Stage 4/
AGP Rs. 9000)

Research and
Academic
Contribution
(Cateeory lll)

20l assessment
period

50/ assessment
period

45l assessment period

2. Expert assessment
SYStem

Screening
Committee

Screening
Committee

Selection Committee
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Appendix IV

Form of Option

substantive / ofticiatine

holder ofthe post in the scale ofRs.

AGP_,__, in the College / lnstitution hereby:

*(i) elect the revised scale oftbe post with effect from lst January,20l6.
*(ii) elect to continue on the existing scale of pay ofmy substantive / officiating post mentioned

below until:

+ the date of my next increment

tthe date ofmy subsequent increment

*raising my pay to Rs.

tl vacate or cease to draw pay in that scale.

2. The option hereby exercised is final and will not be modified at any subsequent date.

Date :

Place :

( Received the above declaxation)

Date :

iTo be scored out, if not applicable-

Signature :

Signed before me

Signature

(Principal ofCollege)

Signature

( Head ofthe Institution)



Accompaniment to Government Resolution,
Higher and Technical Education Department No. Resolution No. Misc- 2018/ C.R 56 / 18 /
UNI-1. dated 08 March. 2019.

UNDERTAKING

[As per Ministry of Finance (Department of Expenditure) order O.M. No. l-512016-lCdated29'hJul).

20t6)

I hereby undertake that any excess payment that may be found to have been made on account of

incorrect fixation ofpay in the revised Pay Level or grant of inaPPropriate Pay Level and Pay Cells or

any other excess payment made to me shall be refunded by me to the Govemment either by

adjustment against future payments due to me or otherwise.

Signature:

Name:

Designation:

College/lnstitution:

Accompaniment to Government Resolution'
Higher and Technical Education D€partment No. Resolution No. Misc- 2018/ C.R56 / 18 /
UNI-I. dated 08 March. 2019.

AGREDMENT

THIS AGREEMENT made this

ShIi/Smt/Kum

day of two thousand nineteen between

Assistant Professor/Associate Professor/

Professor/Assistant Librarian/Deputy Librarian/LibrariadAssistant Director, Physical Education and

sports/Deputy Director, Physical Education and sports/Director , Physical Education and sports/

Principal of College/Univenity. Established

hereinafter referred to as "the

Date :-

Station:-

by

Employee" (which expression shall unless the context does not so admit include his/her heirs,

executors and administrators of the One Part and College/University

hereinafter referred to as "the said College/University" ofthe other part-

WHEREAS the Employee has been working as a Assistant Professor/Associate Professor/

Professor/Assistant Librarian/Deputy Librarian/Librarian/Assistant Director, Physical Education and

Sports/Deputy Director, Physical Education and Sports/Director, Physical Education and Sports/

Principal ofthe said college/University from the day of

AND WHEREAS the Government of Maharasbtra has by Govemment Resolution, Higher and

Technical Education Department, being No. (hereinafter refened to as

,,the said Resolution: a copy whereof is annexed hereto) sanctioned a scheme for revision of lhe pay-



scales of the University and College leachers and other measures for improving standards in lligher

Education.

AND WHEREAS accordingly the said Collegefuniversity has agreed to revised the pay scale of the

Employee on the

Employee agreeing to accept and duly comply with the terms and conditions laid down by the

Govemment of Maharashtra by the said resolution which the Employee has agree to do.

Now this Agreement witness and it is hereby agreed and decided by and between Parties hereto as

follows:-

l. Agree, accept and duly comply with the terms and conditions specified in the said Govemment

Resoltrtion;

2. Agree to have these conditions, inserted in the contract of his appointment which he has already

executed or which he may have to execute hereafter;

3. Agree that in the event of his failure to abide by these conditions he shall ceased to derive benefits

ofrevised pay scales.

In witness whereof Shri/Smt/Kum the employee

have set

above named has hereto set his/her hand and seal ofUniversiw has been unto affixed.

Members of the Managing Committee/Goveming Body of
their respective hands the day and year first hereinabove written.

Signed and Delivered by

Shri/Smt/Kum the Employee above named in the presence of
l.

OR

Signed and delivered by

t.

5. Elc. lhe present Members

of
of the Managing Committee/Goveming body

z.

2.

In the presence of-

t.



Accompaniment to Government Resolution,
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PROFORMA FOR FIXATION OF PAY

Name of the College/Institution:

Name of the teacher: Shri/Smt.

Date oflncrement Pav after increment in apnlicable kvel of Pav Matrix

'14. Any other relevant information:

Date: Signature & Designalion ofHead oflnstitution

Place:

Sr.
No.

Description Relevant Information

I Designation of the post in which pay is to be fixed as on
January l,2016 or on (latter date)

2. Status (Substantive/offi ciati ng)

l. Pre-revised Pay Band and Academic Grade Pay or Scale

n Existing Emoluments as on 01.01.20,l6 (as per pre-revised

scale)
a. Basic Pay (Pay in applicable Pay Band plus applicable

Academic Grade Pav or Basic Pay)
b. Deamess Allowance

c. Existing emoluments (a + b)

5. Basic Pay (Pay in applicable Pay Band plus applicable
Academic Grade Pay or Basic Pay) in the pre-revised

structure as on Januarv I , 2016
o. Applicable kvel in Pay Matrix corresponding to Pay Band

and Grade Pav or Scale shown at Sr. No. 3

7. Amount arrived at by multiplying basic pay as at Sr. No. 5
by 2.J t

8. Applicable Cell in the Level either equal to orjust above the

Amount at Sr. No. 7
o Revised Basic Pay (as per Sr. No. 8)

10. Stepped up pay with reference to the revised pay ofJunior, if
applicable. Name and pay of the junior also to be indicated

distinctly.
lt Revised pay with reference to the Substantive Pay in case

where the pay fixed in the officiating post is lower than the
pay fixed in the substantive post, ifapplicable.

12. Personal Pay, ifany

tJ. Date ofnext increment and pay after grant of increment
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Appendix VI

Fixation of Pav in the Revised Pav Structure: Illustrations

Illustration -1

An Assistant Professor drawing a Basic Pay of Rs. 22,2501- as on 01.07.2015 in the existing Pay

Band Rs. 15,600-39,100, AGP I{s. 6,000. His date of appointment is 02.10.2014. His pay in the
revised pay matrix as on 0l .01.2016 shall be fixed as follows:

He shall be fixed at Basic Pay of Rs. 57,7001- The next date of annual increment shall be I'r July,
2016 and pay after increment is Rs. 59,400/-

Illustration -2

An Assistant Professor drawing a Basic Pay of Rs. 23,6101 as on 01.07.2015 in the existing Pay
Band Rs. 15,600-39,100, ACP Rs. 6,000. His date of appointment is 05.02.2012. His pay in the
revised pay matrix as on 01.01.2016 shall be fixed as follows:

He shall be fixed at Basic Pay of Rs. 61,2001- . His successive dates of increment and the basic pay
shall be as under:

Date oflnorement Basic Pay (Rs.)
| .7.20't6 63,000
| .7.2017 64,900

l. Existing Basic Pay (Pay in PB + AGP)

Z. 2.57 x Basic Pay

3. Rounding offthe resultant ligure to the nearest Rs. 100

4. Level corresponding to AGP Rs.6,000

5. Revised pay in Pay Matrix (Either equal to or next cell higher to

Rs.57,200)

Rs.22,250

Rs. 57,182.50

Rs.57,200

Level l0

Rs. 57,700

l. Exisling Basic Pay (Pay in PB + AGP)

2. 2.57 x Basic Pay

3. Rounding offthe resultant figure to the nearest Rs. 100

4. Level corresponding to AGP Rs. 6,000

5. Revised pay in Pay Matrix (Either equal to or next cell higher to

Rs.60,700)

Rs.23,610

Rs. 60,677.70

Rs. 60,700

Level l0

Rs. 61,200



He is eligible for promotion under CAS (AGP Rs. 6,000 to AGP Rs. 7,000/ Level l0 to Level I l) on

05.02.2018- On promotion, he shall be given a notional increment in Level l0 and his basic pav would

be Rs. 66,800/-. Locating this figure Rs. 66,800 in Academic level I l, a cell identical to Rs. 66,800

or next higher cell in level I I is cell no.l with entry Rs. 68,900/-.

His revised basic pay as on 05.02.2018 shall be Rs. 68,900f and date of increment shall be l"
lamary,2019, and pay after increment is Rs.71,000/-

Illustration -3

An Assistant Professor drawing a Basic Pay of Rs. 28,480/- as on 01.07.2015 in the existing Pay

Band Rs. 15,600-39,10, AGP Rs. 7,000. His pay in the revised pay matrix as on 01.01.2016 shall be

fixed as follows:

He shall be fixed at Basic Pay of Rs. 75,3001- . His successive dates of increment and the basic pay

shall be as under:

Date of Increment Basic Pav (Rs.)

t .7 .20t6 77,600
t.7 .20t7 79.900

He is eligible for promotion under CAS (AGP Rs. 7,000 to AGP Rs. 8,000/ Level I I to Level 12) on

12.08.2017. On promotion, he shall be given a notional increment in Level I I and his basic pay would

be Rs. 82,300/-. Locating this figure Rs. 82,300 in Academic level 12, a cell identical to Rs. 82'300

or next higher cell in level l2 is cell no.3 with entry Rs. 84,700/-.

His revised basic pay as on 12.08.2017 shall be Rs. 84,7001- and date of increment shall be l" July'

2018, and pay after increment is Rs. 87, 200/-

l. Existing Basic Pay (Pay in PB + AGP)

2. 2.57 x Basic Pay

3. Rounding offthe resultant figure to the n€arest Rs. 100

4. Level conesponding to ACP Rs. 7,000

5. Revised pay in Pay Matrix (Either equal to or next cell higher to

Rs.73,200)

Rs.28,480

Rs.73,193.60

Rs.73,200

Level I I

Rs. 75,300



Ilhstration -4

An Assistant Professor drawing a Basic pay of Rs. 31,250 ason 01.07.20r5 in the existing pay Band
Rs l5'600-39,100, AGP Rs. 8,000. His pay in the revised pay matrix as on 0r.0 r.20r 6 shalr be fixed
as follows:

He shall be fixed at Basic pay of Rs. g2,200/- The next date of annuar increment shat be l"r July,2016 and pay after incremenr is lls. g4,700/-

He is erigibte for promotion under cAS (AGp Rs. g,000/- to AGp Rs. 9,000/- Lever r2 to Level l34)on 12'03 '2018' on promotion' he sha' be re-designated * Arro"iut" professor, he sha' be given inotionar increment in Level 12 and his basic pay-wourd te Rs- sz,sooz-. Locating this figure Rs.92'500 in Academic rever l3A, a cet identical to Rs qz,soo or nen higher celr in rever r3A is ce,no.l wirh enrry Rs. 1,31,400/_.

His revised basic pay as on 12.03.201g shalr be Rs. l,3r,400/-and date of increment sha, be l3rJanuary,2019, and pay after increment is Rs. 1,35.300/-

Illustration _5

An Associate professor drawing a Basic pay of Rs. 53,820/- as on 01.07.2015 in the exisring pay
Band Rs.37,400-67,000, AGp Rs. 9,000. His pay in the revised pay matrix as on 0t.01.2016 shall befixed as follows:

l. Existing Basic Pay leay in fn + a6ip;
2. 2.57 x Basic pay

3. Rounding offthe resultant frgure to the nearest Rs. 100

4. Level corresponding to AGp Rs. g,000

5. Revised pay in pay Matrix (Either equal to or next cell bigher to
Rs.80,300)

Rs. 31,250

Rs. 80,312.50

Rs. 80,300

Level 12

Rs.82,200

l.

2.

J.

,|

5.

Existing Basic paylEl-in pilAGp)
2.57 x Basic pay

Rounding offthe resultant figure to the nearest Rs. 100
Level conesponding to AGp Rs. 9,000

Revised pay in pay Matrix (Either equal to or nexr cell higher to
Rs. I,38,400)

Rs. 1,38,3 17.40

Rs. 1,38,400

Level l3A

Rs. 1,39,400

H-e shalf be fixed at Basic pay ofRs. l,3g,400/-.The next date of;2016 and pay after in"r".*i l, n.. 1,43,600/- 
mrual increment shall be l'tJuly,



HeiseligibleforpromotionunderCAS(AGPRs.9,000toAGPRs.|0'000/Levell3AtoLevel14)
onl0.l2.20l8.Onpromotion,heshallbere-designatedasProfessor'heshallbegivenanotional
incrementinLevell3,{andhisbasicpaywouldbeRs.l,56,900/-.LocatingthisfigureRs.l,56,900
in Academic level 14, a cell identical io Rs. 1,56,900 or next higher cell in level 14 is cell no.4 with

entry Rs. 1,57,600/-.

Hisrevisedbasicpayason|0.|2.2018sha11beRs.1,57,600|-andthedaleofincrementshallbel't
July, 2019, and pay after increment is Rs' 1,62,3001-

Illustration -6

College hincipal drawing a Basic Pay of Rs' 6l'890/- as on 0l'07'2015 in the existing Pay Band

Rs.37.40047,00O, AGP Rs. 10'000' His pay in the revised pay matrix as on 0l'01'2016 shall be fixed

as follows:

He shall be fixed at Basic Pay of Rs' l' 62'300' The next date of annual increment shall be ld July'

2015 and pay after increment is Rs' 1'67 
'2001-'

l.
2.

4.

J.

ffiine-Basic PaY (PaY in PB + AGP)

2.57 x Basic FaY

Rounding offtfrc resultant figwe to the nedest Rs' 100

Level corresponding to AGP Rs' 10'000

Revised pay in Pay Matrix (Either equal to or trext cell higher to

Rs.61,890/-

Rs. 1,59,057.30

Rs. I,59,000

Level 14

Rs. 1,62,300



Illustration -7

A Senior Professor drawing a B:rsic pay of Rs. is.420/- as on 01.07.2015 in the HAG Scale of
Rs.67, 000-79,000. His pay in the revised pay matix as on 0 r .01 .2016 shall be fixed as follows:

He shall be fixed at Basic Pay of Rs. l, 99,100. The next date ofannual increment shall be t"r July,
2016 and pay after increment is Rs.2,05.100/-.

Illustration -8

An Associate Professor drawing a Basic pay ofRs.5g,660/- as on 01.07.2015 in the existing pay
Band Rs'37,400-67,000, AGp Rs. 9,000. His pay in the revised pay marnx as on 01.0r.2016 shal be
fixed as follows:

He sharr be fixed at Basic pa-..r ofRs- r,52,300/-. The next date ofannuar increment shall be I"rJury,2016 and pay after increment is Rs. 1,56,9001_

He is appointed as under graduate colrege principal as o n 15-7.2,lgwhen he was drawing a basic payofRs' l' 71,400/- in Academic Level I3.A. on aipointment, tre shail remain in Level l34 with a basicpay of Rs. 1,71,400/-.

l. Existing Basic Pay

2. 2.57 x Basic pay

3. Rounding offthe resultant figure to the nearest Rs. 100

4. Level corresponding to AGp Rs. 10,000

5. Revised pay in Pay Matrix (Either equal to or next cell higher to

Rs. 1,93,900)

Rs. 75,420

Rs. 1,93,829.40

Rs. I,93,900

Level 15

Rs. 1,99,100

l. Existing Basic pay@ay in Fg + AGp)
2. 2.57 x Basic pay

3. Rounding offthe resultart figure to the nearest Rs. 100

4. Level corresponding to AGp Rs. 9,000

5. Revised pay in pay Matrix (Either equal to or next cell hieher to
Rs. 1,50,800)

Rs. 58,660

Rs. l, 50"756.20

Rs. I,50,800

Level l3A

Rs. 1,52,300
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'[he Education Secretar]
Allthc State Uovernments (As per list attached)

Subjett r Scltcme of revision of pay of (a) l€Nch€rs Bnd equivNleol radrcs rnd (b) adninisrrutirt
posts in uriversities and colleger following the revision- of p*1' scales of ('crtrtrl
(;ovcrnment cmployecs on thc rccommendatioN of ihc 7"' Ccntral Psy Comrnissir)o
(cPC).

Siri Madanr.

l ltc Commission lt;s received orders f'ron the Governm€nt ol India, lvlinistry of llunrar Rcsoursc
Dcvr:lopment, Depanment o[ Higher liducation, New Delhi vide {a)letrerNo.F.l-7i2015-(.j.ll (t)drrcd 2"'I
Ncrvember, 2017 and sutrs€quent corrigendum dated 8L November,2011 rcgarding revision of pa) of
teachers and equivalent cadres in universities Bnd colleges, (b) letter No.F.l -71201S-U.lt (2) dated 2"'r
Novemter. 2017 and subsequent corrigendum dated 8'Novcmber,2017 (copio enclosed) regardil;i
revision of pay for the posts of Registrar, Deputy Registrar. Assistant Registrar, Controller ol'
[ramination. Deputy Controller of Examination, AssistMt Controtlor of Examination, Fimnce Officer.
Depury Finance O{ficer and Assistant ninonce Officer following the revision of pay scales of Central
Govefnmcnt ernployees on the recommendations of the 7'h Central Pay Commissiol (CPC) and to say that
the State Oovernnrenl may lake action to adopt the 6bove Oovernment ol'lndia schems fbr Sialc
tJniversities and Colleges. The C ommission is in the process of finalizing Regulations in consultarion w.itlr
lhr' stakeholders.

l. An undenaking shall bc taken liom everl bcneficiary undcr this Sshernc to lhe dt't€c( th r ao\
!-\cess Pa\rnclr( ntAde on accotrnt of incorrcct llxation of pav in tlrc rcr isc<l l)lr lctcl or grartl t,l
inappropriale l)a'- l.cvsl and l)ay Cells or anv othcl c\ccss plrvnent nrade shall hc adjustcd agairrrt rlr.
li,turc pavments duc or othcrwisc to thc bencliciary, in lhe samc manncr as provided in N4iniste ot Finitncc
(Dcpartment of lixpenditure) OM NO.l-5120l6JC dared ?9'h July, 2016. A specimen form 0l'
uDderl{kiug ii also enrlosed at Annexut.e.

.']. The State Covernrnents may itritials immcdiate aclion so that the impleme ation of thi$ schcnre
nuy be done in a time bound nranner.

Yours l'aith fLllr.

\

Enel: As above

CoDv to:
. 'fhc Sccrelary (Htr)r lvlinistry of Hum&n Resource Develop ent,

( P.K.Thakur )
Secr€lsry

D€partment 0f lligher
Educalion, Shastri Bhawan, Nerv Delhi-l l0 {ll}l

. Addiliond Se.rcaar]-I, tJ(iC. New Delhi, \.
r I'S to (lhairrran, tlGC, Nov Delhi. , {r^.,t ) r., . .

wl f ne Prblicstion Oflicer, l l( lC, New Delhi for uploading on U(;( wehsitc. ' '- :-"
( P.K.'l hakur )' Secmirrv



No.1-7/?01SU.llil )

Govemment ol India
Ministry of Human Resource De.relopment

D€partment of Higher Education

_ New Delhi, dated the 2d November. 2017

The Sec|etary,
Universiiy Grants Commission,
Eahadurshah Zafar Marg.
New Delhi * 1 10 002,

Subject:- Scheme of revision o{ pay of teaciprs and equivalent cadres in
universities and coll€ges following the r€vision of pay scales of
gentral Govemment employees on the r6commendaiions of the 7ri
Central Pay Commission (CPC).

Sir.

I am directed lo say thal the Govemment of india have d€cided, afrer taking
into consid€ralion lhe recommendations rnade by the Pay Revi€rv Committee (PRC),
conslituted by the UniverEity Granls Commission (UGC), and decisioo of the UGC
taken at the meeting of the Commission held on 226 February, 2017. to revise the
pay scales of tsachers in the Higher Educational Instl'lutions under the purviery of th€
UGC. Th€ revision ol pay scales of teachers and Equival€ni acadetnic stafi shali b€
subject to various provisions ol the Scheme of rcvision of pay scales as contained in
this letler and Regulations issued by UGC and am€ndments thereof from t me to time
tn this behalf. The revisetl pay scales and other provisions of the Scheme are as
under:-

1. I'€3ignauon

There shall be anly thrEs designations in respeci of leachers in universibes
and colleges, namely, Assistant Professors, Associate Professors and Professors.
Also, there shall be no change in the presenl designations in r€spect of Library and
Physical Education Personnel at various level$.

2. Revi3gd Pay tor &achcrs and squival€nt positions:

{i} Pay Fixrtion method

The revised pay struc*ure for different categories of leache.3 and eqlivalent
posnions is based on the following:

a) Th€ tormula follow€d by the 7e CPC is follo*ed in lhe academic pay
structure, moving from the concept of Pay Bsnd End Acad€mic Grade Pay to
that of Academic Levels and Cells"

b) The {irtt acadenic level {conesponding to AGP of Rs.600O) is numbered as
aeademie level 10. Similarty, the other academic levels ars '|1, 12, 13A, 14
and 15.

c) Each csll in an scademic level is al 3{6 highe. lhan lhe previous cell in that
level.

di Th6 Index af Rationatisation (lOR) is 2.67 for pr$ent AGp less than
Rs.10,000 and 2.77lor the AGP of RsJ0,000 and above.

( . (,-6



e) The entry pay for each level is as follows:

0 The Pay Matrix bas€d on the above propositiong on Academic Levels, Cells
and Ently Pay is at Ann6rure-1.

g) For fixation of pay of an emplcyce in the Pay Matrix as on 1t January, 2016,
the existing pay (Pay in Pay Band plus Academic Gtade Pay) in the pre-
revissd slructurc as on 31s Dec.mber, 2015 shafi be multidied by a {sdor of
2,57. The frguro so anived al b lc be located ln lhe Ac*mic Lwel
conesponding to ernployEe's Pay Bard and Academic Grade Pay in the ne$,
Pay Matrix. lf a Cell identical with the ligure so anived at as available in the
approp.iate Acad€mic Level. thst Cell shall be the r€vised payi otherwise the
nexl higher cetl in that Academic Level shall be the revbed pay of the
employee. lf the f6ure anived at in this manner is less than the first cell in
that Academic Level, then the pay 6hall be lixed at the first ell of that
Academic Level.

ll a situation arises whenever more than two $lages are bunched together,
one additional increment equal to 3 percenl may be given for eve{y tu|o
$tages bunched. and pay tixed in the subsequent aell in the psy mdrix-

00 Revls6d psy tor Toache6 in Univcrsities and Collegos

Assistanl

{ar Rs.8000 AGP in PB Rs.15.600-

39,100,
Associate Professor
(al Rs.9000 AGP in PB Rs.37.40&
67.000)
Pro$e3soa

{at Rs.100S AGP in PB Rs.37.400-

ProfesEor

{HAG Scal€/ P8 of Rs-67.0O0-79.000)

(, (.{;t*r,

21,600

53,000

Assistant Ptofessor

{at Academic Levei 10 with tatbnali:€d
Assistant Protessot

{ai Rs.6000 AGP in PB Rs.15.60&

Assistant Potessot
(at Rs.7000 AGP in PB Rs.15,6o&' iat Acsdsmic Le€l 1 I with rationalized

iat Acedemic L€\ret 12 wilh rationalized

A$6ociAs Ptofessor
{at Academic Level 13A with ralbnalized

o{ Rs.1,31,40O,
Proiessot
{at Academic Level 14 wit'| rational&d

of Rs.1.44,2001-!

{at Academic Level 15 with ratbnaliz€d



{iiil Rovised pry tor Llbrarirns in Univarsitiei and Colloge3

i Exbtlag pay

67,000)

RevFed pay

srian/ Colk:ge Libr'fiao
AGP in PB Rs.15,600-

Asiistant L;brariary' College Librarian
(at Academic Level 10 wtth ratonalized entry
pay of Rs.5?,700/-)

Librariaa {Sr. Scale)/
rarian {Sr Scalei
0 AGP in PB Rs .15.600-

raril* Adi*nt fitrarA;
GradeY Cdbge Lib€rian
}€de)
0 AGP in PB Rs.1S,600.

ra;arv- asslsbnl f-iorarian
Grade! Colteg€ Lib€ri:n
i|ade)
3 AGP in PB Rs.37,400-

Assistanl Librarian {Sr. Scaley College
L'brarian (Sr. Scale)
(al Acad€m'c Level 11 with rationalized eniry
pay of Rs,68,900t)
Deputy Librariart Assistanl Librarian
(Selection Cradey College Libfanan
(Seleclion Grade)
(at AcEdemC Level 12 1i/ith ratona,ized entry
pay of Rs.79,800r)
Oeputy Lbrariarl Assistant Lib€rian
{s€l€cton Gfade! cdlege Lib€fian
{Selecflon G€de}
(at Acad€mic Le\€l 13A with rationalized
entry pay ol Rs.1.31.400/-)

AGP ln F'B Rs.37.40&
UniveGrty Librarian
(at Academic Level 14 with ratbnatized entry
pay ot Rs.1,44.20S-)

Assislanl Lib,|srian/ Colk:ge
i{at Rs.E000 AGP in PB I

I 3S,100)
-Assislant Librar6. tsr 

''

University Librarian

{al Rs.10000
67,000)

(ii| Revbed pay lor Dlrectom of Phy3icd Educedrn & Sportr in Univgrsities
and Collag€s

Erbdng pry

Assrrtant Diractor
Educ€tion & Sportsl College Dir€ctor
of Ptrys,cal Educatlon & Sports
{at Rs.6O00 AGP in PB Rs.15.60O-
39,100)

Ptryskal
Educstbn & Spoft (Senior Scalsy
Colbge Dire€lor ol Ptrysical
Education & SporF {Sen'or Scat€)
(at Rs-7000 AGP in FB Rs.15.600-
39.1

Oeputy Director of Physicat Educalsn
& Sporty Assistant Direc{or of; q 'Jl,rt 15, ai'sslstaltrt Lr[eqlot OI

lPhysicat Education & Sports

, {Selsclion Gradey College Dir€ctor of
: Physrcal Educatbn & Sports
| {at Rs.8000 AGP in eg Rs.15.60O-
139,100)
j Oepuly Oirector of physical €ducatbn
lA Sports/ Assist nt oirectof of
I Phy3ical Educatbn & SF*s
i {Sebcfion Gradey Cofiege Ouecbr of
I Physical Education I Spons
i{et RS.SO00 AGP in PB R637400-
| 67.000)
IL_-- .

Deputt Dfeclor ot Physical Education &
SportsJ Assistant DiGctor ol physical

Education & Sporls (Selection Grade)/
ColbQe Daredo( ol Physical Education &
Sports
(al Ac:d€rnic Level 12 rliitr rationalized enw

ot R8.79

Deputy Dir€clor of Physical Educalion &
Spotts, Assistan! Okeclor of Physi'{:al
Educ.tion & SporB (S€lection Gradey
Cdbgs Direc'to. of PhFical Education &
Sports
(at Acadernic Levsl 13A with ralionalized
enlry pay of Rs.1"31,400/-)

i College Lbrarian
{at Rs.7000
39,100)

(S€l€ctbn G€de)
(al Rs.80O0 AGt
39,100)

Assbtant Oirector ot Physical Educalnn &
Sporld College Director of Physical
Eduoation & Spo(s
(at Ac€demic Level 10 with rationalized enlry

Assistant Oirec{or of PIysbaJ Educ,ation &
Sports (S€niof Sealey College Drrecto. of
Ph!,sical Education & Spo{ts (Senior Sr,ale}

tat Acader$-rc Lavel 11 with rationalized entry



ieiisttnd'pii * * -'R6vd€drt *-
L.._,* '

pr-iversitT niG'iilr"-- ti" nrlyt-jll universrty D-irector of pt'11siAi Edi,;ation ?:
: Ed'rcalion & Sports I Spo{s
I {at Rs.rooCA AGP in PB Rs 37.40$. i (at Academic Levet 14 wilh r€tionalired enfy I

L6lqq0,i, *, _ _-|pay,qlR9l,{4,?!CIt_l _ * __*-_j

3. R€vFed pay of Pro-Vice Chancellor and Vice Ghancellor of Univergitie*

Pro-Vice Chancellor: The pay of the Pro Vice Chancellor of a Unrversriy.
presently at existing AGP of Rs.10,000 in PB Rs.37,400€7,0@/ HAG
scale, shell be tixed at Acadernic Level 14l Acadernic Level 15, as the
case may be, with the existing special allowance of Rs.400Cl/- per monih.

Vice Ctlsncellor: The pay of the Vic€ Chancellor shall be fixed at
Rs.2,10,000/- (fixed) {Figulet obtained by using the IOR of 2.81 on
75.000/- and rourdir€ off th€ fEutei lo rEsresl five thot$and), with the
existing special allowance of Rs.500Ct/- per modh.

Revised p.y of Pdncip&&3 in Colitg€3

The pay of Principals in Un&r Graduaie and Post Graduate Co0eges shall

t"rnder G€duate Colleges: The pay of Principals shtll be equivaleni lo
the pay of Associate P.oiessor i.e. Academac Level 13A with rationalized
entry pay of R3.1,31,400/-, with the exaeiif€ special allowsnc€ of
Rs.20001- per month.

po6t eraduate Collegi€s: The pay of Principals shall b€ equivsbnt to the
pay of Prolessor i.e. at levet Academic Level 14 wilh rationalired entry
pay ol Rs. 1,.t{,20O1-, wilh the existiqg sp€cial alkt vence of R3.30O0/- per
month-

I'lot6.:

{i} The exbting pey scale of person appointed as Principal sftall be pr.{eeted"

{ii) Principals would continue to have lien in thoir main acad€mb post where
they would continue to get nolionsl ptomoiions lvhile they are f{nctbning as
principals. Afier cornpktion of their tenure as principals, they would go back
ts their aeedemic post and draw salary due in su.ft respective acedemic
posts, and {rouh nol continue to have ths Principals' pay.

7. Drto 6f lmpletn.ltt don

The date ol implenen{ation of lhe above ra/ised pay $hall be ld January,

2016.

8, Ircottlve incrcmbnt Sor highcr qualification

The inceniive strucftre is built-in in the pay stl'ucturs its€lf Nl'terein those
having M.Phit or Ph.D. degrce will progress faster under CAS- Tl€rerore' lhere shall
be ndincentives in fonn ol advanc€ increments for oblaining the degre$ of M-Phil or
Ph.o.

{ii}

be:

tt

{it
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9. Incrum€nt

{i) The annual increment is given rn the Pay Matrix at 3%. with each cell being
high€r by 39o over th€ prevrous c€li in the same level, rounded ofi to nearesl
100. The annual incr€menls to €ach ernpioyee $rould move up in the same
academic level, with an employee moving from lhe existing cell in the
academic level to the immediate nexi cell in the seme academic level.

(ii) Th€re shali be two daies for grant of increment namely, 1'r January and 1"1

July of every year. rnstead of existing dale of 1"'July, provided that an
emdoyee shall b€ entitled to only one annual incremenl on either one of these
two daies d€pe*ding on the dete of appointrn€nt. promotian or g.anl of
financial upgradation.

10. Prc.notion

\ /hen an individual g€15 a pmmolion, hrs new pay on promotion would be
fixed in lhe Pay Makix es follows:

On promotion. he would be given a notional increment in his existing
Academic Level of Pay, by moving him to the next higher cell at that level^ The pay
shown in this cell would now b€ tocated in th€ new Academic leyel mnespording to
lhe post to which he has been promot€d. lf a cell idenlical with that pay is availabb in
lhe new level, that cell shali be the new pay: othe ise the nexl higher cell in thal
level shall be the new pay oi the employee. lf the pay anived at in this manner is less
thrn tl€ fi€t cell in lhe new level, then the pay shall be fixed at the tirsl cell of that
level.

11. Allowanc€s

Th€ decision on allowanees of teachers and other equivalent academic stafr
of Univer$ities and Colleges will be taken after con$ultalion with the Ministry of
Finance. Till a final decision on ,Allowances is taken after consultation with tf€
Ministry of Finance based on the dectsion of the Gov€mment of lndia for C€ntral
Govemment employees, all allowances will continue to be paid at existing pay
struclure, as if the pay had not t,3en revbsd with effect from 01.01.2016.

12, Sup€rannuatlonandRcernploym€nl

The edsting provisions on superannualion and reemptoyment of teacfiers
shall conlinue.

13. ConsuliancyAssignments:
University Grants Commission shall study lhe consultancy guidelines

ptevalent in €ducational institulions like llTs & llMs, CSIR and oth€r such instihJtions,
and formulate detailed guidslines for consu[anci€s including revenue shadng
mechanism belween the inslitution and the individuat(s)"

t4. Anomalie* of tlra last pRC:

The final decis'on on anonalies, due to implern€nlation of recommendations
ol the last Pay Review Committee, $,il be taken afier crnsullation with the Ministry of
Finance.

-r IF
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15. Other recommendation* ol Pay Review Committeo and UGC

The Pay Review Committee (PRC) has recommended certain othe.
rneasures on rnelhods of r€cruitlrent, promotion, New Performance Assessrneni
System, Atrading & re:aining tatent, use of ICT in teacfiing, etc. These
recommendalions of FRC shall be considefed appropriat€ly by the Univer3ity Grants
Commission and necessary regulatrons will be issued by the Universaty Grantg
Commissisn with the appraval ot the Central Goyemm€nt within a period of 3 monthg
from the date oi the approyal/ deciEion of the Cabinet.

16. Applicability of tlre Sclreme:

(ii This Scheme shall be applicable to teachers and other eguivalent academic
staff in all the Central UniveBilbs and Colleges there-under and the
Instilutioas Deemed to be Universities whose maintenance expeMiture is met
by the UGC. The implemenlaiion of the revised scales shatl be subiect to the
acceptance ot all the eond;tions mention€d in this letler as well as
Regulations to be framed by UGC and amendrnents iheroof in this behalf.
UniverEities imdementing this Scfleme shalt be advised by UGC to amend
th€ir relevar statutes and ordinances in line rvith the UGC Regulations {,ithin
lhree monlhs frorn the date of i$ue ol fhis letter-

(iD Thb Scflerne does not extend to itE cadr€6 of Regbtra. Finance Offioe{ and
Corfrdler of Examinations for wNrich a separate Scherne is being bsu€d
separately.

(iii) This Scherne does not extend to lhe Accofipanists, Coaches, Tutor€ and
Demonslfatots. Pay of the said categories of employees €hall be fixed in the
appropriate relalive Level to their existing Pay in each univeEity, institt tion
corresponding to st ci tixstion in resp€cl of Central Govemment employe€s
as approt/ed by the Central Govemment on the basis of the recomntendations
of 7f Central Pay Commission

(M This Scheme may be erdended lo universiti€s, Colleges and other higher
educationsl inslitrrtions corning ijnder the sjrvietY oi state l€gislatur€$,
provided State Goicmm€nt$ wi3h to adopt ard implement the Scheme
sub.iect to the following terms and cpndation:

{s) Financial essistance from the Centtal Govemment to State
Govemments opting io revise pay scales of teachers and other
equivabnt cadre covered undet the Scheme shall be limited, by way
of reimbursement, to lhe extent of 5006 (fiffy percenl) ot the additional
expenditue involved in the implernentatign of the pay revision, for the
universities, colleges and olher highef ed&atiotlal institutions funded
by the State Govemmenl.

(blThe State Govemmenl opting lor revision ct{ pay shall meet the
remaining 50% {fifty percent) af the additional expeFdilufa from its
ourn sources.

{c} The proposal for reiabijrsetnent on account of pay rsvirion in State
tunded lniversities, colleges snd olher hbher educalional inslitulions
shall be submitted in the prescribed lonnst by the state
Govemmeris. The stste ttlls predaned by the State Govemments for
reimbursem€nt during 2017-18 and 2018-19 !{ould be met to the
extent of 506/o of additional financial impacl during these two years.

There would be no centrdl assist€nce lhereafler.

(,{,f;&J\--
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(d) Financral assistaxce referied to rn sub-clause (a) abave shall be
provided ior lne period from 01 .01.2016 to 31,03.2019.

(e) The entire liability on account of tevision of pay scales etc. of
university and college teachers shall be taken over by the State
Govemmenl opting tor revision of pay scales with effect from
01 .04.2019.

(f) Finencial assistanc€ *om the Central Government shsll ba
rsstticted to revision of pay scales in resp€ct of only those polis
which were In exlstenca and fiad been filled up as on 01.01.20i6.

(g) State Governrnents, iahing into consideration othe. locrl
condition3, rnay elso decido In their discreuon, to inttoduca pay
higher than those mentioned in this Scheme, and shall give
affect lo thc revl*6d bends/ 3c.lo$ of pay from 01.01.20t6;
howsvsr, in such cases, the detsils of modifications propo*d
shall be furnished to the Canlal Govsrnm€nt and Cenlral
ascistanca 3h.ll be restricted to lhs Pay as approved by tha
Geniral Govomment rnd not to sny higher pay fixed by tfte Stale
Gov€mm€nq€!.

(h) Payment ot Central assislanc€ for implem€ntiflg this Scheme is also
sub.ted to lhe condilion thal the enlire Scheme ot revision ot pay
scales, togethe. vyrth all the conditions to be laid down by the UGC by
way of Rsgulaiions and other guidelines shall be implemented by
Slate Govenrments €nd Univsrsities and Colleges comirq under their
jurisdidion as a composile scheme $r{hout any modification except in
regard lo the date of implementation and pay scales mentioned
herein above.

lt. Dtte ot implcmontrtion of reviaGd pay and allowance and paytnrnt of
Nll6AtS:

{i} The revised Pay and revised rates of D€arness Allowance under this Scheme
shall be Efedive fom 01 .01.20'15.

(ii) Paymenl of arrean may be released by Central Universities ard Centrally
funded Deemed UniversitieE after the funds for the purpose is provided by th€
Ministry of Finance and released to the Universitbs through the UGC.

{iii) Paymenl of arrears up to 40% of tolal arrears shall be made to State
Govemments for Slate funded Universities, colleges and olher higher
educational institr"{ions during lhe cunent financial year 2017-'18.

(iv) An undertaking shall be taken from every beneficiary under this Schern€ to
th€ eflect that any excess payment rnade on accounl of incorred fixalion of
pay in the revised Pay Level or grant of inappropriate Pay Level and Pry
Cells or any other €xces6 Fayment mad6 $hall be adjusted agaiost the futu.e
payments due or otherwise to the benedciary.

(v) Ihe revised pay in the retevant L€yel and Cell together with the applicabte
allowances includin{, arrears of salary as mentioned above shall be paid to all
elbible benetciaries under this Scheme pending issue of Regulations by the

18. This Scbeme is subject to lhe guidelines issued by the Ministry of Ftnance
(Departmant o{ Expenditure) vide CM No.1t112016-E.lll{A) dated 13b Januarv. 2017.

1 r. ,t.i lo;lr!-
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19. Anomalies, if any_ in the implementation of this Scireme may be bfolighl to
the notie of the Oepartnent of Higher €ducation, Ministry of f,luman Reiurce
Development, for clarification/ decision of the Central Govemment.

20. This isst es with the concunence of idernal Finance Division vide Dy.
No.3738{FD dated 2d November. 2017.

Yours faith{ully,

-. t h .(. {. ,-f ^}\1;1,,
(Dr. K.K. T.iFathy)

Orecior

Copy to:

1 . \rrce Chancellots cf all C€r{ral Unilrersities/ lnstiti.ttions Dee.ned to be
Universitles fully funded by the Cenral Go.trsnmeflt.

2- Frincipal Secrctary to Prime Mirbter, Sou& Bb*, Ccntral Sesctatiat,
Neu, D6lhi

3. Secr€{ary (Coodlnalion}, Cabinet S€crctarid. Rsshbepati ghavan, NerY

Oelhi

4. Se€r€t3ry, Departnent of Erpenditure, North Elodq New Delhi

5. Seqetary, Departnrerrt of Pensonnet & Trshirlg, Nor$ goc*, N€w Delhi

8- Sesetary, D€parfmcnl of Agricu[ure Research and Educatim, Ktishi
Bhavan, l{ar Delhi.

7. Secre{ary, Ministry of Health and Family \fveffae (ftdical €ducation),
Nirmen Bhavan, Nsl ttelhi.

L iibmber Secretary, All India Council lor Technical Educalitn, Ngw Dclhi

9. Chbf Sscr€{erbs od all State Govsmt$ents.

10. W6b Master, ilinistry of Human Resour* Devehpment for publication on
the nebite af thc Minislry, hostad by the Ndional Infsmatbs Cenh€.

x. {.r;tl[-
(Dr. K.K Tripalhy)'4n 

l'r
Dirsclor



Annexure-l

Pay ilatrlx

Pay Bend (Rr.| 15,€00-39,t00 37,{00-67,000 67,000-
79,000

Grado Pay (Rs. 6,000 7,000 8,000 9,000 10,000 0
lndex ot

Retionalization
2.67 7.67 2.67 2.67 2.72 z.tl

Entry Pay (Re.) 21.600 25,790 29,900 49.20Q 53,000 67,000
Acadomic Level

nitioniiieeo Entry
Pay (Rs") 1

{0 t1 't2 {3A 14 15
57,700 68.900 79,800 1,31,400 1.44,2A8 1.82,200

2 59,400 71,m0 82,200 1.35,300 1,48,500 1.87.700
61,200 73,100 84,100 1,39,400 1.53.000 1,93,3m

.l 63,000 75,300 87,200 1,43,600 1,57,600 't.99 100
5 64,900 77,600 89,800 1,47,900 1,62,300 2,05,100
o 66,8S0 79,900 92,500 1,52,300 1,67,200 2.11 .300
t 68,800 82,3ff 95,300 1,36,900 1,72200 2.17.600
I 70,900 84.800 98,200 1 .61.600 1,77,400 2,24j0fi
I 73.000 87,300 1,01 ,100 1,60,4m 1.82.100
10 75.2A9 89,m0 1,04,100 1,71,4@ 1,88,200
11 77,500 e2.600 1,07,200 1,76i500 -1,s3"800 -
12 79,800 95,400 1,10,400 1 ,81,800 1,99,600
13 82,200 s8,300 1.13,700 1,87,300 2,05,600
14 84,700 1 .01,200 1,17,100 1.S2.S00 2, 1 1 ,800
15 87,200 1,0,f ,200 1,20,600 1,98,700 2,18,200
16 89,800 1,07,300 1,24,2W 2,04,100
17 92,S00 1 ,I 0,500 1,27,909 2,10.800

,-9 -
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Subrect:

; l. r . :, :,:;]: i.ii.:;! : i
i) cternne*r of lndra

Mirustrlt- of Hurr:an Resource Develo:ment
D. pdrti{ie:.it cf Hiolrc: ed..rca:tor.

Un:..;srsity-Z gerction

Shastn Ehavan. ller.., oelhi
Dated {xftoven&er, l0I?

Cojltgcrrdr*lo

Scheme of tevrsron ofpay oi t€achers and equivalent cadres rn trruversrttes and
colleges follotviag the revi$on c, pay scales ot C€ ral Govemment
€rlployees on the recornmetldations ot the ?s Central pay Commrssion (CpC).

{. i.{;f d,h- . .

. (Dr. KJC 'ltiPaihy; 8lt' t' t
Dit€ctor

The secrerary, Uni:r€rsity Grants Commissio& Bahadurghah Zatar Marg, New Delhi* r 10 003.
vice chanceltors ol a1i central univc:siti€s/ lrBtitutionr Deemed ro tre lJniy€$ities
tully f$d€d by fhe Certral Gorernmest.
Principal Secretary to Prirnc Minister. South Btock, Cenlral Secretariaf, New Delhi
gecralary (Coordinetion), Cabiret Secletsr:iat, Rash$apfii glarra& New Delhi
S€.retary, Depsnment ot Expendiru:e, ltorlh Blo€k, l{eur Delhl
Secretary, Depannrenl of Fersonnel & ltyaining, North glock. New D€lhi
Sectetary, Depanmcnr 6f Agr.iculftrre n€search end Education, Ikislu Bhavan. New
Delhi.
Secretary- Mtni3rr.t of llBalth and lamily Welfare {Medical ECucadon), Nir:nan
lha:'an, I icrs Deihi.
Member Secretarl., All India Council id ?echnicat Education. Nes!. D€lh,
Chref S€cletaries of rll Stat6 Governnert6.
Web Mas'isr, ldiu$try ol Hur*an Resoutco Developmc*i f+r pubbcadel on the
website ot the Mhisr:y, hosteC by the National Iitormatics Cenlre-

 

In tl* ord€r of the Governme of !.dia ia the MhirFy of Hunar Resource
Developmell (D€parfiienr of Higher Education) no. l-?/Z0lS-U,lI( t) dated i.lt.Z0I? in rbe
Annsrure (FaEe g) appended to tlle said order, tigl$es montio*ed in

(a) Cell rlcademic lcvel l?, rovr 3 rnay be readas..84,?OO" inslead oi,,g{,10C-
(b) C6ll Academi,c lcvel 13.q', row i6 may be read as ,,2.04,?0O,' insread of ,.2.O{.100-
(c) CeIl Academic level 14, row g nay be read as " t,82,?fl],' instead of ., l ,82. | @"

2. Ille lest of the con!€nt o, the absve order renetrs the sagre.

To,

3.

4.

6_

?.

a

10,
1I
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Ihcrcby trnticttal{c thai ln"v oxr'(,!r: p;tvrIi(]}rl rr.rrlI tl)lll Iltly lte fntrrrri ttt lr..]vr: bectt trrltrlr.'

:l$a rfsult {]! inao .r\.( fixitti(.,n ril l)ilv lt) l!t(l f(:!'1.:('{l sll:lll's Orgral}l Ot InJpPftpftat* l}nf

bauLly'gradc pal 0f irny cxc(.:;$ lr.lvlllrtlt <iclc.ir,.rl rri thr.r lighl of disctr:1lancies no:it-r's

subscqucntly rvill ba rfl[tlrl(:rl i)v lt]0 to illf iIljlitutr: citl){:r [.]y adi(stnlcnt against hltuac

prymcnl.s due lo nlo of othcr\f isc

Signaturc__._.

Nam6

Date:

Dcsignatian

,"7
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To,
The Secretary,
University Grants Commission.
Bahadurshah Zafar Maro.
New Dethi - 110 OO2 -

t"oi""' 
F""nt:t*^t rllt;;g":"^ tl teachers' equivalent academic. staff,
u nivercities ina-co-rr-er:l':$J::":n*::,..,"J"r}93:ff ;;;

tn continuation of this Ministry.s letter No.1-Z2O.|S_U. (1) datecf 02.11.2012
119.-l$l .No.1-tr201s-u.,(2) dat;d.02.11.2012, n i. i"i#iJ'urat rhat rheuovemment of India have decided, in consutt"tion 

",nf, 
il;'ffi;t y of Finance(ueparhent of Expenditure), to revi€e the rate of afiowanceJ Jf Gcilrs. equrvatentacademic staff, Resistrars. Finance oflicers ,no, con'tiflui' iTEilmnroon, ,ncentral Univercities ard colleoes 

-thereunler 
anO Cenrarty 

-t juA1."r"o 
ro U"Universities on the basis of re-con

with immediate efred_ imendations of the 7h Cenlral eay CommisSonl

fu" .ff il"ifi,lr13i']f;i$!ffs"" -"lth€ 
arrowances admissibre durins the 60

"trxl#fr tt*:,n'mk'ffi ,.*thftyiu#.i#t"ffi m*the mater, for teactrers, equivabnt academi" staff, negiG;i'iii",# omc"rs anauontroler of Examinations in central..universin . .-"J-Joiilrg;,ffir"r*", 
"no

centrafiy funded Deemed to b€ Universftes.

3. lt is also informed that th€ rate-.of Special. Allowances for th€ post of Vlce-chancelor, pro Vicechanc€ttor and.-c-olege princip"d;;;;;;'r"fi& 
oy a taaorof 2.25 and the revised Special Allowances are as ,ollolvs:

Nc i-.i2:,7.., i

Governrie;lt of lno a
l"4inrslry of Human Resource Developmelt

uepadment of Htg,ter Educatton

New Delhi, dated the 2grh January, 2019

, )-t ?(": 1

Ot I azlt,i

of Intemal Financ€ Division vide Dv.

Yours faithtully,

/t,.,,*- ll*t t-

u\',---

w 6{*'
I
l. .-; I

F. (Dr. Renut€ Mishra)

(\n Director
\)zg1z\\.i

*L(o)



-{.

Copy to.

1. Vice Chanceliors of all Cent.al Universities,/ Inslitutions Deemeci to b€
Universities fully funded by the Central Government.

2. Principal Secretary lo Prime Minister, SorJth Block, Centrat Secretadat,
New Delhi

3. Secretary (Coordination), Cabinet S€cretariat, Rashtrapati Bhavan, New
Oelhi

4. Secretary, Department of Er@nditure, North Bbck New Delhi

5. Socretary, Deparlment of Pe6onnel & Training, North Block. New Delhi

6. Secaetary, Department of Agridjlture Research and Edr.tcation, Krishi
Bhar€n. Ne{v Delhi.

7. Secretary, Ministry of Health and Family Wefare (l{edbd Education),
Niman Bhavan. New Dehi.

8. f/kmber Sec'€tary, Afl Indta Counc{ for Tecfinical Educatim. New Delhi

9. Ct$ef Secr€*arie6 ofat State Govemments.

10. Web Master, Minlst y d Human Resouroe Devebprent for psblication m
the r r€bsfrc of the Ministry. hcted by the Natimal lnfo.rnatics Cente.

{t^,-.*- lt;1-
(Dr. Ren/<a llislra)

Dir€dor
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No 1 4/2017-U ll

Governmeni of India
Ministry of Huoan Resource Development

Departmenl of ltigher Education

New Delhi, dated the 1.rFebruarv. 2019

CORRIGENDUM

Subjecti Revision of allowances of teachers, equivalent academic staff,
Registrars, Fanance Officers and Controller of Examination in
Universities and colleges as per recommendations of 7s Cpc{egd.

fn conlinuation of thas Ministry's letter of even No. dated 28D JamJ€,ry,2019
conveying decision of the Govl_ of India for revislrn of rates of allolyances of
teachers, equivalent academic staff, Regislrars, Finance Officers and Controller of
Examinations in Central Universities and colleges thereund€r and C€nt.alty funded
Deemed to be Universities based on the recomn€ndalions of the f CpC. the
ftrllor.ving amendmenl in Para 1 of the aforesaid lefter is made:

For

lvith immediate effecl"

Read as

Vith effect from l^July, 2Olf

2. Thb issues with the appoval of Competent AuttE ity ard @nolnence of
Intemal Finance Division vide Dy. No.3'13/lFD dated la February, 2019.

a^^,ita a)r,.o*r-
r or. oa.rbrk

(Sanjeev Kums. Narayan) '
Under Secfetary i,o lhe Crovt. of Indaa

To:

1. The Sedetary, University Grants Commissbn, Bahadurshah Zatar ttae,
Nev, Oelhi - 110 OO2.

2. Vrce Chancellors of all Ceotrd UniveGitiey tnstitutions Deerned to be
Universities fully funded by the Central Govemment.

3. Principal Secaetary to Prime Minisler, Soulh Bloch Central Seoretariat. New
Oethi

,1. Secreiary @oordinatign), Cabinet Secretariai, Bas,'itrdiidi ahdJan, t{rjrir Delhi

5- S€cretary, Oeparfnent of Expenditure, North Block, New Delhi

6. Secrelary, Depanrnent of Pe6onnd & Training, North 8lock, New Oethi

7. Secretary, Depanmenl of Agriqjfture Research and Educatbn, &ishi thavan,
Neu/ Oelhi.

8. Secretary, Ministry of Health and Famiv WeffAre (Medicat Education), Niman
Bhavan, Nerr Oelhi.

9. Memter Secr€tary, All India Council for Technical Educatbn, New Delhi

10. Chief Secretaries of all State Govemments.

11. Web Master, Ministry of Human Resource Development icr publicalim on lhe
w€bsile of the Minislry, hosled by lhe Nalional Informatics Cenlr€.


